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Abstract
Background: Nurses decide to migrate from LMICs to high-income countries which bring rich wealth of

experience to the nursing workforce. However, there is an impression that INs did not receive quality
education, hence this can resists INs’ ability for successful transition within a new environment.

Aim: To explore the ways in which organizational culture influences the transition related issues among
INs from LMICs working in acute care hospitals in Ontario, Canada.

Significance: This study will explore the working experiences of INs and provide platform to Canadian
health care institutions to take appropriate measures to reduce the transition issues. This ensures positive
experiences for INs as a part of interprofessional team.

Method: A qualitative research design utilizing constructivism as the theoretical lens and focused
ethnography as the methodological approach will be used. A network sampling method will be used,
participants will include INs originally belonged to LMIC, internationally educated nurses (IENs),
immigrant to Canada, and nurses on leadership position (as a key informants). The sample ranges from
30-50 participants or when the data saturation will be achieved using semi-structured and individual in-
depth interviews for 60-90 minutes in length. Documents will used as a form of data to support the
understanding of the ways in which organizational values, beliefs, and practices are embedded in
documents. Data will be analyzed using NVivo V12 data management software. Braun and Clarke’s
(2006) thematic analysis will be used.

Anticipated Outcomes: This study will help in understanding how organizational culture influences IN’s
experiences of transitioning to practice, expand the body of knowledge around factors support or hinder
IN’s integration to practice, and enable institutions to develop appropriate measures to support INs in
Canadian context. Finally, this study translate change in organizational work environments where equity,

diversity, and inclusion are embedded.



