President’s Advisory Committee
on Sustainability (PACS)

Agenda.
Thursday April 14, 2022 / 1:30 – 2:30 pm / ZOOM

AT

ITEM

1:30

1

SUBJECT
Welcome and call to order.
Receipt of agenda and January 20, 2022 meeting notes.

PAGES

LEAD

1-3

K. McNutt

OPERATIONS AND OTHER ISSUES
1:30

2

Presentation:
Climate Action Priorities - Creating Change Together

4-20

L. Campbell

1:50

3

Discussion:
Sustainability Action Plan
 EDI and Reconciliation/Indigenous Perspectives
 Timeline to release the Action Plan
 Communications

21-40

d. Gregory/
K. McNutt

2:10

4

Sustainability Office: next steps

K. McNutt/
d. Gregory

2:20

5

Round-table

All

2:30

6

Adjournment

PACS 2021-22 meeting dates
Sep 16 / Oct 14 / Nov 18 / Dec 16 / Jan 20 /
Feb 17 / Mar 17 / Apr 14 / May 12 / Jun 16
Agendas close the preceding Friday at 4:00 pm
Please send agenda items and supporting material to bryanna.butz@uregina.ca.

PACS Agenda - April 14, 2022
Page 1 of 40

President’s Advisory Committee
on Sustainability (PACS)

Meeting Notes.
Thursday, January 20, 2022 / 1:30 – 2:30 pm / Zoom

MEMBERS

d Gregory (Co-Chair), K McNutt (Co-Chair), B Butz (Resource), D Cherwaty, R Konecsni, N Paskewitz, H Tait
(URSU rep)

GUESTS

S Bhat, Research and Development Consultant; C Daskalchuk, URSU Food Services Coordinator; E Limacher,
Communications and Marketing; Yaya Siggins, UR International; C Stange, Sustainability and Climate Action
Officer;

REGRETS

J Crivea; J Dale; GSA representative; R Petry; J Raymond, Student Affairs; C Reyda, Facilities Management; N
Tajik (PACS student support); B Waytuck, University Library; S Young

1.

Welcome and call to order. Receipt of agenda and October 14, 2021 meeting notes.
The Co-Chairs acknowledged that PACS has not met since October 2021, and provided PACS an update on a few things that
are happening and that are in the works: The Office of Sustainability is forging ahead and has received a good response
from the budget committee; The Research Action Plan is being launched and climate change is a signature area; Finalizing
getting a controller for micro-grid on campus.
Agenda and meeting notes from October 14, 2021, received without emendation.
OPERATIONS AND OTHER ISSUES

2.

Update: 2021-2026 Sustainability Action Plan
Inclusion of EDI and Indigenous/Reconciliation perspectives
 Pauline Street has provided some EDI comments to the draft plan.
 The Provost’s Office provided the Office of Indigenous Engagement some funding to hire a research assistant to assist
in adding in the Indigenous/Reconciliation perspectives. This is scheduled to be complete by the end of February.
 Once these additions have been completed, PACS will need to review the additions to ensure they are supported.
Outcomes: Action Plan sub-committee tasked with reviewing and identifying gaps
 The sub-Committee met in mid-December to discuss gaps in the action plan. As PACS already noted, there are gaps
surrounding water and C Daskalchuk noted the gaps around food security, which is a major issue for our students. R
Petry compared these to the SDGs and the sub-committee is now incorporating that into the plan. J Dale offered to
create a preamble for the entire document focusing on the inclusive items that need to be laid out at the beginning
of the plan.
Once the additions have been added, C Stange will share the document with the sub-committee and C Reyda will
begin identifying some units to associate these actions with. Co-Chair McNutt noted the importance of including the
new Sustainability Office (Director) in these decisions as they will have some interest in how everything is organized.
 This sub-Committee will meet again in mid-March once the EDI and Indigenous/Reconciliation perspectives are
added.
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Launch date
 Providing the new Office of Sustainability a completed Action Plan will be very helpful and beneficial to our
sustainability progress and success.
 PACS agreed to plan a Launch of the Sustainability Action Plan in coordination with the launch of a Sustainability
Office for September 1, 2022. Extending the launch of this action plan will provide additional time to complete it and
obtain feedback/approval from the individual working groups.
 Co-Chair Gregory asked E Limacher to communicate to campus an update on our progress. The Co-Chairs will work
with E Limacher to send this message out.
3.

Update: UR/City partnership, City Studio partnership, and the Post-secondary - Municipal Partnership
Co-Chair McNutt advised that there is an MOU going forward with the City but it is largely focused on cross promotion and
supporting each other in large scale projects. C Stange advised that the City of Regina is currently working on an Energy and
Sustainability Framework to get the City to 100% Renewable by 2050 (overall goal). Once this framework is complete, she
feels we would be in a good position to approach the City with a sustainability partnership, as the framework would
become a valuable tool in determining priorities. This type of partnership/MOU would be initiated by the PACS Co-Chairs to
the President and formalized between the President and the Mayor of Regina.
In the coming weeks, University officials will be meeting with CityStudio to discuss a partnership. The current focus is on
water quality and the possibility of having a second or third year Biology class test water (waste water, fresh water, lakes,
etc.). K McNutt will be discussing this idea with Dean Farenick. If there are any other ideas, please reach out to K McNutt as
she is happy to hear them.
The University is engaged in several research Post-Secondary Municipal partnerships, i.e. waste water analysis, water
quality, fisheries, etc.

4.

Round-table
This is B Butz’s last meeting with PACS as she will be moving over to Graduate Studies and Research in February. PACS
extends their thanks to B Butz for all of her work over the years she has supported this Committee.
D Cherwaty left the PACS meeting so PACS could discuss his SCEF application regarding a mural in a stairwell on campus.
PACS discussed this application and D Cherwaty’s responses to their questions. PACS agreed to funding this SCEF
application in the full amount of $2,000 but with some conditions. Though the SCEF guidelines state that it will not
support payment to any individuals working on a project, PACS has agreed to make an exception in this instance and allow
payment to commission a student artist. To aid in this project, URSU suggests that the student artist apply for their project
event and conference funding, as the student could be awarded up to $600 in additional funds for supplies. PACS is also
requesting that this group coordinate with UAC as UAC has been tasked with livening up our main entrances into campus
and PACS feels there is room for these two groups to work together.
A motion to support D Cherwaty’s SCEF request in the amount of $2,000 and make a one-time exception to providing an
honourarium to a student to commission the artwork was made. In addition to this approval, PACS asks that this team work
with UAC and apply to URSU’s project event and conference fund for some additional funding to put toward supplies.
M/S K McNutt / N Paskewitz
CARRIED

ADJOURNMENT at 2:11 pm

NEXT MEETING: Thursday February 17, 2021 1:30 – 2:30 PM (Zoom)
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Climate
Action
Priorities
CREATING CHANGE TOGETHER

U of R Indigenous Consultation
February/March 2022
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FOCUS ON

GATHER

Indigenous Faculty, Students, Staff, Alumni
Feedback, reflections, comments, input

STRENGTHEN Communications and connections

REFLECT

Where we came from, where we are, and where we want to be

BUILD

Sustainability enhanced by Indigenous knowledges, teachings, histories

MAKE

Make the University of Regina a leader in Climate Action
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INDIGENOUS
VALUES
AND HISTORY

• Strong leadership and collaboration –
transparent and accountable to the TRC, UNDRIP,
and TCPS 2 CH 9
• Holistic responses to the earth, wind, water, and
fire
• Understand, value and respect First Nations and
Métis history and culture
• Active involvement of Indigenous community inclusive
• Adequate and sustainable resources for the U of
R
• A culturally safe environment to nurture learning
• Include Indigenous Elders, Knowledge Keepers,
students, and communities
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VISION

Treat the earth well: it was not given to you by
your parents, it was loaned to you by your
children. We do not inherit the Earth from our
Ancestors, we borrow it from our Children.
—Ancient Indian Proverb
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Goals and
Priorities

Climate Action Working Group key themes and
categories:
1. CLIMATE ACTION
2. EDUCATION
3. ENERGY
4. ENGAGEMENT AND COMMUNICATION
5. LAND USE
6. LEADERSHIP
7. RESEARCH
8. TRANSPORTATION
9. WASTE
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• Members of Committees to review AFNs
An Introduction to the Science of Climate
Change

Climate Action

http://www.afn.ca/uploads/files/env/report_1__science_of_climate_change_final_draft_001.pdf

• Connect with Indigenous communities
who are leading in sustainability, solar,
wind, etc,
• i.e., Cowessess Solar Project
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• Convinced that control by indigenous peoples over developments affecting them and
their lands, territories and resources will enable them to maintain and strengthen their
institutions, cultures and traditions, and to promote their development in accordance
with their aspirations and needs,

Education-

(UNDRIP)
UN Declaration on
the Rights of
Indigenous Peoples
related to
Sustainable
Development and
Environmental
Change

• Recognizing that respect for indigenous knowledge, cultures and traditional practices
contributes to sustainable and equitable development and proper management of
the environment,
• Article 10
• Indigenous peoples shall not be forcibly removed from their lands or territories. No
relocation shall take place without the free, prior and informed consent of the
indigenous peoples concerned and after agreement on just and fair compensation
and, where possible, with the option of return.

• Article 25
• Indigenous peoples have the right to maintain and strengthen their distinctive
spiritual relationship with their traditionally owned or otherwise occupied and used
lands, territories, waters and coastal seas and other resources and to uphold their
responsibilities to future generations in this regard.
• Article 29

• 1. Indigenous peoples have the right to the conservation and protection of the
environment and the productive capacity of their lands or territories and resources.
States shall establish and implement assistance programs for indigenous peoples for
such conservation and protection, without discrimination.
• Article 31
• 1. Indigenous peoples have the right to maintain, control, protect and develop their
cultural heritage, traditional knowledge and traditional cultural expressions, as well as
the manifestations of their sciences, technologies and cultures, including human and
genetic resources, seeds, medicines, knowledge of the properties of fauna and flora,
oral traditions, literatures, designs, sports and traditional games and visual and
performing arts. They also have the right to maintain, control, protect and develop
their intellectual property over such cultural heritage, traditional knowledge, and
traditional cultural expressions.
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Education

• Build a permanent Tipi and gathering place,
develop sustainable land based environment
with a learner centred approach
• Include the TRC Calls to Action and
UNDRIP recommendations that reference
climate change.
• Education and course materials should
be informed by indigenous ways of
knowing, and include Elders, Knowledge
Keepers, Indigenous students from
development to implementation.
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Energy

• Composting, greener energy solutions,
increase efficiencies, expanding initiatives
that decrease our footprint
• Decrease single use items, local composting,
sharing ideas between other campuses and
host communities
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Engagement and
Communication

• Ensure meaningful consultations for
Indigenous perspectives
• Incorporate Traditional Knowledge from
Indigenous Elders and leaders
• Connect and re-connect with First Nations
and Métis communities and stakeholder
and identify opportunities for collaboration
and partnerships.
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Land Use

• Consult the Traditional Keepers of the land
• Ensure Indigenous input, to ensure proper
protocols are followed. This should be done
through ceremony, supported by
MOU/MOAs
• Permanent tipi, sweat lodge area, areas with
fire, water, wind, and earth, year round
access and use
• Plant traditional plants and medicines,
plants that give i.e., fruit and berry trees,
consult First Nations and Métis from the
local Treaty areas to ensure this is done in a
good way, following protocol, and ceremony
where appropriate.
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Land Use From
TCPS2 CH 9

• Traditional knowledge – the knowledge held by First Nations,
Inuit and Métis peoples, the Indigenous peoples of Canada.
Traditional knowledge is specific to place, usually transmitted
orally, and rooted in the experience of multiple generations. It
is determined by an Indigenous community’s land,
environment, region, culture and language. Traditional
knowledge is usually described by Indigenous peoples as
holistic, involving body, mind, feelings and spirit. Knowledge
may be expressed in symbols, arts, ceremonial and everyday
practices, narratives and, especially, in relationships. The word
“tradition” is not necessarily synonymous with old. Traditional
knowledge is held collectively by all members of a community,
although some members may have particular responsibility for
its transmission. It includes preserved knowledge created by,
and received from, past generations and innovations and new
knowledge transmitted to subsequent generations. In
international or scholarly discourse, the terms “traditional
knowledge” and “Indigenous knowledge” are sometimes used
interchangeably.
https://ethics.gc.ca/eng/tcps2-eptc2_2018_chapter9-chapitre9.html
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Leadership

• Include Indigenous faculty, staff, and
students and International voices
• Consult and include Indigenous
Traditional Knowledges.
• First Nations and Métis lived in balance
in the past, and these ways of doing are
relevant today.
• Consider a U of R wellness centre where
RNNPs can support student health, on
campus, linked to holistic traditional
practitioners and Indigenous students in
Nursing and allied healthcare degrees.
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Research

• Work with and promote Indigenous
Researchers, Masters and PhD level, but also
include Community Based Researchers, Elders,
Knowledge Keepers and adhere to TCPS2 Ch 9,
OCAP® , OCAS, UNDRIP
• Coordinate and partner with work with the
National Coordinating Centre and the
Saskatchewan Network Environment for
Indigenous Health Research (NEIHR)
• Host events and highlight/support local SK
organizations, and Indigenous communities
and business
• Encourage Indigenous recruitment and
retention
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Transportation

• Increasing parking fees, decreasing access,
does not support EDI. If possible, base
parking fees, parking passes based on need,
and ability to pay. decreased rates for those
who car pool, E vehicles, single parents, or a
subsidy program to ensure that
transportation is not a barrier to learning.
• Charging stations for electric vehicles is good,
but may only support the privileged few who
can afford new E vehicles.
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Waste

• It would be good to make a waste, water and
waste water, fixtures, infrastructure, paper,
electronics, policy, to guide faculty, students,
and staff, in consultation with Indigenous
Students and U of R supporters
• Natural systems can support modern waste
management systems, like composting,
natural prairie plants, and ecosystem
management. The trees and rocks have
stories and teachings.
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Climate Action
through Strong
Connections and
Coordination

• Create pathways for shared vision and voices
• Develop and grow Indigenous support
networks
• Involve local Indigenous people and groups for
local (w)holistic solutions
• Include TRC, OCAP® ,UNDRIP, TCPS2, to support
UN SDGs
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CLIMATE ACTION
Lead By:
Dr. Janis Dale, Associate Professor in Geology, and PACS member
Courtney Stange, Sustainability and Climate Action Officer and Action Planning Committee member
Climate Action Introduction and Priorities for the 2021-2026 Sustainability Action Plan
Climate action is a call to action for every citizen of every nation to do their part to address climate change before it is
too late. This will require in some cases major institutional and technological changes. At the University of Regina,
Climate Action is central to themes of the 2021-2026 Sustainability Action Plan. The Climate Action Working Group
contains 33 volunteer members including students (15), faculty (11), and staff (7). The members met for a series of
meetings to address and prioritize the changes we need to implement to meet the climate challenges we face.
Preamble
On December 6, 2019 the University of Regina Council passed two motions related to Climate Action and
Environmental Stewardship.1
Whereas global temperatures are increasing, and this increase is caused primarily by anthropogenic GHG emissions,
and whereas climate change is disrupting human society and global ecosystems placing us in a climate emergency. We
commit to act on climate by moving towards a zero GHG emissions future through our campus operations, teaching,
research, and community engagement. In these ways we will contribute to the nations net-zero commitment by 2050.
Mission
The Climate Action group will ensure policies and actions at the University of Regina reduce GHG emissions to zero
consistent with the climate emergency confronting us. In doing so, special attention will be given to articles
pertaining to lands, waters, and the environment as outlined in the United Nations Declaration on the Rights of
Indigenous Peoples, (UNDRIP).
The goals and priorities in the table below established by the Climate Action Working Group fall into the following
categories: Climate Change Mitigation, Understanding the Scale, Scope, and Timeline of Climate Change, Create Fulltime Sustainability Personnel on Campus, and Climate Action Accountability.

Commented [LC1]: UNDRIP should be considered for
overall Mission for Climate Action According to Article
25 of UNDRIP: “Indigenous peoples have the right to
maintain and strengthen their distinctive spiritual
relationship with their traditionally owned or otherwise
occupied and used lands, territories, waters and coastal
seas and other resources and to uphold their
responsibilities to future generations in this regard.”
Article 29 goes further to highlight the rights of
Indigenous peoples to the “conservation and
protection of the environment.”

Ranked in order of priority:

ACTION/GOAL

TIMELINE

MEASURES (NOT DISCUSSED WITH WG )

Set a date for the achievement of zero GHG emissions on
campus at the U of R. Suggested date: 2040. (Climate Action
Accountability)

Short (1
year)

The University has publicly
committed to a goal of reaching
zero GHG emissions by 2040.

Create a reporting structure for the Sustainability Action Plan
and for the U of R to report annually on their progress in
regards to Climate Action (Climate Action Accountability)

Short (1
year)

The University reports annually on
the commitments in the
Sustainability Action Plan

1

Motion 5.2.1 That Council recommend to the President that the University of Regina recognizes that we face a climate emergency and commits
to being a leader in our community through climate action for decarbonisation
Motion 5.2.2 That Council recommend to the President that the University of Regina monitor and publicly report the University’s resource
composition (energy and water use, waste generation, GHG emissions, and other environmental metrics) each year, and set targets within each
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Commented [LC2]: Also important is the consultation
with Indigenous Peoples to assess current
environmental impacts, ongoing assessment processes,
which support early and ongoing engagement with
local First Nations and Métis Peoples based on
recognition of traditional Indigenous rights and
interests from the start. The overall University of Regina
Climate Action plan should focus on environmental
protection informed by Indigenous input and UNDRIP.

CLIMATE ACTION
institutional strategic plan to improve the outcomes of these metrics.
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CLIMATE ACTION
Page 2
TIMELINE

MEASURES (NOT DISCUSSED WITH WG )

Support and advocate for the use of on campus research,
teaching, demonstration, and implementation of climate
change mitigation projects into campus operations. (Climate
Change Mitigation)

ACTION/GOAL

Medium (3
years)

Establish a process to implement
projects into campus operations.
Viable projects are utilized after
completion in campus operations.

Promote and advance climate change teaching, research, and
engagement from all levels of students, faculty, and staff
(Understanding the Scale, Scope, and Timeline of Climate
Change)

Medium (2-3
years)

# of faculties, classes, research
projects, events that incorporate
climate change/action increases
annually

Short (1
year)

A Sustainability Office is
established and has more than 1
full-time personnel with proper
supports

Medium (2
years)

A mandatory training module,
to include the Assembly of First
Nations Report: An
Introduction to the Science of
Climate Change, is created for
staff, faculty and students to
complete (training required
every 3-4 years)
Survey is sent out to gauge
understanding of climate change
(Population surveyed
The University implements
renewable energy sources and
living labs related to renewable
energy

Create a staffed, cross campus Sustainability Office that reports
to a Sustainability executive (Create Full-time Sustainability
Personnel on Campus)

Create at training module for faculty, staff and students to
complete online in regards to climate action (Climate Action
Accountability)

Engage with key stakeholders across the U of R R and key
Indigenous communities to work towardsimplementing
renewable energy sources (Climate Change Mitigation)

Continuous

Create a centralized resource for climate change awareness
events and educational opportunities (Understanding the Scale,
Scope, and Timeline of Climate Change)

Medium (2
years)

There is an easy to find page from
the U of R homepage that contains
climate change information related
to the U of R

Support and advocate for the use of 100% renewable energy
sources internally and externally (Climate Change Mitigation)

Continuous

The U of R commits to being a
leader in our community through
climate action for decarbonisation
# of internal and external events
and commitments related to
climate change mitigation
increases
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Commented [LC3]: Members of Sustainability Office
will review - AFNs An Introduction to the Science of
Climate Change
http://www.afn.ca/uploads/files/env/report_1__science_of_climate_change_final_draft_001.pdf

Commented [LC4]: It may be good to connect with a
Community like Cowessess, who have a solar field, and
who also have several band members that attend the U
of R, sand the Chief on our board. This could be a great
partnership, connection, and mutual learning and
growth opportunity.

Commented [LC5]: Biodiesel could be considered in
the transition to greener energy sources, for vehicles
and power generation in and around campus.

EDUCATION
Led By:
Jocelyn Crivea, Office of the Associate Vice-President (Research), and PACS member
Roger Petry, Professor of Philosophy at Luther College, Co-coordinator of RCE Saskatchewan, and PACS member
Gurjinder Singh Lehal, outgoing URSU President, and PACS member
The Education Working Group has the following mission: We will promote and support education for sustainable
development: action oriented education that includes climate education, in all disciplines, educational contexts, in a
way that honours and includes all people, and is mindful of the campus vision for sustainability and the UN Sustainable
Development Goals., the Truth and Reconciliation Calls to Action, and UNDRIP recommendations.

Commented [LC6]: Should include TRC Calls to Action and
UNDRIP recommendations

The Education Working group is composed of students, staff, faculty and alumni. The group considered the following
topics to help guide discussion:






How the campus can mobilize existing resources for sustainability initiatives (a question of building capacity)
Processes to become aware of those resources and how to experiment with these to make best use of them
Light-weight initiatives that organize and make use of underutilized human, natural, physical, and financial
resources in new ways for sustainability
New forms of networking/social capital and living laboratories across campus that are mutually reinforcing
Potential goals for the working group:
1. Practical projects allow for immediate action and create resources for sustainability initiatives over the
long term.
2. Projects that have straightforward leads within the university and federated colleges tied to the
knowledge and skills involve and can mobilize volunteers from across campus.
3. Supports the University of Regina’s commitment to Responsible Production and Consumption (SDG12)
by focusing on how we are generating and using diverse resources.
4. Creates an integrative campus culture of sustainability that crosses silos.

Ranked in order of priority:

ACTION/GOAL

TIMELINE

Formal Education
(1): create a project repository for capstone projects on
sustainability and making it widely available and (2)
develop a funded/course credit student internship
program for students working with units on campus
and/or community to implement projects

Medium

Training
Train U of R Housing staff and students to optimize
sustainable production and consumption of resources in
relation to residence infrastructure/features.

Medium

MEASURES (NOT DISCUSSED WITH WG )
Projects are documented and
available through the Office of
Sustainability and will be
informed by Indigenous ways
of knowing.

Students and staff are advised (and
possibly incentivized) to use dorm
rooms optimally with wise use of
utilities (e.g. water, heat, electricity)
for sustainable living
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Commented [LC7]: These programs should be
informed by indigenous ways of knowing, and include
Elders, Knowledge Keepers, Indigenous students from
development to implementation.

EDUCATION
Page 2
ACTION/GOAL

TIMELINE

MEASURES (NOT DISCUSSED WITH WG )

Public Awareness
(1) create a workshop series on sustainable
lifestyle/living strategies including appropriate
technologies and tied to student projects
learnings/outcomes/demonstration projects (e.g. rain
barrels and optimized water use, solar cooking, bicycle
maintenance); and (2): catalogue these small scale
appropriate technologies for sustainable living/lifestyles.

Short

The University of offers training to
students, faculty, staff, and
community members in easy to use,
appropriate technologies that
include Indigenous knowledges with
substantial social, economic, and
ecological impacts. (# of workshops)

Formal Education
(1) Alter course development form to include section
detailing how course could incorporate sustainability
principles/pedagogy/content and (2) Provide
support/orientation (e.g. workshop series on the SDGs)
to Faculty on how to incorporate sustainability into their
curricula/assignments and assess how what they are
already doing advances sustainable development/SDGs

Medium

Regarding (1): completion of altered
course development form
Regarding (2): kinds and number of
supports

Faculty of Education, JSGS and Government of SK
Ministry of Education Public Workshop on ESD/SDGs in
the Curriculum as well as JSGS policy brief (including
best practice from other jurisdictions and informed by
Indigenous knowledges)
(1) Review mental health survey conducted during Covid
to identify mental health issues from a student
perspective and communicate findings to faculties (as a
whole and individual faculty members); (2) Develop a
self-assessment tool for individual faculty members to
assess their course design, pedagogical outcomes, and
assignments for workload implications

Medium

Commented [LC8]: where possible, promote credit for
taking part in green initiatives around campus

Medium

Completion of workshop(s); # of
attendees by organization

Completion of culturally
appropriate self-assessment tool#
of courses using tool

(1) prepare a report on key sustainability literacies and
Medium
(2) each faculty to review degrees to ensure that their
degrees (e.g. core curriculum or working with other
institutions) engages key range of sustainability literacies
(environmental and social) including SDGs in the syllabi
of core courses

# of course syllabi referencing SDGs

Contact the current departments with courses in the
Certificate in Sustainability to identify relevant SDGs
within their courses and include within their syllabi
along with other sustainability content/issues and
invitation of other faculties to add course.

% of courses in certificate
referencing SDGs in syllabi

Short/
Medium
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Commented [LC9]: Indigenous knowledge, story
telling as it relates to climate change and decreasing
our footprint at the U of R and at home.

Commented [LC10]: there are high levels of anxiety
related to Climate Change, and to ecological issues,
these need to be addressed for students, faculty, and
staff. Medicine Wheel teachings, grandfather and
grandmother teachings, and having Elders and
Knowledge Keepers for students and staff to access will
help ameliorate anxiety for some.
Commented [LC11]: do not develop tools in isolation
from Indigenous Knowledge holders.

EDUCATION
Page 3
ACTION/GOAL

TIMELINE

MEASURES (NOT DISCUSSED WITH WG )

(1) identify who is already using games/simulations in
Medium
the classroom for sustainability/wicked
problems/uncertainty (at the U of R and other
campuses/institutions, including First Nations University
of Canada (FNUniv)) and a gap analysis for Saskatchewan
sustainability issues; (2): Create a games/simulation
workshop and open educational gamerepository.

# of courses using sustainability
games/simulations

Develop a comprehensive capstone course allowing
students to bridge degree to their career reflecting on
how to impact sustainability in their area of
focus/vocation/career.

Medium/
Long

# if capstone courses

Training:
Encourage uptake of existing mental health resources
ffor employees including working with supervisors
managing employees (mental health first aid and a
culture of psychological safety for
employees),ensuring support for Indigenous peoples
to access traditional mental health services,
(1) Establish sustainable procurement processes that
incorporate Indigenous economic reconciliation
measures and guidelines/regulations on campus
including tendering processes, (2) Build goal to reduce
conference travel intoprocurement policies and faculty
funding incentives/policies, (3) Incorporate preferences
for sustainable materials into procurement procedures
Public Awareness
(1) Develop a campus event policy to minimize waste
and (2) develop a resource document on greening UofR
events

Short/
Medium

% increase in use of identified
resources

Medium

creation of sustainable procurement
campus policy
% reduction in conference travel
volumes/% increase in identified
sustainable materials

Short/
Medium

creation of campus event policy and
resource document

Commented [LC15]: when possible, support local
suppliers, avoid suppliers from Amazon and multi
nationals, support Indigenous led businesses, this will
also support the TRC Recommendations and UNDRIP
and supporting local, increases overall sustainability.

(1) Create and conduct a sustainability survey of faculty
regarding their research and teaching (to be conducted
by individual faculty and/or faculty administration); 2:
Create physical and electronic displays on campus to
show sustainability features of campus (e.g. dashboard,
common format) incorporating the SDGs)

Medium

survey results of sustainability
teaching and research
existence of campus dashboard

Commented [LC16]: more composting and
compostable materials, less single use items esp the
coffee pods, there are still plastic bags in use on
campus, increase use in multi use containers and eco
friendly materials, reduce and eliminate water in plastic
bottles.
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Commented [LC12]: being closely linked to the First
Nations University of Canada, and geographically close
to Saskatchewan Polytechnic, it may be beneficial to
have a joint working group, and include leaders from
First Nations and Métis communities and organizations.

Commented [LC13]: "We need Human Climate
change, how does Homewood health comply with
Climate Action at the U of R, is there support for
smudging, sweats, etc. and were or are Indigenous
people part of this program, business, and how can we
as Indigenous people access land-based ceremony and
traditions."
Commented [LC14]: "We need Human Climate
change, how does Homewood health comply with
Climate Action at the U of R, is there support for
smudging, sweats, etc. and were or are Indigenous
people part of this program, business, and how can we
as Indigenous people access land-based ceremony and
traditions."

ENERGY
Lead By:
Neil Paskewitz, Associate Vice-President (Facilities Management), and PACS member
Dr. Janis Dale, Associate Professor in Geology, and PACS member
The Energy Working Group met June 22 and June 28, 2021. The mandate of the group was to:
1.
Describe the sustainability issues/problems of Energy Usage at the U of R.
2.
Describe what has been done at the U of R to date to advance sustainability and decrease
environmental impact with respect to Energy Use.
3.
Recommend action.
Co-Leads for the Working Group (WG) were Janis Dale and Neil Paskewitz. Participation was excellent with 11
students, 18 faculty/staff and 2 community members expressing interest and participating.
The WG discussed a number of positive steps that have already taken place, and went on to identify issues/problems
that have prevented us from moving forward in creating and maintaining sustainable energy use at the U of R.
The issues discussed were grouped into 5 standardized challenges or categories:
1.
Awareness and Communications
2.
Resistance to Change
3.
Need for Master Planning
4.
Need for Short Term Solutions
5.
Not Enough Funding
The list of solutions were consolidated into the following groups:
1.

2.

3.

4.

5.

Awareness and Communications
a.
Create Energy Manager to enable focus
b.
Formalize PACS Communications
c.
Promote Project Success
Need for Master Planning
a.
Consider full life cycle costing and resilience.
b.
Environmental scan for best practices.
c.
Proceed with the long term goal in mind.
d.
Space Utilization Optimization
Need for Short Term Solutions
a.
Chilled Water / Heat Storage
b.
Create standards for design and operations.
c.
Deep retrofit on worst energy performers
d.
Lighting Retrofit and Daylighting
e.
Natural Ventilation
f.
Solar/Wind Pilot Projects
g.
Steam/Hot Water Conversion
Not Enough Funding
a.
Higher institutional prioritization for carbon reduction
b.
Partnerships - Federal, Provincial, Municipal, First Nations, Métis, Private
c.
Performance Contracting
d.
Revolving Fund
Resistance to Change
a.
Develop Energy Champions
b.
Encourage through rewards for participation and results.
c.
Create contests between units
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Commented [LC17]: this could be a working group
that gives recommendations, collects data, produces
reports, etc.

Commented [LC18]: swapping out light switches and
fixtures, many lights cannot be switched off, dimmmers,
and more options for low lighting and lights off, solar
light for outdoors, that minimize light pollution

Commented [LC19]: Partner with First Nations and
Métis organizations, companies, leaders

ENERGY
Page 2
After review and ranking of the potential solutions, the following items were identified as the top ranking priorities:

ACTION/GOAL

TIMELINE

MEASURES

Create a transparent revolving fund that will reinvest
savings fromenergy efficiency projects and waste
reduction measures, to fund continuous sustainability
improvements.

February, 2022

Step 1 is to create an internal resource
to target energy savings, minimize
future capital renewal expenses, reduce
operating costs and recommend energy
saving projects. This resource will
quantify savings achieved to leverage
further capital requests for continuous
improvement measures. The job
description has been created, and
funding has been requested for this
role. Expected time of placement of this
position is February, 2022

Proceed with the Long Term Goal in Mind, and
Consider Full Life Cycle Costing and Resilience Establish criteria for selection of projects and
equipment upgrades that considers full cost of
ownership and contribution toward the ultimate goal
of net zero emissions.

August, 2022

The Technical Pathways Study is a
sustainable utilities master plan that
will provide recommendations on how
the U of R can achieve 25% reduction in
utility electricity, heating/cooling, and
water consumption by 2025 with an
ultimate goal of net zero Green House
Gas emissions by 2040. Phase 1 is a
Conceptual Report that defines energy
usage and priority options that may
form part of a technical pathway. This
will be complete April, 2022. Phase 2 is
the Technical Pathways Report that will
develop a clear understanding of the
Campus energy infrastructure
potential and the energy source
solutions. The report will be complete
by August, 2022.

Explore Quick Win Solar/Wind Projects for power
generation and living lab applications, consulting with
key Indigenous communities that have success in this
area.

June, 2023

Phase 1 is Project Approval, and
includes RFP, evaluation and award of
contract for technical and financial due
diligence.
This phase will establish project
governance, potential partnerships and
early planning approvals and will be
complete by June, 2022.
Phase 2 is the Solar PV System Business
Plan, which defines options for the
installation of a solar photovoltaic (PV)
system intended to offset GHS
emissions. Includes feasibility and
financial analysis, budget development,
and implementation strategy. This
phase will be complete by June, 2023.
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Commented [LC20]: add transparency to where funds
collected from recylable containers goes and is used.
i.e., refundable pop, water, and juice containers

Commented [LC21]: campus wide composting should
be considered, with food and organic waste being kept
out of the local landfill, and subsequent compost being
used around campus, to complete the ciricle, and
enhance trees plants, etc, around the U of R
Commented [LC22]: this is a very lofty goal, do we
have a baseline measurement that the U of R will be
starting from to know what and how changes are
progressing? are there different ways to gauge how
progress and milestones are being made? possibly
Indigenous faculty can be consulted, satisfaction
surveys, may also indicate how things are progressing,
and note who is being impacted in positive or negative
ways.

Commented [LC23]: Consult Cowessess First Nation,
explore partner opportunities with FNU and Sask
Polytech, as well as consult Sask Power/Energy and city
of Regina
Commented [LC24]: also consider geo thermal,
rerouting heat that is exhausted to warm green houses,
or be recycled somehow.

ENGAGEMENT AND COMMUNICATION
Lead By:
Erin Limacher, Director of Communications and Marketing and PACS member
Brett Waytuck, University Librarian and PACS member

Commented [LC25]: this should include the
community and Treaty territory that the U of R
occupies. This was all traditional lands, and recognition
needs to be given to the traditional keepers of this
land.

The University of Regina has done – and continues to do – great work in the area of sustainability. However, more work to
profile and celebrate sustainability research, teaching, and action is needed. Enhanced engagement with our varied
communities is also required in order to better position the University as a resource to help in solving issues that impact us
all.

Commented [LC26]: Indigenous membership within
any current and future committees or groups is
important to ensure the success of any initiatives.

Recognizing that our commitment to sustainability is a collective responsibility and recognizing the University’s
responsibility to the original caretakers and traditional keepers of the territories in which our campuses reside, students,
faculty and staff should have the opportunity to lead by example, engage their respective communities, and help to widely
promote their own work and thatof their colleagues and friends.
The Communications and Engagement team has put forward a list of priorities that will help us better communicate with
and engage our various communities in our efforts to become a more sustainable institution and a leader in sustainability
research, teaching and action.

Ranked in order of priority:

ACTION/GOAL

TIMELINE

Development and implementation of a sustainability champion’s
network, including Indigenous membership

Short

More active communications, increased engagement, showcasing Medium
efforts in sustainability, including showcasing Indigenous efforts, is
recommended.

Establish the University as a leader in sustainable practice and
research by enhancing alignment with United Nations'
Sustainable Development Goals (SDG) and UNDRIP articles as
related to Sustainable Development and Environmental
Change

Medium

MEASURES
 Champion’s network is in place
with regular meetings scheduled.
 Conduct a review of current
communications materials to
ensure stories about
sustainability are incorporated.
 Consider revisions to delivery of
communications pieces to ensure
sustainable practices
 Enhance communications to
students and provide increased
opportunities for student
engagement
 Use SDG symbols within
University stories/content as it
aligns with SDG, TRC and
UNDRIP
 Host a conference on
sustainability (incorporate SDG
within framework); conference
itself must be sustainable
 Communicate value in policies /
processes from a sustainability
perspective

Commented [LC27]: consult local Indigenous
leadership on ways to live in balance and walk in two
worlds,
Commented [LC29]: UN Declaration on the Rights of
Indigenous Peoples (UNDRIP) related to Sustainable
Development and Environmental Change
Convinced that control by indigenous peoples over
developments affecting them and their lands, territories
and resources will enable them to maintain and
strengthen their institutions, cultures and traditions,
and to promote their development in accordance with
their aspirations and needs,
Recognizing that respect for indigenous knowledge,
cultures and traditional practices contributes to
sustainable and equitable development and proper
management of the environment,
Article 10
Indigenous peoples shall not be forcibly removed from
their lands or territories. No relocation shall take place
without the free, prior and informed consent of the
indigenous peoples concerned and after agreement on
just and fair compensation and, where possible, with
the option of return.
Article 25
Indigenous peoples have the right to maintain and
strengthen their distinctive spiritual relationship with
their traditionally owned or otherwise occupied and
used lands, territories, waters and coastal seas and
other resources and to uphold their responsibilities to
future generations in this regard.
Article 29
1. Indigenous peoples have the right to the
conservation and protection of the environment and
the productive capacity of their lands or territories and
resources. States shall establish and implement
assistance programmes for indigenous peoples for such
conservation and protection, without discrimination.
Article 31
1. Indigenous peoples have the right to maintain,
control, protect and develop their cultural heritage,
traditional knowledge and traditional cultural
Commented [LC28]: also consider how sustainable
practices can support the TRC Calls to Action and
UNDRIP
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...

ENGAGEMENT AND COMMUNICATION
Develop and implement sustainable marketing campaigns and
build sustainability into the recruitment/orientation process

Medium

 Incorporate sustainability into
marketing practices
 Incorporate sustainability into
marketing content
 Build sustainability into studentfocused events/activities
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Commented [LC30]: consider reducing waste, less
coffee cups, water bottles, handouts, more us of QR
codes, digital when appropriate, consider where and
when to attend recruitment fairs, and the impacts
Commented [LC31]: include U of R Climate Action
initiatives in promotional materials, as some students
will want to know what actions are taking place on
campus.

LAND USE
Lead By:
Neil Paskewitz, Associate Vice-President (Facilities Management), and PACS member
Carol Reyda, Facilities Management, past Sustainability Manager, and PACS member
Mahnoor (Noor) Tajik, Sustainability Student Support, and PACS member
The Land Use Working Group met May 27 and June 17, 2021. The mandate of the group was to:
1.
Describe the sustainability issues/problems of Land Use at the U of R ensuring consultation with the
original peoples of the territories campuses reside on.
2.
Describe what has been done at the U of R to date to advance sustainability and decrease
environmental impact with respect to Land Use.
3.
Recommend action.
Co-Leads for the Working Group (WG) were Mahnoor Tajik, Carol Reyda and Neil Paskewitz. Participation was
excellent with 6 students, 13 faculty/staff and 4 community members.
The WG discussed a number of positive steps that have already taken place, and went on to identify issues/problems
that have prevented us from moving forward in creating and maintaining sustainable land use at the U of R. The issues
discussed fell into 5 standardized challenges or categories:
1.
Building Land Use
2.
Change Management related to Land Use
3.
Community Use of Landscapes
4.
Vegetation Planning
5.
Water Management
These categories were prioritized by the WG and the decision was to focus on a list of solutions that would address:
- Community Use of Landscapes
- Vegetation Planning
- Water Management
The list of solutions were consolidated into the following groups:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Create Outdoor Classrooms and Meeting Areas
Edible Gardens
Grey Water Re-use
Irrigation Control
Master Planning
Permaculture
Plant Native Prairie Vegetation
Rain Water Collection
Recreation Spaces – Summer
Recreation Space – Winter
Reduce Pesticides

Commented [LC32]: when considering Land Use, it is
important to consult the Traditional Keeper of the land
that the U of R is set on. This should be done through
ceremony, and MOU/MOA
Commented [LC33]: Is there a water policy on
campus? "things that are valuable are not valued, and
things that are valued are not valuable" this was a
quote regarding water use, availability of water to
consume, water management, and access to natural
water on the land in and around the campus, and at all
U of R sites.
Commented [LC34]: permanent tipi, sweat lodge area,
areas with fire, water, wind, and earth, year round
access and use
Commented [LC35]: any master plans should be
informed by and with Indigenous leaders with
traditional knowledge
Commented [LC36]: plant traditional plants and
medicines, consult First Nations and Métis from the
local Treaty areas to ensure this is done in a good way,
following protocol, and ceremony where appropriate.
From TCPS2 CH 9 Traditional knowledge – the
knowledge held by First Nations, Inuit and Métis
peoples, the Indigenous peoples of Canada. Traditional
knowledge is specific to place, usually transmitted
orally, and rooted in the experience of multiple
generations. It is determined by an Indigenous
community’s land, environment, region, culture and
language. Traditional knowledge is usually described by
Indigenous peoples as holistic, involving body, mind,
feelings and spirit. Knowledge may be expressed in
symbols, arts, ceremonial and everyday practices,
narratives and, especially, in relationships. The word
“tradition” is not necessarily synonymous with old.
Traditional knowledge is held collectively by all
members of a community, although some members
may have particular responsibility for its transmission. It
includes preserved knowledge created by, and received
from, past generations and innovations and new
knowledge transmitted to subsequent generations. In
international or scholarly discourse, the terms
“traditional knowledge” and “Indigenous knowledge”
are sometimes used interchangeably.
https://ethics.gc.ca/eng/tcps2-eptc2_2018_chapter9chapitre9.html
Commented [LC37]: yes, reduce or eliminate
pesticides and herbicides, and look for natural solutions
or better planting, pruning, and harvesting strategies.
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LAND USE
Page 2
After a discussion and prioritization exercise, the following three items were selected as priorities that would be
brought forward to PACS. Each action/goal will include input from Indigenous peoples on the planning and
information phases.:

ACTION/GOAL
Create Outdoor Classrooms and Meeting Areas

Further Develop Edible Gardens

Create More Community Recreation Spaces

TIMELINE
April, 2022

April, 2022

April, 2022

MEASURES
A planning study will be initiated by
Carol Reyda to examine appropriate
locations along with
scope/budget/schedule of the top
prioritized locations. These
recommendations will be presented to
PACS by April, 2022. Upon approval of
the committee, the top ranked projects
will be presented to UET for
recommendation and capital approval.

Commented [LC38]: These areas should be planned
with Indigenous input, to ensure proper protocols are
followed. Consider a permanent tipi structure, that can
be used for ceremony, education, learning, and
gathering.

A planning study will be initiated by
Orlando Whetter to examine
appropriate locations along with
scope/budget/schedule of the top
prioritized locations. These
recommendations will be presented to
PACS by April, 2022. Upon approval of
the committee, the top ranked projects
will be presented to UET for
recommendation and capital approval.

Commented [LC40]: include traditional plants and
medicines, plant more berry and fruit trees, consult
local Indigenous leaders. these areas could be on the
flat surfaced on the tops of some buildings, living
rooftops, would also add warmth in the cold months,
and cool in the warm months. Water consumption
needs to be considered. 3 sisters planting is something
that could work, and could support sharing of
Indigenous stories and traditional knowledges

A planning study will be initiated by
Paula Matz to examine appropriate
locations along with
scope/budget/schedule of the top
prioritized locations. These
recommendations will be presented to
PACS by April, 2022. Upon approval of
the committee, the top ranked projects
will be presented to UET for
recommendation and capital approval.
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Commented [LC39]: Please have Indigenous
Representation on the planning and implementation
phases.

Commented [LC41]: please consider bees, and
apiaries, as these can enhance overall pollination of
plants, and production of honey, beeswax, and develop
skills for raising bees
Commented [LC42]: consider a permanent tipi
structure as noted above. not only recreation spaces,
but safe natural and supported areas to gather. can
also be based on the medicine wheel

LEADERSHIP
Lead By:
Dr. david Gregory, Provost and Vice-President (Academic), and PACS Co-Chair
Jeffery Raymond, Centre for Student Accessibility, and PACS member
Carol Reyda, Facilities Management, past Sustainability Manager, and PACS member
Each and every person is responsible for enacting leadership that supports sustainability. Leadership is about vision
and influence, but it is also about taking action in the everyday, locally and globally, to advance the health and wellbeing of people and the planet.
The Leadership group consisted of a diverse group of over 20 faculty, students, and staff, and met in June 2021.
Though individual idea generation and group discussion, the group identified four leadership challenges to be
addressed in the Sustainability Action Plan:
1.
2.
3.
4.

How might we ensure adequate resources and funding for sustainability initiatives?
How might we connect and engage students, faculty and staff in sustainability action?
How might we reduce barriers to new sustainability initiatives, and develop a culture of change?
How might we create a culture of strong sustainability leadership and ensure that leaders are accountable?

The following actions are a response to these challenges, and are categorized into the sub-themes of Leadership,
Resources, Accountability, Change Management, and Engagement.
Ranked in order of priority and to include Indigenous representation at all level so of planning and implementation:

ACTION/GOAL

TIMELINE

Create a Sustainability Office tasked to collaborate with the
University community and help enable the UofR to meet its
Strategic Goals (UR Strategic Plan, Sustainability Action
Plan). (Leadership and Resources sub-themes)

Short

Report out widely to the public on progress made on the
University Strategic Plan's environmental sustainability goals,
the Sustainability Action Plan, and Climate Action.
(Accountability sub-theme)

Short,
Ongoing

Create an implementation plan for the Sustainability Action
Plan, with responsibilities assigned to
departments/units/faculties. (Accountability sub-theme)

Short

University management, faculty, staff will annually report
their sustainability efforts as part of their annual
performance review. (Accountability sub-theme)

Medium

Departments and units will create sustainability metrics for
the scope of work within their purview. (Accountability sub-

Medium

MEASURES
Commented [LC43]: include Indigenous faculty, staff,
and students and International voices

Commented [LC44]: includes Indigenous members on
the planning group, build in evaluation from the start.
Commented [LC45]: support will be needed, budget,
time, course credit for students, to plan and implement
actions

theme)
Foster a culture that encourages change and removes barriers
to implement new ideas and I. Increase awareness of the need
for change; celebrate success. (Change Management and
Engagement sub-themes)

Short,
Medium,
Long
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Commented [LC46]: Indigenous Traditional
knowledges may be new to some, but need to be
included. First Nations and Métis lived in balance in the
past, and these ways of doing are relevant today.

LEADERSHIP
Page 2
ACTION/GOAL

TIMELINE

Create a sustainability donation fund, available for
community, faculty, and staff giving. (Resources sub-theme)

Short

Create a training program for faculty and staff; Incorporate
sustainable leadership, including Indigenous knowledges,
into the UR Leading course. (Leadership, Change
Management, and Engagement sub- themes)

Medium

Provide funding for faculty, students, staff sustainability
teaching, research, and operational initiatives. (Resources

Short

MEASURES

sub-theme)
UN Sustainable Development Goal 12: Sustainable
Consumption and Production (SDG12). Investigate
sustainable consumption and production as a way to
eliminate waste, and how the sharing economy may benefit
our operations, research, and teaching. (Leadership and
resources subtheme).

Long

Investigate create ways to generate funding for projects and
initiatives (Examples: partnerships, student fee, carbon fee,
etc.) (Resources sub-theme)

Long

Commented [LC47]: the AFN also has a statement on
Climate Change that should be reviewed.

The following items were identified as important Leadership actions, but were in the purview of other groups.
Sustainability Leadership needs constant and clear
communications. Develop various events throughout the year
to celebrate sustainability success, bring awareness to issues,
and share best practices in teaching, learning and operations.
(Change Management and Engagement sub-themes)

Short,
Ongoing

Create a revolving fund that will reinvest savings from energy
efficiency, water conservation, and waste reduction measures,
to fund continuous sustainability improvements. (Resources

sub-theme)
Sustainability needs leaders in all areas of the University.
Development and implementation of a sustainability
champions network will foster and celebrate the sustainability
leaders of today, and encourage the new leaders of
tomorrow. (Leadership, Change Management and
Engagement sub-themes)

Commented [LC48]: consider a U of R wellness centre
where RNNPs can support student health, on campus,
linked to holistic traditional practitioners.

Establish the University as a leader in sustainable practice and
research by enhancing alignment with United Nations'
Sustainable Development Goals (SDG). , TRC Calls to Action,
and UNDRIP (Leadership subtheme).

Commented [LC49]: also align with UNDRIP and TRC
Recommendations.
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RESEARCH
Lead By:
Dr. Kathy McNutt, Vice-President (Research) and PACS Co-Chair
Dr. Supriya Bhat, Research Partnerships Officer, and PACS member
Courtney Stange, Sustainability and Climate Action Research Officer and Action Planning Committee member
The Research Working Group (RWG) is one of nine thematic groups formed to help create the 2021-2026 Sustainability
Action Plan for the University of Regina (U of R). The 18 members compose of volunteer students, faculty, and staff.
The RWG held meetings to identify actionable goals within the research enterprise related to sustainability and climate
action. These actions will be used in the 2021-2026 Sustainability Action Plan. Further, the Vice-President Research’s
Office is developing a five-year Research Action Plan that will guide the implementation of the University of Regina’s
Strategic Plan: kahkiyaw kiwâhkômâkaninawak across the research enterprise. The actions identified by the RWG will
also be implemented within this plan. U of R researchers play a significant role in advancing sustainability on campus
and in our communities, building our capacity to conduct research that ensures a sustainable future for all.
The goals and priorities in the table below established by the Research Working Group fall into the following
categories: University of Regina’s Research Footprint, Encouraging Sustainability Student Recruitment and
Engagement, and Our Sustainability Research Impact.
Ranked in order of priority:

ACTION/GOAL

TIMELINE

MEASURES (NOT DISCUSSED WITH WG )

Work with researchers, labs, and faculties, Elders, Knowledge
Keepers and community based researchers to create a
sustainable labs guide sheet and template to evaluate and
adjust current research practices (U of R's Research Footprint)

Continuous

Faculties have sustainable lab guides
and have evaluated current practices
Students are required to read the
sustainable lab guide (as applicable to
their lab work)

Work with FGSR and faculties to encourage recruitment of
students with a focus on climate change or sustainabilityfocused research (Encouraging Sustainability Student
Recruitment and Engagement)

Continuous

# of Masters and PhD students whose
research is related to climate change
or sustainability is measured
# of Masters and PhD students whose
research related to climate change or
sustainability increases annually

Identify and promote current research projects that promote
campus sustainability (Sustainability Research Impact)

Short Term
&
Continuous

Process is created to identify and
promote current projects that
promote campus sustainability
Projects are promoted through
multiple sources (campus TVs,
website, etc.)

Work with Supply Management and labs, UofS, FNUniv, and
SaskPolyto leverage our purchasing power related to
purchasing sustainable laboratory materials from suppliers
(U of R’s Research Footprint)

Medium 3
years

Sustainable options for lab materials
are identified
U of R begins purchasing sustainable
lab materials
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Commented [LC50]: work with and promote
Indigenous Researchers, Masters and PhD level, but
also include Community Based Researchers, Elders,
Knowledge Keepers and adhere to TCPS2 Ch 9,
OCAP,OCAS, UNDRIP

Commented [LC51]: could there be an option to also
connect with FNU and the SHA?

RESEARCH
Page 2
ACTION/GOAL

TIMELINE

Work with FGSR, PACS, RPIRG, Indigenous Peoples Health
Research Centre (IPHRC), Saskatchewan Network
Enviuronment for Indigenous Health Research (NEIHR), U of
R Research Institutes/Centres, and other key stakeholders,
including Elders and Knowledge Keepers, to highlight
current sustainability research incentives and identify areas
for further incentives in sustainability/climate research such
as an interdisciplinary graduate program and scholarships or
fellowships (Encouraging Sustainability Student Recruitment
and Engagement)
Implement and promote citizen science/living labs (Our
Sustainability Research Impact)

Medium 3
years

MEASURES (NOT DISCUSSED WITH WG )
Current and further incentives are
identified
Related graduate program
established
# of Scholarships/Fellowships is
tracked and increases annually

Continuous

Living labs are identified and
promoted
# of living labs participants is tracked
and increases annually

Evaluate our research travel and policies to examine the
implementation of an offset system or other best practices,
promote virtual talks and meetings, and identity other travel
alternatives (U of R’s Research Footprint)

Medium (23 years)

Best practices are identified
Virtual events and virtual conference
attendance is promoted

Encourage membership among the research community in
sustainability and climate action related groups on campus
such as U of R Research Institutes and Centres, RCE-SK,
RPIRG (Encouraging Sustainability Student Recruitment and
Engagement)

Continuous

Introduce a micro-grid living lab on campus (Our
Sustainability Research Impact)

Members are engaged in
Institutes/Centres and the # of
members increases as related to
sustainability and climate change

Long (5
years)

Related capacity increases and a
micro grid is established on campus
(or near establishment)

Work with researchers, labs, and faculties to create a
centralized lab and equipment sharing model for equitable
lab access and training/research opportunities (U of R’s
Research Footprint)

Medium (34 years)

Process for lab access, training and
research opportunities is equitable
Centralized lab is operational (or
nearly operational)

Create a public inventory of our sustainability and climate
change research portfolio (Encouraging Sustainability
Student Recruitment and Engagement)

Short (1-2
years)

Our research portfolio related to
sustainability and climate change is
publicly available (via website,
campus TVs, or report)

Enable reporting and tracking of climate change and
sustainability research successes (Our Sustainability
Research Impact)

Short (1-2
years)

Process is created for reporting on
climate change/sustainability
research successes
# of reported research success
increases and is promoted annually
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Commented [LC52]: work with the national
Coordinating Centre and the Saskatchewan Network
Environment for Indigenous Health Research (NEIHR)
Commented [LC53]: work with Indigenous Relations to
identify land based research options, and incorporating
Elders, Knowledge Keepers, Traditional Medicine
practitioners and healers into current and future
research. Sask Polytech is collaborating with the
university of Lethbridge with a focus on prairie
plants/medicines

Commented [LC54]: host events and support local SK
organizations, and Indigenous communities and
organizations. This will highlight the U of R, support
branding, and encourage recruitment and retention

TRANSPORTATION
Lead By:
Darren Cherwaty, Director of Health Safety & Wellness, and PACS member
With thousands of people going to and from the University of Regina on any given day, the University is responsible for
supporting and using sustainable, multi-modal forms of transportation. This will not only reduce our carbon footprint
but will enable the University to serve as a role model for the wider community and help meet the UN’s sustainable
development goals. The objectives highlighted below are targeted to create an infrastructure that will enable members
of our campus community to make sustainable transportation choices.
Ranked in order of priority:

ACTION/GOAL

TIMELINE

MEASURES

The U of R and the City will create infrastructure that
promotes using bicycles as a viable transportation option.

 Improve upkeep to on-campus bike repair stations.

Spring 2022

Regular inspections of bike repair
stations show they are in good
working order.

 Improve/increase bike storage, security and lighting.

End of 3quarter
2022

Work with FM to ensure campus
master plan is developed to meet
this objective.

 Enhance communications to promote bike culture at
the U of R.

First
communication
will be sent
spring 2022

 Initiate campus wide survey to understand the
current rate of those who drive vehicles to campus,
those who bike to campus, and those who walk to
campus and the reasons why they choose that form
of transportation.

Summer 2022 &
2023

More direct bus routes are created that allow residents in all
parts of the City to access the U of R in shorter time frames.

Work with joint
Facilities
Management
and City of
Regina traffic
committee to
determine
opportunities to
improve bike
route access to
the U of R.

3 communications are sent in
calendar year 2022.

Survey issued and analyzed.

Have first meeting with FM/City
transportation group by spring
2022.
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Commented [LC55]: host Bike repair workshops.
consider free bikes for those who wish to use, on and
off campus, E bikes and charging stations

TRANSPORTATION
Page 2
Fossil fuel vehicle parking on campus is viewed as a last
option to other means of sustainable transportation.
 Increase parking rates to deter vehicle parking on
campus.

Parking rates
reviewed by
UET by summer
2022.

This item and subsequent
decision is documented in UET
minutes.

 Provide sufficient charging stations on campus for
electric vehicles.

First electric
above ground
vehicle charging
station built by
fall 2022.

Above ground charging station
operational.

 As the U of R fleet of fossil fueled vehicles ages,
replace them with electric powered vehicles.

First electric
vehicle
purchased by
end of 2023.

2 of the University fleet of
vehicles are electric by 2023.

 Create a program that if you turn in your parking
pass, you get a 1 year pass for free bus
transportation.

Establish
funding for this
initiative by the
end of the fiscal
22-23.

Funding is allocated.
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Commented [LC56]: this does not support EDI, this is a
deterrent and a punishment based system. If possible,
base parking fees, parking passes based on need, and
ability to pay. decreased rates for those who car pool, E
vehicles, single parents, or a subsidy program to ensure
that transportation is not a barrier to learning. Also a
problem for Indigenous students living on reserve and
having to commute.

Commented [LC57]: In the transition to greener fleet
vehicles, bio-diesel vehicles could be powered by waste
cooking oils from campus

WASTE
Lead By:
Ray Konecsni, Director of Client Services, Information Services, and PACS member
Dr. Stephanie Young, Professor of Environmental Systems Engineering, and PACS member


We will champion practices that educate and transform our use of resources across their full lifecycle,
exemplifying collaborative sharing of resources, waste reduction, reuse and recycling, and environmental
mindfulness in all we do.

The Waste Thematic Working group identified and obtained statistics on our pre-pandemic waste consumption and
waste generation figures. Using these metrics, we were able to identify several significant areas for improvement,
however we felt some of the data gathered was too general and required more analysis to determine key
contributors. Some sobering numbers included the consumption of over 70 million imperial gallons of water annually,
945 tonnes of waste sent to the landfill, along with equally sobering statistics for lab waste and so on.
First and foremost among our goals is change management, or educating the campus community on water and waste
management and the impact our practices are having on the environment and community.

Commented [LC58]: Is there a water policy for the u of
r

Ranked in order of priority:

ACTION/GOAL

TIMELINE

MEASURES (NOT DISCUSSED WITH WG )

Educate the campus and community on waste management,
including waste production and reduction.

Short-term
(Year 1)

Work with UAC to provide
messaging regarding our
consumption, alternate practices
or measures on how to reduce.

Conduct an in depth analysis of our landfill contributions to
determine what types of wastes are most commonly generated by
the University to help us identify opportunities and priorities.

Short-term
(Year 1)

Engage with URSU and appropriate
faculties to conduct analysis of our
landfill contributions (paper, food
waste, construction waste, coffee
pods, Styrofoam, etc.).

Based on the above study results (goal #2), develop and design future
waste minimization options or programs including composting, water
and wastewater reclaimation, printing, lawn irrigation and other
recycling activities.

Short-term
(Year 1)

Create a pilot project to determine amount of water that is
able to be reclaimed and what could be supplied to meet
campus needs by the implementation of stormwater and grey
water reclamation systems.

Short-term
(Year 1)

On a small scale, identify a pilot
project to determine system
capacity and what scale of capacity
is required to provide this to
campus.

Broader implementation of waste management options
identified above. Examine results of the pilot projects for large
scale composting, water reclamation, and broader recycling
programs to determine relevant capacities and returns on
investments.

Mediumterm (Year 3)

From step three, and after
reviewing other program success,
continue to implement programs
or systems towards a more
sustainable campus. Continue to
measure progress and make
appropriate program changes as
required.

Similar to above, identify the
priorities or opportunities that will
yield the best results. Develop
appropriate metrics to measure
progress and success.
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Commented [LC59]: paper use, and misuse, re-use
needs to be prioritized

Commented [LC60]: grey water management could be
a part of a water strategy.

Commented [LC61]: water reclamation should be tied
to overall planting and green/brown spaces, and needs
to be 4 seasons. Herbicides, pesticides, salt on roads in
the winter months, needs to be considered.

WASTE
Page 2

ACTION/GOAL
Full water reclamation implementation for irrigation purposes
on campus, such as foliage replenishment, etc.

TIMELINE
Long-term
(Year 5)

MEASURES (NOT DISCUSSED WITH WG )
Large scale water reclamation
program launch. We should have
now identified what our system
requirements will need to be and
can begin a phased
implementation.
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Commented [LC62]: work with Indigenous leaders in
Traditional native prairie species that do well in all
seasons, work with Wascana authority regarding
Wascana lake and how to keep this body of water
healthy, especially from run off and stagnation.

