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President’s Report to the Board 

For the period from April 20, 2017 – June 28, 2017  
Submitted to the Board of Governors 

Submitted by Dr. Vianne Timmons, President and Vice-Chancellor 
 

 

In keeping with the University of Regina’s commitment to Indigenization, I would like to 

begin this report by acknowledging that the University’s campuses are located on Treaty 

4 and Treaty 6 lands as well as the traditional homeland of the Métis – something which 

has been an important part of our history, and which will be equally significant for our 

future. 

 

This is the last report I will provide on the six key areas of focus that the Board and I 

identified for the 2016-17 academic year.  An end-of-year report summarizing progress 

through the first 10 months of the year was provided to the Board in April as part of my 

performance review process, so this report is not a complete summary, but instead 

captures any significant developments since that time.  The report also includes updates 

since April on my academic research, University events and accomplishments, and other 

matters that may be of interest to the Board.  

 
Objective: Minimize disruptions to students, faculty and staff and 
maintain enrolments at 2015-16 levels at the College Avenue campus 
during renovations 
 

Programs, enrolments and staff at the College Avenue campus have not experienced any 

significant disruptions since the Winter 2017 semester finished in late April: 

 Final Spring/Summer 2017 enrolments at the Centre for Continuing Education 

(CCE) will not be available until August, but early indications are that overall 

enrolments will be at or near 2015-2016 levels.  This follows on the Fall and 

Winter 2017 semesters in which with a few exceptions, enrolments either met or 

exceeded last year’s totals. 

 As a result of its operations this past year, CCE is remitting more than $10.7 

million to the University’s central operations for 2016-17, exceeding its target by 

$1.7 million, or 19%.  This is a testament to CCE faculty and staff’s continuing 

efforts to recruit, retain and serve students during a year of transition, as well as 

to the hard work of CCE’s faculty partners.  It also bodes well for the coming 

year, the final one in which CCE’s operations will be held away from the College 

Avenue campus. 

 With CCE’s operations temporarily moved to alternate locations, renovations 

have continued on the College Avenue campus.  Work on the College Building is 
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expected to be completed as scheduled in the spring of 2018, after which 

programming will return to the campus after a two-year absence. 

 

Objective: Increase the retention rate of undergraduate students from 
first year to second year from 85% to 86% 
 

As noted in the last report, the target of increasing first-to-second-year retention from 

85% to 86% was not met for this year.  Efforts continued throughout the reporting 

period, however, to enhance student retention for the coming years.  For example: 

 The centralized advising system in the Student Success Centre continued to serve 

students well.  UR International is now referring international students with a 

GPA under 60% to the centralized advising team, but it is not only undecided or 

at-risk students who are accessing these services; different faculties have been 

referring additional cohorts of students for academic advising.  By semester’s 

end, there had been more than 1,100 individual advising appointments since 

January, helping to ensure that students get the best possible advice as they plan 

their studies for the coming year. 

 The Associate Deans (Academic) and Academic Leadership Group continued 

their regular meetings with the central academic advisors and Enrolment Services 

staff to discuss opportunities for improving first-year student experiences and 

academic supports. 

 With the Winter 2017 semester now complete, it is clear that the Academic 

Recovery Program (ARP) and Arts Transition Program (ATP) have had 

significant retention outcomes.  Over the past year, 232 students were enrolled in 

the two programs, with 81% of them successfully completing the requirements 

for entry or re-entry into their credit programs.  This has translated into an 

additional 189 students retained for next year who would otherwise have left the 

University, and compares favourably with the 135 students who completed the 

programs in 2015-16.  There are currently 64 students registered in the programs 

for Spring/Summer 2017, and another 64 for Fall 2017, which is tracking ahead 

of Fall 2016 registration. 

 An assessment of ARP/ATP has been completed, and a final report in Fall 2017 

will provide further insight into how to enhance the programs. 

 Another retention success story is the OMA program, specifically designed to 

retain first-year Indigenous students.  By semester’s end, 21 of the 23 students in 

the 2016-17 cohort were retained for studies next year – the highest retention rate 

in the seven-year history of the program. 

 A total of 32 students are registered for the August 2017 Summer Bridge 

program, which allows incoming students to get an early start on their studies by 

completing English 100 and participating in non-credit academic skills seminars.  

Should demand continue to be high, a second section will be opened. 
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 A “Stop-Out” telephone campaign was undertaken to target students who 

registered for the Fall 2016 semester but did not return for Winter 2017.  As a 

result, 14 students have booked advising appointments, and another have 11 

expressed an interest in returning and will receive follow-up communication. 

 Planning continued for the University’s Fall 2017 orientation activities, including 

Welcome Weekend and Orientation Day.  Feedback from last year’s participants 

is being taken into account as new sessions and activities are added to help ease 

students’ transition to university and have a positive impact on retention. 

 Planning is also underway for two programs that the University hopes to 

implement for Fall 2018.  An advisory committee is being formed to develop 

curriculum for a First-Year Seminar program that will be a six-week non-credit 

course to help incoming students prepare for their university studies.  In addition, 

a feasibility study is underway for a Pathway Program, which under the umbella 

of the ARP would allow students who do not meet admission requirements to 

build academic skills and take a limited number of credit courses in a supported 

environment as they work to meet their faculty of choice’s admission 

requirements. 

 It is also of note that over the past two months, UR International has been 

engaged in a variety of activities to recruit and support international students.  

These have included recruitment trips, marketing, telephone campaigns, and 

developing a scholarship package with Residence Services. 

 

Objective: Identify and publicly profile innovative, high-impact research 
projects that address issues affecting Aboriginal communities 
 

Work to support and promote Indigenous-centred research  continued, with a great deal 

of progress being made during the reporting period to highlight the work of our faculty, 

staff and students locally, nationally, and internationally:     

 In May, University Knowledge Keeper Noel Starblanket was featured in the short 

film, From Up North, written and directed by alumna Trudy Stewart.  In it, Mr. 

Starblanket spoke about attending the Lebret Indian Residential School.  In order 

to raise awareness about the legacy of Indian Residential Schools, and to raise 

funds to help cover travel costs for Starblanket to attend the film’s screening at 

the Wairoa Māori Film Festival in New Zealand, the Aboriginal Student Centre 

hosted a special viewing.  The story was picked up by local media, including the 

Leader-Post and CBC. 

 Also in May, Faculty of Education student Jane Kish was recognized at a Canada-

wide arts and communications event initiated by the National Centre for Truth 

and Reconciliation. The project was called “Imagine a Canada,” and it honoured 

students who shared their vision of what the country could look like through the 

lens of reconciliation.  Ms. Kish’s achievement was covered by the Leader-Post.  
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 Master of Journalism student Tennessa Wilde was recently featured in the 

Northern View and the Prince George Citizen.  She is directing a documentary 

called Highway of Lost Years, which explores a stretch of Highway 16 between 

Prince George and Prince Rupert in British Colombia.  Often referred to as the 

“Highway of Tears,” the roadway has been a site where numerous Indigenous 

women have disappeared or been murdered over the past few decades.  

 Solomon Ratt, associate professor of Indigenous languages, arts and cultures at 

First Nations University of Canada, spoke with the Leader-Post about his efforts 

to keep the Cree language alive, especially through technology.  

 Another project aimed at preserving Indigenous languages is the research of 

associate professor of language and literacy education Dr. Andrea Sterzuk, and 

graduate student Bill Cook.  They were recently featured on the University’s 

homepage, and on NationTalk, Canada’s premier Aboriginal newswire.  

 First Nations University of Canada hosted the Connecting Indigenous Peoples in 

North America: Crafting a Community of Shared Knowledge conference, 

organized through the Consortium for North American Higher Education 

Collaboration’s (CONAHEC) North American Center for Collaborative 

Development (NACCD).  The conference enabled members of Indigenous 

communities working in North American post-secondary institutions to share 

their experiences, challenges, best practices and aspirations.  Several of the 

University faculty and staff members – including Dr. Shauneen Pete, associate 

professor in the Faculty of Education, and Arturo Segura, associate director of 

international relations and partnerships – presented their work. 

 The spring edition of the University’s research magazine, Discourse, was 

launched in May.  It showcased a number of research projects that impact 

Indigenous communities.  For example:   

- Cheyanne Desnomie, graduate student and student success facilitator at 

the Aboriginal Student Centre, was profiled for her research examining 

the damaging social and agricultural experiment conducted on the 

Peepeekisis First Nation by the federal government in the late 19th and 

early 20th century. The work also received attention from both the Leader-

Post and CBC; 

- Another feature in this edition showcased the work of Education faculty 

members Dr. JoLee Sasakmoose and Dr. Angela Snowshoe.  Their 

research focuses on culturally responsive mental health services for First 

Nations youth; 

- The magazine shone a spotlight on First Nations University of Canada 

English professor Dr. Jesse Archibald-Barber, who broke new ground 

when his short story “Beneath the Starry Map” was published in 

Mitêwâcimowina: Indigenous Science Fiction and Speculative 
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Storytelling, the first anthology of Indigenous science fiction in Canada; 

and 

- The magazine also showcased Social Work’s Dr. Raven Sinclair, who 

received Tri-Council funding for her significant research into the “Sixties 

Scoop” – the wave of Indigenous child welfare apprehensions between 

1960 and 1985 – in order to drive policy changes.  

 Dr. Bob Kayseas, professor of business and Associate Vice-President (Academic) 

at First Nations University of Canada, was featured in the June University Affairs 

article entitled “Six Indigenous scholars share their views of Canada at 150.”  

 As the lead on Indigenous issues for ACCRU – the Alliance of Canadian 

Comprehensive Research Universities – the University hosted a provincial 

workshop in May related to Indigenous research ethics.  The approximately 50 

participants, including representatives from the University of Saskatchewan, 

Saskatchewan Polytechnic and the Regina-Qu’Appelle Health Region, discussed 

strategies for developing and implementing Indigenous protocol and methods in 

research when working in and with Indigenous communities.  Based on this 

workshop, one is being developed to be held at Congress in 2018. 

 

Objective: Establish a process to ensure that the Chiefs of local First 
Nations are engaged with the University  
 

Although the reporting period was relatively brief, a considerable amount of activity took 

place to continue build relations with the Chiefs of local First Nations and members of 

the Métis community: 

 An invitation was extended to all Chiefs of the Touchwood File Hills Qu’Appelle 

Tribal Council for a meeting with the Board in August to discuss areas of mutual 

interest.  Four of the Chiefs have already indicated that they will be available to 

meet, and we are awaiting responses from the rest. 

 In early June, the University signed a memorandum of understanding with the 

Touchwood File Hills Qu’Appelle Tribal Council to deliver a program developed 

by the Council to address intergenerational cycles of violence.  The program will 

be delivered on campus as part of the University’s Man Up Against Violence 

initiative.   

 Also in June, the University partnered with the Regina and District Chamber of 

Commerce to host an executive leaders’ discussion on Truth and Reconciliation.  

The event featured Marie Wilson, one of the Commissioners of the Truth and 

Reconciliation Commission of Canada, and a key participant was Chief Cadmus 

Delorme of the Cowessess First Nation. 

 The Office of Indigenization continued working to co-ordinate attendance at the 

FSIN Chiefs’ Legislative Assembly as well as meetings with other Tribal 
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Councils and the Treaty 4 Education Alliance.  I am optimistic that these 

meetings will take place in the coming months.   

 The Office of Indigenization partnered with the Gabriel Dumont Institute in a 

celebration to honour SUNTEP graduates. 

 The majority of details have now been finalized for the next northern tour.  It will 

take place from September 19-21, and will feature visits to the northern 

Saskatchewan communities of Black Lake, Wollaston Lake and La Ronge. 

Arrangements have been made to host an event in each community’s school with 

educators, parents and students, and meetings with Tribal Councils and the Chiefs 

of different First Nations are also in being planned.  Several Deans and the 

University’s Executive Lead – Indigenization will join me on the visits. 

 

Objective: Develop a comprehensive long-term Alumni and Community 
Engagement strategy 
 

It remained a priority over the past few months to build upon the momentum the 

University has generated in the areas of alumni and community engagement: 

 As noted in the last report, the Alumni and Community Engagement strategies 

have both been completed, and are aligned with the University’s overall strategic 

plan.  In the coming year, implementing the key points in these plans will be 

crucial, and work to that end has already begun. 

 In terms of alumni engagement, a considerable amount of progress has been made 

recently.  Thanks in part to a marketing push to new graduates at Convocation in 

June, the new mobile app (Alumni PERKS) now has almost 1,000 alumni signed 

on in the first few months of operation.  The University has continued adding to 

the available benefits, and I have provided some budget resources to assist with 

additional marketing. 

 The Alumni Association Board of Directors is going through a renewal process, 

examining its role and moving forward on a new governance model.  I have met 

with the Board Chair and offered my support. The Board has welcomed the new 

2017-2020 alumni engagement strategy and is now aligning itself with the six 

new areas of priority: volunteer leadership; communications; age and stage 

programming; services and affinity programs; alumni recognition; and 

operational sustainability. 

 Alumni contact information often changes, resulting in at least temporarily “lost” 

alumni with whom the University is unable to remain in contact.  For that reason, 

earlier this year I resourced a database position to help identify and trace alumni.  

Through this effort, the University has made tremendous gains in  managing 

those important contacts.  These include: 

- A 14% increase in the number of alumni personally updating their contact 

information; 
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- A 10% increase in contactable alumni (nearly 4,000 new contacts this 

year); 

- A 16% increase in alumni following the University’s social media; 

- An 85% increase in the number of personal visits with alumni; and  

- A 32% increase in alumni attendance at alumni events. 

 Although the quality of the alumni data has dramatically improved, concerns do 

remain regarding the current database system.  For that reason, I have offered 

resources to replace the current Banner Advancement module.  External Relations 

staff are examining available options and have been working with Information 

Services and Supply Management Services. 

 Since the last report, I hosted the third annual “Saskatchewan Mafia” Alumni and 

Community Engagement event on May 9 in Ottawa.  Attendance was up once 

again, reaching 109 registrations.  Dylan Jones, Deputy Minister of Western 

Economic Diversification and a new University Champion, emceed the event and 

Minister Ralph Goodale provided remarks. 

 Planning is underway for the Alumni Crowning Achievement Awards, which will 

be presented this fall.  The recipients have now been named: 

- Guy Vanderhaeghe BEd’78 – referred to by The Globe and Mail as the 

“best all-round novelist at work in Canada today” – will receive the 

Lifetime Achievement Award; 

- Dr. Gregory Krätzig BAHons’04, MA’06, PhD’16 – the first in-house 

RCMP researcher – will receive the Distinguished Alumni Award for 

Professional Achievement; 

- Dr. Margaret Dagenais BSc’71, CVTED’87, BVTED’91, MEd’97, 

PhD’11 – a longtime Alumni Association Board member and 

representative on University Senate – will receive the Dr. Robert and 

Norma Ferguson Award for Outstanding Service to the University of 

Regina and the Alumni Association; 

- Dr. Joan Halmo BA’77 with Great Distinction (Campion) – champion for 

education and heritage property preservation – will receive the Award for 

Distinguished Humanitarian and Community Service; and 

- Thomas Benjoe CA’09, CHTGEM’09, DAdmin’09, BBA’11 (FNUniv) – 

CEO of the First Nations-owned corporation FHQ Developments Ltd – 

will receive the Outstanding Young Alumni Award. 

 The wider Community Engagement strategy, which was shared at the last Board 

meeting, extends the University’s focus beyond service to the community and 

speaks to meaningful, community needs-driven interaction.  This focus will 

increase the university’s value to the communities it serves.  As of April 30, I 

hosted 69 community engagement events throughout the year, more than half of 

which were external.  Planning has been taking place to hold similar events for 
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the 2017-18 year (including the northern tour and Congress), and wherever 

possible, the “expressed community needs” focus will infuse them. 

 

Objective: Develop and begin implementing a principles-based strategy to 
engage with the provincial government and other key internal and 
external stakeholders as the government contemplates “transformational 
change” and what it could mean for the post-secondary sector 
 

Since the last report, the University has made varying degrees of progress on the five 

“transformational change” initiatives it began investigating over the past year: 

 After being selected through a competitive RFP process, KPMG has been helping 

the University study governance, finance, taxation and structural options for a 

Land Trust or similar entity that might manage Innovation Place – Regina should 

it be advantageous for the University to assume ownership of those facilities.  The 

University has expanded KPMG’s work to include appraisal of the assets and to 

assist with the negotiation of any potential transfer and valuation of the assets 

between government and the University.  KPMG’s analysis of the valuation is 

expected to be completed by the end of July 2017.  Crown Investments 

Corporation has already had the assets evaluated by both Deloitte and Colliers, 

but the University has not yet seen those valuations.  As additional information 

becomes available, it will be provided to the Board to help guide any decisions 

that may be necessary. 

 The Ministries of Health and Advanced Education are now undertaking their 

review of the two-provider model for nursing education in the province.  There 

has not yet been any indication as to whether the Ministry of Advanced Education 

will pursue a review of the Engineering and Education faculties at the 

Universities of Regina and Saskatchewan.  

 The Registrar’s Office continued its work to make the credit transfer process as 

seamless as possible for students: 

- In early June, the Saskatchewan Transfer Credit and Learner Pathway 

Council (STCLPC), which is co-chaired by Registrar James D’arcy, 

signed an interprovincial memorandum of understanding with 

Canada’s other credit transfer agencies in order to enhance student 

mobility; and 

- The Registrar’s Office has been planning a comprehensive University-

wide transfer credit process review with the goal of increasing transfer 

efficiency and making transfer credit information available to students 

with an offer of admission.  The review will begin in September with 

key individuals throughout the University including Registrar’s Office 

staff, faculty advisors, and Enrolment Services.  
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 Streamlining the academic approvals process remains on the agenda of the 

Council Committee on Academic Mission for its consideration. 

 The Deans continued to examine ways in which future programming might be 

offered in what are traditionally “off-peak” times such as the summer months.  It 

bears repeating that online Spring/Summer enrolments have increased 

dramatically in recent years, and that Nursing and Engineering are 12-month a 

year programs for students who wish to accelerate their studies.  Although not 

every faculty can operate in these ways due to individual circumstances, these 

examples certainly stand as models of what may be done to provide added choice 

for students while maximizing the use of facilities. 

 Any decisions required on the above proposed initiatives will continue to go 

through the appropriate approval processes. 
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REPORT ON THE PRESIDENT’S ACADEMIC RESEARCH 

This report outlines developments in my academic research program since the last Board 

report.   

 
INCLUSIVE EDUCATION RESEARCH 

 I completed the final report for my “Voices of Inclusion” appreciative inquiry 

into inclusive education practices in Saskatchewan.  Approximately 700 copies 

have been distributed to schools, government ministries, and other interested 

groups.  A copy of the report has been included in the Board package. 

 
PROGRAM PRIORITIZATION RESEARCH 

 Colleagues with whom I am participating in a multi-institutional study of 

program prioritization at Canadian universities presented our work at the annual 

conference of the Canadian Association of University Business Officers in June.  

The presentation, into which I provided input, was well-received by those at the 

conference. 

 
ACADEMIC AND OTHER PRESENTATIONS  

 I delivered a number of presentations to external groups over the past few 

months.  These included: 

- Presentations at the University of Northern British Columbia on the subjects 

of leadership and Indigenization; 

- The commencement address at Mount Allison University’s Convocation 

ceremony; 

- A presentation to the Canadian Club on the University’s continuing 

transformation; and 

- A presentation on leadership to members of the Governor General’s 

Leadership Conference. 

 

PUBLICATIONS  

 With Dr. Stephen King as second author, I wrote an article on Indigenization of 

post-secondary education that was published in Policy Magazine.  A copy of this 

article has been included in the Board package. 

 Working with Melissa Coomber-Bendtsen of the Regina YWCA, I have begun 

work on a policy brief on domestic violence in Saskatchewan that will be 

published by the Johnson-Shoyama Graduate School of Public Policy.  
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CELEBRATING OUR CAMPUS 
 

There have been many University of Regina highlights since the last report in late April.  

Here are but a few: 

 
FACULTY AND STAFF SUCCESS 

 Dr. John Barden, associate professor in the Faculty of Kinesiology and Health 

Studies, received $46,000 from the Saskatchewan Health Research Foundation’s 

Collaborative Innovation Development grant program.  Dr. Barden is studying 

whether or not there is a relationship between the consistency of how a person 

walks – called gait variability – and the progression of multiple sclerosis.   

 A team of researchers from the University was recognized for innovative work in 

collaboration with SaskTel at the annual Paragon Awards, presented by the 

Regina and District Chamber of Commerce.  This year’s Award of Innovation 

was presented to: Dr. Raman Paranjape, professor in the Faculty of Engineering 

and Applied Science; Diego Castro-Hernandez, post-doctoral fellow; and Edward 

Stewart, a second-year student in Electronic Systems Engineering.  

 As part of the Réseau santé en français de la Saskatchewan Recognition Awards 

in May, the Faculty of Nursing and La Cité universitaire francophone were 

recognized for making contributions to the development of French-language 

health education programs in Saskatchewan. 

 Bruce Walsh, Director of University of Regina Press, has been named a mentor 

for the Pierre Elliott Trudeau Foundation.  In this role, he will work with doctoral 

students at two Canadian universities. 

 Pat Patton, Director of Securities and Operations, has been selected as the 

recipient of the International Association of Campus Law Enforcement 

Administrators’ Award for Administrative Excellence. 

 Director of Maintenance and Utilities Emmet Boyle was named the recipient of 

the APPA 2017 Pacesetter Award for his community engagement.  He will 

formally accept the award in July.  APPA is an international organization that 

promotes leadership among facilities managers in educational institutions.  

 Vice-President (Administration) Dave Button was named the recipient of the 

Canadian Association of University Business Officers (CAUBO) 2017 Ken 

Clements Distinguished Administrator Award in recognition of his volunteerism 

and leadership.  This is CAUBO’s most prestigious honour.  Vice-President 

Button has also been asked to present to the Rectors and Presidents of 108 

Mexican universities on behalf of the APPA Board. 

 Livia Castellanos, Associate Vice-President (International), was awarded the 

2017 Award of Distinction by the Consortium for North American Higher 

Education Collaboration (CONAHEC) in mid-June.  She was also presented with 
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the Education Award by the Intercultural Dialogue Institute in Regina in 

recognition of her efforts to promote international education. 

 Dr. Jack Boan, Professor Emeritus in Economics, was honoured in May with a 

lifetime membership in the Canadian Club. 

 Dr. Jennifer Tupper, Dean of the Faculty of Education, has accepted a position as 

Dean of Education at the University of Alberta effective July 1, 2017.  Dr. 

Andrea Sterzuk has been appointed Acting Dean of the Faculty of Education until 

a search for a new dean is completed.  I would like to thank Dr. Tupper for her 

contributions to the Faculty of Education and our University over the past decade, 

and wish her the best in her new role..   

 Effective July 1, Dr. Andrew Gaudes, Dean of the Faculty of Business 

Administration, will become Dean of Brock University’s Goodman School of 

Business.   Dr. David Senkow has been appointed Acting Dean until Dr. Gaudes’ 

successor is in place. I would like to thank Dr. Gaudes for the work he has done 

during his term as Dean of Business Administration at our University, and wish 

him the best as he pursues this new opportunity.   

 

 

STUDENT AND ALUMNI SUCCESS 

 Despite the economic situation in the province, the Co-operative Education and 

Internship Program set a record for summer placements.  The total of 377 

placements is the most in the program’s 49-year history – a strong indication of 

how our students are in demand in the workforce. 

 A further indication of this came from a study conducted by the Ministry of 

Advanced Education.  The study determined University of Regina graduates have 

the best employment outcomes (88% employed two years after graduation) 

among all post-secondary institutions in the province.   

 The third annual Prairie Kitchen Party fundraiser took place on May 6, and raised 

approximately $70,000 for student scholarships, bursaries and awards. 

 Cassandra Opikokew Wajuntah – who is both Associate Director of the 

Indigenous People’s Health Research Centre and a doctoral student in the 

Johnson-Shoyama Graduate School of Public Policy – received a YWCA Regina 

Women of Distinction Award in the Cultural Heritage category.  

 A team of students in the Faculty of Engineering and Applied Science received 

national recognition for re-thinking the safe transport of rolled carpet, which can 

weigh thousands of kilograms.  The team received second prize at the 2017 James 

Ham Safe Design Award Competition awarded by Minerva Safety Management 

Education.  

 Janessa Fox, a student in the Paul J. Hill School of Business, was one of 10 

students across Canada to receive a $7,500 scholarship and have the opportunity 

to meet with Colin Rovinescu, the CEO of Air Canada.   
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 Chelsea Coupal, who holds a Bachelor of Arts in Journalism and Bachelor of Arts 

in English (Honours), took top prize in the 2017 City of Regina Writing Award 

for her book of poetry.  

 On June 1, I participated in graduation ceremonies for students in Nunavut. 

Twenty-one students graduated from the Nunavut Teacher Education Program, a 

partnership between our Faculty of Education and Nunavut Arctic College. 

 Nearly 2,000 students received degrees, diplomas and certificates at the 43rd 

annual University of Regina Spring Convocation on June 7, 8 and 9 at the 

Conexus Arts Centre.  Among them was Clayton Lorne Green, the recipient of 

the University of Regina President’s Medal.  At Convocation, the University also 

recognized honorary degree recipients Kenneth Levene, Timothy Hearn, and 

Beverley Ann Busson. 

 Journalism student Jennifer Ackerman is one of only three Canadian students 

awarded the 2017 EU-Canada Young Journalist Fellowship which will see her 

participate in a week-long study tour in Brussels in October 2017. 

 Dr. Ross King, an alumnus and past honorary degree recipient, won the RBC 

Taylor prize for his most recent book, Mad Enchantment: Claude Monet and the 

Painting of Water Lilies.  The Taylor Prize is one of the most prestigious literary 

awards in Canada. 

 

CAMPUS EVENTS AND ANNOUNCEMENTS 

 A celebration recognizing the contributions volunteers make within the 

University and larger community was held in support of National Volunteer 

Week in late April. 

 In early May the University hosted 460 students from grades 7 to 12 at the 

Canada-Wide Science Fair.  The events were open to the public, and 

approximately 3,000 students from across Saskatchewan came to campus to view 

the projects.  

 Dozens of Saskatchewan and Manitoba high school students competed at the 

sixth annual Saskatchewan Business Teachers’ Association Case Competition. 

The event was held on campus on May 4 and 5.   

 On May 9, the University held its annual Campus Beautification Day.  Faculty, 

staff, students and community members did everything from raking, to laying 

mulch, to removing debris from outdoor areas.  The event is intended to create a 

shared responsibility to keep our campus beautiful.  

 From May 10-15, the Improvisation and Mobility Conference and Festival 

brought together a diverse array of artists from across Canada, the United States 

and the United Kingdom.  

 On May 12, the University announced that an anonymous donor had contributed 

$1 million anonymous to the Darke Hall restoration project.  
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 For a second year, the Faculty of Social Work, in collaboration with the Regina 

Open Door Society, will be hosting a settlement program for refugee children and 

youth from Regina’s Arabic-speaking community.  The program runs each 

Saturday until August 18.  

 Educators from across North America were at the University in mid-June for a 

conference of the Consortium for North American Higher Education 

Collaboration (CONAHEC).  UR International hosted the conference together 

with CONAHEC.  

 At the CONAHEC conference, the University of Regina, University of 

Saskatchewan and Saskatchewan Polytechnic signed a memorandum of 

understanding to create SASK Alliance, an initiative to collaborate on the 

internationalization of higher education within the province.  Engaging in 

activities such as joint marketing efforts for recruitment, student mobility, and 

research and development will expand the reach of each organization and create 

efficiencies. 

 Murad Al-Katib, president and CEO of AGT Food and Ingredients Inc., and chair 

of the Kenneth Levene Graduate School of Business Advisory Board to the Dean, 

was awarded EY World Entrepreneur of the Year.   

 The University received some institutional awards in the past few months: 

- It placed in the Times Higher Education Rankings as one of the top 150 

universities in the world under 50 years of age; 

- It was named one of Saskatchewan’s top employers for the sixth 

consecutive year; and  

- It received the Farm Credit Canada Commitment Award for its support of 

the annual United Way campaign.  The 2016 campaign raised $108,000, 

surpassing the target of $105,000. 

 Information Services staff continued their efforts to identify and follow up on 

collaborative opportunities with the University of Saskatchewan and 

Saskatchewan Polytechnic in areas such as the institution’s shared use of the 

Banner ERP system.   


