DEAN, FACULTY OF
GRADUATE STUDIES AND RESEARCH
The University of Regina seeks a collaborative,
innovative, and strategic leader for the position
of Dean, Graduate Studies and Research (FGSR).
Reporting to the Vice-President (Research), the
Dean (FGSR) will bring creativity and vision to the
development of strategies that enhance graduate
programming and foster graduate students’
development as scholars. The Dean (FGSR) will
provide strong leadership in creating a vibrant
graduate culture by prioritizing diversity and
inclusion while strengthening internal and external
partnerships. The successful candidate will have
experience in increasing graduate student enrolment
and advocating for graduate studies and research.
Situated on Treaty 4 and Treaty 6 lands, and with
First Nations University of Canada as one of its
three federated colleges, the University of Regina
emphasizes Indigenization of its curricula and
programs to respond to the complex needs of
contemporary society, as well as the challenges
and opportunities embodied in the Truth and
Reconciliation Commission of Canada: Calls to
Action (2015).

RESPONSIBILITIES
•

The Dean (FGSR) will provide academic leadership
to develop innovative, flexible learning programs
and enhanced Graduate Studies and Research
enrolment and expansion to enhance a diverse and
inclusive graduate community.

•

The Dean (FGSR) will lead the management of the
graduate awards program, serve as an advocate for
graduate education, and ensure graduate programming
aligns with University priorities. A vital role in the
administration of Graduate Studies and Research
will be to review, propose, and implement changes/
revisions to policies and procedures to improve the
operation of graduate programs, graduate student
success, and the University’s ability to attract and
retain excellent graduate students.

•

In collaboration with key University stakeholders,
provide senior-level policy and process
recommendations related to the graduate student
enterprise.

•

Design and implement initiatives to increase the
recruitment, retention, and success of diverse staff
with emphasis on equity groups.

REQUIREMENTS

•

Monitor the progress of equity, diversity, and inclusion
initiatives to enhance the recruitment, retention, and
academic success of graduate students, particularly
those from underrepresented groups.

•

Tenured position at the rank of Associate or
Full Professor.

•

Successful record of teaching and research.

•

Significant knowledge of University research
policies and practices.

•

A demonstrated ability to communicate and
develop collaborative relationships with a diverse
range and varied levels of professionals, faculty,
staff, and students to support and promote the
success of Graduate Studies.

•

Demonstrated administrative and financial
management ability characterized by a strong work
ethic and a commitment to a team orientation.

•

An in-depth knowledge of and experience with
competitive grant-funded research and research
compliance is required as well as possession
of a sound understanding of university
processes, organizational and governance
structures, and policies.

•

The successful candidate will demonstrate substantive
knowledge, enthusiasm, and success in supporting
faculty and students, and fostering diversity in the
graduate curriculum, faculty, and programming.

•

•

Enhance the University of Regina’s success
in obtaining graduate student research and
development funding in terms of number and
quality of proposals, the scope of faculty research
and scholarship, and funded faculty.
Continually review national and international
agencies and foundations to identify potential
sources of funding support for faculty, students,
and doctoral students.

•

Provide leadership, direction, and management
to the staff of the Faculty of Graduate Studies
and Research.

•

Responsible for the overall budget of the Faculty
of Graduate Studies and Research.

•

Develop process improvements for the Faculty of
Graduate Studies and Research.

•

Serve as a member of various University committees
as directed by the Vice-President (Research).

THE UNIVERSITY AND
THE CITY OF REGINA

Both the main campus and College Avenue campus are
located in Wascana Centre, one of the largest urban
parks in North America and the first in Canada to be
created by a tri-level partnership between the province,
the city, and the University.

The University of Regina’s main campus, historic
College Avenue campus, and Saskatoon campus
provide an attractive study and work environment
for over 16,500 students and 2,500 faculty and staff.
With over 19% of the student body coming from
international destinations, a further 13% self-declared
First Nations and Métis students, and an increasingly
diverse workforce, the University of Regina reflects the
rapidly changing face of the new Saskatchewan.

The main campus is home to the University’s three
federated colleges, Campion College, Luther College,
and First Nations University of Canada. The latter’s
flagship building, designed by eminent Indigenous
architect Douglas Cardinal, is situated on Star Blanket
First Nation reserve land. The historic College Building
has been fully restored, and is home to the JohnsonShoyama Graduate School of Public Policy, the Centre
for Continuing Education, and the Conservatory
of Music. The College Avenue campus serves as
a provincial and national destination, integrating
academic programming with outreach and training for
both public and private sector professionals.

The University of Regina is home to 10 faculties and
two dozen academic departments with established
reputations for excellence and innovative programs.
The University offers specialized programs in a number
of areas including: journalism, clinical psychology, media
production and studies, creative technologies, actuarial
science, software systems engineering, police studies,
nursing, health studies, public policy, and others.
Thirteen research centres and institutes enhance
the teaching and research opportunities available on
campus. As well, the Regina Research Park, adjacent
to the main Regina campus, has produced research
partnerships with industry and government.

In addition, the University is a major catalyst for social,
cultural and economic development in the City of
Regina. In 2018, the University hosted more than 5,400
faculty and graduate students from across the country
at the Congress of the Humanities and Social Sciences,
Canada’s largest academic gathering.
Our students, our faculty and staff, and our more than
72,000 alumni are our ambassadors to the world.

THE SEARCH TIMELINE
The Search Advisory Committee will begin its review of
applications in mid-October. Campus visits and interviews
are tentatively planned for early November. The new Dean
will take up the post May 1, 2021 with an initial five-year
term, renewable for a further five-year term.

TO APPLY
Please send the following materials responding to the
accountabilities and requirements as described in the
position description.
•
•

Letter of application
Current curriculum vitae

References will only be required from short-listed candidates. Qualified diversity group members are encouraged
to self-identify on their applications. Applications should be sent to Karen. Walker@uregina.ca and are due by
October 15, 2020.

