
BOLD
HORIZONS
TRANSFORMING BUSINESS, INSPIRING CHANGE.

2026-28 Strategic Plan



We acknowledge that the Hill and Levene Schools of Business is located on
Treaty 4 territory, the traditional lands of the Cree, Saulteaux, Nakota, Lakota,
and Dakota peoples, and the homeland of the Métis Nation. As an institution
founded by settlers, we recognize the ongoing benefits we receive from this
land, and we are grateful for the opportunity to learn, teach, and work here. We
are committed to advancing reconciliation by respectfully integrating Indigenous
perspectives, histories, and ways of knowing into our teaching and learning
environments. Indigenization and reconciliation are shared responsibilities for all
members of our learning community.
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Strategic Plan 
At-A-Glance
Mission
“Through innovative and impactful business education
and research, we provide transformative experiential
learning, foster equity, diversity, and inclusion, and create
local and global impact, preparing our students for
meaningful careers and contributions to society.”

Vision
“Where responsible
business comes to
life through
education and
research.”

                 Discovery

                 Truth and Reconciliation

Integrate Indigenous worldviews; Centre Indigenous voices; Build trust
through shared learning; Honour past, present, and future generations;
Advance reconciliation through TRC Calls to Action 57 and 92

                 EDI, Well-Being & Belonging

Advance sustainable practices;  Reduce inequalities; Align with UN
SDGs; Strengthen community well-being; Drive inclusive progress

                      Sustainability in  Research, Teaching &  Operations

Strengthen identity and brand; Create measurable impact; Expand
partnerships; Grow experiential learning; Build responsiveness and relevance

                      Impact & Identity
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Values
Student-Centred; Ethical Conduct and Professional Practice; Commitment to Truth
and Reconciliation; Curiosity; Diversity, Equity, and Inclusion; Community

2026-28 Strategic Plan 

Empower exploration, experimentation, and co-creation; Build relevant and
adaptable skills; Foster critical and creative thinking; Instill a responsible business
mindset; Ensure career readiness; Drive positive community and societal impact

Foster safe and supportive environments; Enhance emotional, physical, and
mental well-being; Promote equity, justice, diversity, and inclusion; Build
genuine belonging across communities



Bold Horizons: Transforming Business, Inspiring
Change captures the spirit of Hill and Levene’s
interim mission, vision, values, and strategic
priorities. These are not stand-alone statements;
they are intentionally aligned with the University
of Regina’s 2020-2025 Strategic Plan, All Our
Relations. This connection ensures that our work
contributes directly to the University’s broader
aspirations of discovery; truth and reconciliation;
equity, diversity, and inclusion; well-being;
sustainability; and community impact. Together,
the Schools’ and the University’s plans create a
coherent and powerful roadmap that
strengthens both our relevance and our ability to
inspire meaningful change. 

With this plan, we set our sights on bold
horizons, advancing responsible business
education while shaping communities for a more
sustainable and inclusive future.
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Transforming
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