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Introduction: Healthcare administrators and leaders in reporting structures play a pivotal role in
supporting the full implementation of NP roles in hospital settings. As the number of NPs has
increased and their roles have evolved, so too have NP reporting structures. To date, no studies
have specifically examined NP reporting structures in Canada or internationally, or how these

structures impact NPs and the implementation of their roles.

Objectives: The purpose of this study is to identify and examine how reporting structures impact

role implementation, job satisfaction, and retention for hospital-based NPs in Canada.

Methodology: A mixed-methods study will be conducted. In Phase 1, a cross-sectional survey
will be employed to identify the types and characteristics of NP reporting structures and where
they occur across varied practice contexts. The relationships between reporting structures and NP
role implementation, job satisfaction, and retention will also be examined. In Phase 2, semi-
structured interviews will be used to examine NP experiences with reporting structures and to

further explain the survey results.

Significance and impact: As the first national study of its kind, the results of this study have
significant potential to improve reporting structures for hospital-based NPs. NPs in hospital
settings comprise one-third of the NP workforce in Canada, therefore an improved understanding
of optimal reporting structures is essential to ensure the effective use of NPs. Study results can be
used by NPs, hospital administrators and leaders, and policymakers to improve NP reporting
structures, thereby enhancing NP role implementation, job satisfaction, and retention, and

increasing access to the high quality of care provided by NPs.



