
 
CS303 (Educational Core Studies) Preinternship Guidelines 

 
On behalf of the ECS 303 Instructor – Katia Hildebrandt, Winter 2022, I’d like to extend gratitude 
to all Pre-internship cooperating teachers. We appreciate all the time, energy, and expertise you 
share with pre-interns as they connect with theory while learning through practice. 
 
A few points to keep in mind throughout the pre-internship process: 
- For many pre-interns, this is one of their first experiences in classrooms in the role of a teacher. 
Their knowledge, skills, and experience are different from what might be assumed of interns. 
- Pre-interns are asked to focus on learning to relate, to plan, to teach, and to self-reflect. They will 
need your support and guidance as they encounter challenges in these areas of growth. Thank 
you for treating them with gentleness and patience as they learn through practice. 
- Team teaching and co-planning is highly encouraged - with pre-intern partners (if applicable) 
and/or with cooperating teachers - towards practicing collaborative & collegial professional 
interactions.  
- For the first visit (and perhaps a few more), an individually planned & taught lesson is not an 
expectation. To begin, pre-interns should focus on getting to know students and building 
relationships - perhaps facilitating an ice-breaker activity on their first visit (learning to relate). 
Scaffolding is suggested, working gradually towards more independence, over time. For example, 
at first, pre-interns could work with smaller groups of students, in purposeful, predetermined ways 
(via co-planning & team teaching). 
- Please refer to the attached ECS 303 Pre-internship Placement Guidelines below to co-create 
an outline (a map) for the 8 weeks together. The Pre-internship manual provides more details 
about roles and evaluation processes.  
Wishing you all a mutually beneficial experience.  
 
Thank you,    
Dr. Audrey Aamodt, ECS Chair  
 

 
Summary Details 

 
Four Areas of Professional Growth: The four areas of professional growth in the preinternship 
journey are: Learning to Plan; Learning to Teach; Learning to Review, Reflect & Self-Evaluate; 
and Learning to Relate. Assessment is based on the Preinternship Placement Profile (PPP) and 
is meant to reflect professional growth as a beginning preintern. 

 
Overview of Teaching & Learning Experiences: 
The following guidelines invite preinterns and cooperating teachers to co-create an adjustable 
road map - to plan and design meaningful, relevant teaching experiences. This road map is 
intended to create an open, flexible and responsive field experience for each preintern. These 
guidelines provide suggestions and possibilities for planning, teaching and reflecting as 
individuals, and through team teaching. 

 
Team teaching opportunities may be with a teaching partner, a cooperating teacher, and/or all 
together. Rather than isolated teaching experiences with preintern(s) teaching one lesson every 
week, a more varied and responsive approach to planning and teaching is encouraged. That is, 
preinterns may teach individually at times but also teach with a partner or as a whole classroom 
team. This experience will enable preinterns to experience a Professional Learning Community. 

 
Getting Started: 
To begin mapping individual field placement plans, an initial conversation between preinterns 
and cooperating teachers is recommended to explore possibilities for teaching & learning 



experiences throughout the 8-weeks. The conversation may include the preintern sharing 
strengths & interests; interest in planning/teaching for small groups; interest in team 
planning/teaching; interest in individual lesson planning/teaching; desire to design sequential 
and possibly interdisciplinary lessons and setting professional goals. 

 
The cooperating teacher may share a snapshot of the class including the strengths, gifts and 
needs of the students. This will enable preinterns to gain a sense of “place” and to begin to 
understand who the learners are in this classroom to plan more responsively to the learners. 

 
Sketching a Map: 
It is suggested that preinterns and cooperating teachers will sketch out a plan for the first 3 or 4 
classroom visits. What will the preintern commit to and need to do in preparation for each week? 
What will the cooperating teacher expect to see in each of these weeks? What documentation 
will need to be prepared? What professional goals will be the focus? What feedback will the 
preintern need? How will preinterns review, reflect and self-evaluate? 

 
Midway Check-in: 
At the midway point of the field experience, the preintern(s) and cooperating teacher will look at 
the road map to this point, revisit the PPP and together plan out what the remaining visits will 
look like. What are the areas of strength? What areas/goals could be useful to focus on next? 

 
Closing Reflections & Assessment: 
Cooperating teachers will complete the final assessment (the PPP), include written comments, 
sign and share with preintern. The preintern adds written comments, sign and shares with 
cooperating teacher. The PD office will send further instructions for submission of final PPP. 



 
 
 
 
 
 
 
 
 
 
 
 

WEEK 1 
 

-Planning conversations 
-Begin to co-create map 

-PDP Focus: Learning to Relate 
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