
Education	for	
equity,	excellence	
and	belonging	- ‘as	

Māori’

Mere		Berryman





Overview:
1. Education	within	the	fabric	of	society

• The	moral	imperative:	Te	Tiriti o	Waitangi

2. Listening	and	learning	from	Māori	students
• 1995	to	2001,	Hei Āwhina Mātua
• 2001	to	2013,	Te	Kotahitanga
• 2014	to	2016,	Kia	Eke	Panuku

3. Making	the	difference	together
• Māori	communities
• Ka	Hikitia
• The	Auditor	General

4. Conclusion
• ERO	School	Evaluation	Indicators



The	fabric	of	our	society	
The	moral	imperative

1. Participation
2. Protection 
3. Partnership



Positioning	oneself	along	the	continuum

Understand	and	are	
committed	to	the	
Treaty	of	Waitangi	
and	biculturalism

Strive	to:	disrupt	the	
status	quo	and	enact	
social	justice.	Seek	
ways	to	eliminate	

inequity		

Work	to:	maintain	the	
status	quo	and	thus	
retain	power	and	

privilege	

Reject	the	Treaty	of	
Waitangi,

resist	biculturalism,	
promote	

multiculturalism/equality

“Washing one’s hands of the conflict between the powerful and the powerless means to 
side with the powerful, not to be neutral.” (Freire 1985)



Consider the implications if these cartoons reflect 
the very fabric of New Zealand society? What 
parallels are there for you?



‘Education	is	the	most	powerful	instrument	a	
society	possesses	for	fashioning	its	members	in	
its	own	image’. (Durkheim,	1997)	

• Historically	Māori	have	been	positioned	as	
peripheral	through	the	education	system.		

• Over	the	years	the	colonial	education	policy	
has	treated	Māori	knowledge	as	something	to
– remove
– belittle	
– marginalise
– treat	as	‘specific	or	special’
– label	as	‘separatist’	then	in	2008
– highlight	‘as	Māori’	and	with	‘potential’



Two	Stories	over	20	years

Story	1:	The	voices	of	Māori	
youth	within	schools	in	NZ

Story	2.	The	political	climate	
impacting	on	students	and	families



1995 to 2001 Hei Āwhina Mātua: Involved the sound 
advice and support of a group of Year 7 and 8 Māori 

students.



• “We	found	out	what	the	checklists	had	identified	as	the	
problems.	From	here	we	talked	about	what	would	be	in	
the	skits	and	who	would	want	to	be	in	a	video.” (Troy)	

• "We	went	through	each	script	changing	stuff	we	
thought	wasn't	right.	That	was	a	good	thing	to	do	
because	some	of	the	words	...	used	in	the	scripts	would	
not	have	been	used	in	real	life.	At	least,	not	by	most	
kids.	So,	the	skits	we	did	in	the	holidays	last	year	were	
based	on	what	we	thought	about	the	problems	we	
discussed.	We	were	the	bosses	and	directors."		
(Bronwyn)	

• “It	was	our	choice	to	decide	to	do	this	video	because	
we	held	the	meetings	and	did	the	acting	during	our	
holidays.		And	that	was	just	hard	luck	giving	that	time	
up.		But,	I	wanted	to	do	the	acting	and	all	the	hard	
work	because	I	was	excited	about	being	a	part	of	the	
skits.”	(Tama)



It concluded with the voices of many generations in our 
combined pursuit of education excellence. Many of these 
voices while still active are still not be being listened to 

today.



2001	to	2013	Te	Kotahitanga:	Deficit	
theorising	merely	for	being	Māori

• “Being	Māori.	Some	teachers	are	racist.	They	
say	bad	things	about	us”.

• “We’re	thick.	We	smell.	Our	uniforms	are	paru
[dirty].	They	shame	us	in	class.	Put	us	down.	
Don’t	even	try	to	say	our	names	properly.	Say	
things	about	our	whānau	[family,	extended	
family]”

• “They	blame	us	for	stealing	when	things	
go	missing.	Just	‘cause we	are	Māori”	

(Bishop	&	Berryman,	1996	p.11)	



Leave	your	Māoritanga at	the	door

• Engaged:	Being	at	a	school	that	has	a	lot	of	
Pākehā	(non-Māori	mainly	of	European	descent)	
teachers,	I'm	not	really	putting	them	down,	but	
it's	something	that	you	have	to	do,	you	kind	of	
have	to	leave	your	Māoritanga (all	aspects	of	
being	Māori)	at	the	door,	because	you	can't	really	
...	they	don't	understand	you	as	much…it's	hard	to	
carry	on	with	your	Māoritanga in	class.	

• Non-engaged:	if	we	don’t	get	along	with	a	
teacher	our	whole	class	shows	it.	



Interactions	emerge	from	relationships	
where	the	power	to	define	is	a	shared



• …	you	get	to	know	her	and	she	gets	to	know	you,	she’ll	talk	
to	you	and	stuff	and	you	feel	comfortable	around	her	‘cause
she’s	not	making	you	feel	kind	of	awkward.		

• …if	there	was	something	wrong	she	would	like	warn	us	and	
tell	us	that	we’re	doing	it	wrong,	but	like	our	other	teachers	
don’t	know	our	class	as	well	and	that’s	why,	I	don’t	think	
they	tolerate	our	class	much	because	they	don’t	know	us	
like	how	she	knows	us,	but	she’s	got	to	know	everyone,	like	
she	knows	everybody	in	our	class,	she	knows	everything.	

• Mrs.	D	talks	to	us	like	we	are	the	same	level

• And	everyone	really	respects	her	because	of	it.	Everyone	
knows	she’s	the	teacher	and	the	boss	but	she	also	most	of	
the	time	she	doesn’t	make	herself	feel	dominant	over	the	
rest	of	the	class	but	at	the	same	time	she	is	still	the	teacher.		



Culture Counts

Appropriate or Responsive or Both?



Pedagogy is responsive and 
interactive

www.tekotahitanga.tki.org.nz



A	new	
way	of	
being…



Ka Hikitia:	Enjoying	and	achieving	
education	success	as	Māori

The	intention:	To	hold	a	series	of	hui across	the	
country	to	investigate	what	‘successful’	senior	Māori	
students	understood	by	the	Ka Hikitia statement.



The	procedure	we	followed
• Developed	the	straw	man	with	the	experts	group.
• Planned	the	Hui Whakaako process.
• Invited	schools	and	set	up	marae venue.
• Schools	brought	successful	senior	students	to	talk	
about	enjoying	and	achieving	education	success	as	
Māori.

• Nine	Hui Whakaako around	the	country	from	
Whitiora to	Te	Rau	Aroha.

• Tapes	transcribed,	themes	analysed and	
publication	format	discussed.

• Ready	to	make	sense	of	at	wānanga 4	and	return	
to	the	Experts’	Group	in	March.



Marae visited
• Whitiora - hui #4

• Pūkaki - hui #3
• Hūria - hui #2
• Nukuhau - hui #1
• Oakura - hui #6a
• Waiwhetu – hui #5
• Omaka - hui #6b
• Tuahiwi - hui #7

• Te	Rau	Aroha - hui #8



Who	came
• 58	schools,	that	is	two	thirds	of	our	schools	
attended.

• 154	students	attended	from	Kia	Eke	Panuku
schools.

• Plus,	2	students	attended	who	were	not	Māori	
and	1	attended	from	a	non	Kia	Eke	Panuku
school.

• Teachers,	senior	leaders	and	principals	attended.
• Ministry	of	Education	officials	(regional	and	
national)	attended.

• Whānau,	hapū and	iwi	members	attended.



Te	Rau	Aroha	Marae



Success	as	Māori	means…
• Being	able	to	resist	the	negative	stereotypes	about	being	

Māori.
• Being	strong	in	your	Māori	cultural	identity.
• Being	able	to	build	on	our	own	experiences	as	well	as	the	

experiences	of	others.
• Having	Māori	culture	and	values	celebrated	at	school.
• Experiencing	the	power	of	whanaungatanga.
• Knowing,	accepting	and	acknowledging	the	strength	of	working	

together.
• Developing	and	maintaining	emotional	and	spiritual	strength.
• Knowing	you	can	access	explicit	help	and	direction.
• Understanding	that	success	is	part	of	who	we	are.
• Being	able	to	contribute	to	the	success	of	others.



With	identity secure,	a	sense	of	belonging	is	
promoted,	thus	leading	to	more	equitable	

outcomes	and,	a	new	way	of	being…

www.kep.org.nz





Making the difference together



VISION: Māori enjoying and achieving education success as Māori



Ka Hikitia is	defined	as	a	means	to	“‘step	up’,	
‘lift	up’,	or lengthen	one’s	stride’.”	
In	2013,	the	Ministry	revised	and	refreshed	this	
strategy	and	released Ka Hikitia - Accelerating	
Success	Ka Hikitia - Accelerating	Success	2013-
2017.

The	Political	Imperative:	
Ka Hikitia



The	social	imperative:	ERO	School	Evaluation	
Indicators

• Learners
• Responsive	curriculum,	

effective	teaching	and	
opportunity	to	learn

• Educationally	powerful	
connections	and	relationships

• Manaakitanga,	
Whanaungatanga	,	
Ako and	 Mahi	Tahi

• Stewardship,	leadership,	
professional	capability	and	
collective	capacity

• Evaluation,	inquiry	and	
knowledgebuilding	for	
improvement	and	innovation


