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Canada Research Chair Tier 1 - Water and the Environment

Position Details

Posting Summary

Position Title Canada Research Chair Tier 1 - Water and the Environment

Faculty/Department Faculty of Science

Unit Science-Biology

Employee Group Canada Research Chair (CRC)

Collective Agreement
Consideration Open to the Public.

CUPE 5791 Job Family

Category Academic

Number of Vacancies 1

Position Summary The Faculty of Science at the University of Regina invites applications for the Director of the
Institute of Environmental Change and Society (IECS). This appointment will be made as a
tenured Professor and will be the University’s nominee for a Tier I Canada Research Chair
(CRC) in Water and the Environment. The home academic department of the successful
candidate will be determined by the applicant’s specific area of expertise.

The University of Regina’s Strategic Research Plan 2020-2025 emphasizes ‘Climate and
Environment’ as a strategic priority, recognizing the University’s role as a global leader in
environment and sustainability, particularly in the area of aquatic resources. IECS
(www.iecs-uregina.ca) is home to the 30-year Qu’Appelle Valley Long-Term Ecological
Research Program (QU-LTER), one of Canada’s longest-running non-governmental
freshwater research programs. IECS is supported by three PhD-level research staff and $13
million of infrastructure (IRMS, LC-MS, GC, HPLC, Confocal, etc.). The University also
operates the new 1900 ft2 field station in Cypress Hills Interprovincial Park, a unique forest-
grassland landscape within the Canadian Prairies region. The Faculty of Science has a long
history of collaboration with research agencies in regional, national, and international arenas.

The Canada Research Chair Program (www.chairs-chaires.gc.ca) has been established
by the Government of Canada to foster research excellence in Canada. Tier 1 chairs serve
for a term of seven years, and are renewable for one additional seven-year term. Thereafter,
the chairholder will hold a regular faculty appointment. Tier 1 chairs are outstanding and
innovative world-class researchers whose accomplishments have had a major impact in their
field and are recognized internationally. Given that scholars have varying career paths and
that career interruptions can be part of an excellent academic record, candidates are
encouraged to provide any relevant information about their experience and/or career
interruptions to allow for a fair assessment of their application. All chairs are subject to
review and final approval by the Canada Research Chairs Program.

Position Requirements Candidates should be a Full Professor or be an Associate Professor who will be promoted to
Full Professor within two years of the appointment.

The Director of IECS will have demonstrated leadership experience, particularly in a
research or institutional setting. They will have a documented record of funding success in
the environmental sciences. Experience with collaborative or multidisciplinary initiatives is a
particular asset, as is leadership in regional, national, or international communities.
Candidates are expected to provide evidence of teaching expertise, as well as a
commitment to academic service. The Director should be able to express their vision for
IECS and will be responsible for the co-development of its next strategic plan. Evidence of
responsible and effective management of personnel and financial assets is essential.

The successful candidate will be an established leader in environmental or ecological
processes related to water resources in the context of global change. They will have a PhD
and conduct research in a relevant area including, but not limited to, surface waters, aquatic
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ecosystems, biogeochemistry, ecohydrology, and landscape ecology. The candidate may
use diverse methodologies, including process-based experimentation, modeling,
paleoecology, landscape surveys, environmental biogeochemistry, and multi-decadal
environmental monitoring. Complementary institutional research strengths include nutrient
pollution and water quality, climate variability, paleoecology, hydrogeology, biogeochemistry,
wastewater systems, and lake management. They must have a superior record of attracting
and supervising research students, postdocs, and other personnel and will continue these
activities as Director. The successful candidate will demonstrate excellence in
interdisciplinary collaborations, partnerships, and knowledge mobilization. Candidates must
possess the vision necessary to assume the directorship of IECS after a period of co-
direction.

Physical Demands

Pay Grade Faculty Professor

Salary Range Per Collective Agreement.

Status Permanent

Work Hours

Duration (if
Term/Temporary)

Full-Time/Part-Time Full Time

Preference Posting

Target Posting Not Targeted

Additional Information

Contact Information peter.leavitt@uregina.ca

Job Open Date 01/31/2024

Job Close Date 03/18/2024

Open Until Filled

Special Application
Instructions

For additional information about the position and the research environment in support of the
position, see: www.uregina.ca/science.

Applications for this position are made online: www.uregina.ca/hr/careers
/opportunities.html (under Academic Positions).

Applications should include a cover letter, a curriculum vitae, a research statement, an
equity, diversity and inclusion (EDI) statement, and the names and contact information of
three referees. The research statement (3 pages maximum) should address; a) research
achievements to date, b) proposed research, and c) a vision statement for IECS. The EDI
statement (1 page maximum) should describe the candidate’s contributions and plans to
advance EDI in their research, teaching, and service. Review of applications will commence
on 18 March 2024. Questions about the position may be addressed to the chair of the
search committee, Dr. Peter Leavitt (peter.leavitt@uregina.ca).

The University of Regina’s main campus is situated on the traditional territories of the
nêhiyawak, Anihsinapek, Nakoda, Dakota and Lakota peoples, and the homeland of the
Métis/Michif Nation. We are committed to an inclusive workplace that reflects the richness of
the community that we serve. The University welcomes applications from all individuals,
including those from employment equity groups of women, persons with disabilities,
racialized individuals, indigenous persons, and gender minorities, as well as all groups
protected by the Human Rights Code. Candidates are encouraged to self-identify.

All candidates are encouraged to apply; however, Canadians and permanent residents will
be given priority. The University will work to achieve a reasonable accommodation for
candidates under the University of Regina’s Workplace Accommodation Policy:
https://www.uregina.ca/policy/browse-policy/policy-EMP-080-005.html.The University is
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committed to ensuring accommodation requests are considered on an individual basis, and
reasonable accommodation plans are developed taking into account (i) the Bona Fide
Occupational Requirements associated with the position, (ii) the restrictions and/or proposed
accommodations based on current and relevant medical documentation, and (iii) undue
hardship. Candidates may contact the Healthy Workplace Advisor at HWA@uregina.caif
they feel they may require an accommodation.

Diversity Statement The University of Regina is committed to an inclusive workplace that reflects the richness of
the community that we serve. The University welcomes applications from all qualified
individuals, including individuals within the University’s employment equity categories of
women, persons with disabilities, members of visible minorities, Indigenous persons,
individuals of diverse gender and sexual orientation and all groups protected by the Human
Rights Code.

Competition Number 20240036A/S

Reference Letter

Reference Letter

Minimum References 3

Maximum References 3

Supplemental Questions

Required fields are indicated with an asterisk (*).

Documents Required

Required Documents

1. Resume/Curriculum Vitae
2. Cover Letter
3. Research Interests/Projects
4. Other (See Special Instructions to Applicants field on Posting)
5. Reference Contact Info

Optional Documents
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Canada Research Chair Tier I – Environmental Sustainability

Position Details

Posting Summary

Position Title Canada Research Chair Tier I – Environmental Sustainability

Faculty/Department Faculty of Engineering and Applied Science

Unit Engineering-Dean's Office

Employee Group Canada Research Chair (CRC)

Collective Agreement
Consideration Open to the Public.

CUPE 5791 Job Family

Category Academic

Number of Vacancies 1

Position Summary Situated in beautiful Wascana Park, one of the largest urban parks in North America, the
University of Regina is a comprehensive institution, emphasizing excellence in teaching and
research, as well as public service. Experiential learning and cross disciplinary research and
teaching are strongly supported.

The Faculty of Engineering and Applied Science presently offers five programs in Electronic,
Environmental, Industrial, Petroleum and Software Systems Engineering that are accredited
by the Canadian Engineering Accreditation Board. A new Energy Systems Engineering
program started in fall 2023. We also offer M. Eng., M.A.Sc. and Ph.D. programs as well as
interdisciplinary graduate programs. The faculty offers unique Co-operative Education and
Internship programs and has approximately 650 undergraduate students and 350 graduate
students (of which about 140 graduate students are in Ph.D. programs). The Faculty has a
strong commitment to providing an excellent “systems approach” to engineering education.
Each program has a unique implementation of the systems theme, founded on the common
underlying goal of producing engineering graduates with a strong base of technical
knowledge and with the breadth of complementary skills that successful professional
engineers should have in the workplace.

The Faculty enjoys close collaborative relationships with industry and government research
laboratories. These include the Sylvia Fedoruk Canadian Centre for Nuclear Innovation,
SaskPower, the Saskatchewan Research Council, the University’s Energy Transition Hub,
Clean Energy Technologies Research Institute (CETRI) and the Institute for Energy,
Environment and Sustainable Communities (IEESC). More information on the Faculty can be
found on our website at: https://www.uregina.ca/engineering/

The Faculty of Engineering and Applied Science at the University of Regina invites
applications for a tenured professor position nomination to a Tier 1 Canada Research Chair
(CRC) in Environmental Sustainability. The home academic department of the successful
candidate will be the Environmental Systems Engineering. Candidates should normally have
reached the rank of full Professor but Associate Professors who are expected to be
promoted to the full Professor level within one or two years of the nomination may also be
considered.

The Canada Research Chair Program (www.chairs-chaires.gc.ca) has been established by
the Government of Canada to foster research excellence in Canada. Tier 1 chairs are for a
term of seven years, and are renewable for up to one additional seven-year term. Thereafter,
the chair-holder will hold a regular faculty appointment. As explained in more detail below,
Tier 1 chairs are outstanding and innovative world-class researchers whose
accomplishments have made a major impact in their fields and are recognized internationally
as leaders in their fields. They have superior records of attracting and supervising graduate
students and postdoctoral fellows to their completion and, as chair-holders, will be expected
to attract, develop, and retain a diverse group of excellent trainees, students and future
researchers, and propose an original, innovative research program of the highest quality.
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The University of Regina’s Strategic Research Plan for 2020-2025 (All Our Relations:
kahkiyaw kiwâhkômâkaninawak) places ‘Discovery’ as the first area of focus and includes
Excellence in Research and Teaching as the first strategic priority in this area. The University
of Regina is a global leader in Atmospheric Science, Water Resources and Solid Waste
Management, and Carbon Capture, Utilization and Storage (CCUS). Nuclear Energy and
Minerals and Mining Engineering are the emerging areas of strength.

Given that scholars have varying career paths and that career interruptions can be part of
excellent academic records, candidates are encouraged to provide any relevant information
about their experience or career interruptions to allow for a careful and fair assessment of
their application.

All chairs are subject to review and final approval by the Canada Research Chairs Program.

Position Requirements The successful candidate must be an outstanding and innovative world-class researcher
whose accomplishments have made a major impact in the field of Environmental
Sustainability as described in the 2030 Agenda for Sustainable Development in which there
are 17 Sustainable Development Goals (SDGs) that were adopted by all United Nations
States in 2015. The candidate must be recognized internationally as a leader in one or
multiple fields as defined in the 17 SDGs. They must have a superior record of supervising
and training graduate students and postdoctoral researchers and networking with multiple
external funding agencies. As mentioned, the successful candidate will be expected to
attract, develop, and retain a diverse group of excellent trainees, students, and future
researchers, and propose an original, innovative research program of the highest quality.

Candidates are required to hold a Ph.D. in Civil and Environmental Engineering or a related
field and to have a P. Eng. or to be eligible to obtain and maintain a P. Eng. within 2 years.
Candidates are expected to be committed to excellence in the three pillars of academia
(research, teaching, and service). All three criteria will be used to evaluate and rank the
applications, but the primary emphasis will be on research.

Candidates are required to provide a CV that demonstrates a strong research record via
high-impact peer-reviewed publications on topics closely aligned with Environmental
Sustainability, external funding for such research, supervision of graduate students and
postdoctoral researchers, and international recognition for leadership and contributions to
the field. Candidates are required to provide a seven-year research plan (up to five pages
long) that has the potential to be supported by a Tier I Canada Research Chair. This plan
should include details on a research agenda to develop and undertake innovative programs
of research that are of the highest quality, to recruit and retain graduate students, and to
secure external funding.

Candidates are expected to provide evidence of teaching effectiveness. The successful
candidate will have a reduced teaching load during the tenure of the Tier I Canada Research
Chair but will still be expected to teach one course annually at the undergraduate level in the
Environmental Systems Engineering Program that aligns with the individual expertise and is
approved by the Dean and one course annually at the graduate level.

Candidates are expected to demonstrate a commitment to academic service through
committee work, peer review activities, and the support of other academic work. The
successful candidate will have a reduced service load during the tenure of the Tier I Canada
Research Chair but will still be expected to be a willing participant in academic service, both
within the Faculty/University and within the broader academic community.

The successful candidate will be expected to prepare a Tier I CRC application that
articulates an original, innovative, and high quality research program.

Please note that this appointment as a Faculty ranking position is conditional upon the
Canada Research Chair Secretariat approving your candidacy for Canada Research Chair
(Tier I) in Environmental Sustainability.

For additional information about the position and the research environment in support of the
position, see: https://www.uregina.ca/engineering/

The University of Regina is committed to an inclusive workplace that reflects the richness of
the community that we serve. The University encourages applications from the employment
equity categories of women, Indigenous persons, racialized individuals, persons with
disabilities, and gender minorities.

All candidates are encouraged to apply; however, Canadians and permanent residents will
be given priority.
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The University will work to achieve a reasonable accommodation for candidates under the
University of Regina’s Workplace Accommodation Policy: https://www.uregina.ca/policy
/browse-policy/policy-EMP-080-005.html. The University is committed to ensuring
accommodation requests are considered on an individual basis, and reasonable
accommodation plans are developed taking into account (i) the Bona Fide Occupational
Requirements associated with the position, (ii) the restrictions and/or proposed
accommodations based on current and relevant medical documentation, and (iii) undue
hardship. Candidates may contact the Healthy Workplace Advisor at HWA@uregina.ca if
they feel they may require an accommodation.

Physical Demands

Pay Grade Faculty Professor

Salary Range As per Collective Agreement

Status Permanent

Work Hours

Duration (if
Term/Temporary)

Full-Time/Part-Time Full Time

Preference Posting

Target Posting

Additional Information

Contact Information Dean’s Office – robyn.fahlman@uregina.ca

Job Open Date 01/19/2024

Job Close Date 02/29/2024

Open Until Filled No

Special Application
Instructions

Applications for this position are made online: www.uregina.ca/hr/careers
/opportunities.html
(under Academic/Staff/Research Positions).

Applications should include a cover letter, a curriculum vitae, a summary of research
achievements to date, a brief outline of the proposed research, evidence of teaching
effectiveness, and the names and contact information of three referees.

Review of applications will commence on March 1, 2024. Candidates are encouraged to self-
declare to be considered for the position. Questions about the position should be forwarded
to the Dean’s Office via email to robyn.fahlman@uregina.ca.

Diversity Statement The University of Regina is committed to an inclusive workplace that reflects the richness of
the community that we serve. The University welcomes applications from all qualified
individuals, including individuals within the University’s employment equity categories of
women, persons with disabilities, members of visible minorities, Indigenous persons,
individuals of diverse gender and sexual orientation and all groups protected by the Human
Rights Code.

Competition Number 20240026A/S

Reference Letter

Reference Letter
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Minimum References

Maximum References

Supplemental Questions

Required fields are indicated with an asterisk (*).

Documents Required

Required Documents

1. Resume/Curriculum Vitae
2. Cover Letter
3. Reference Contact Info
4. Evidence of Teaching Effectiveness
5. Research Interests/Projects
6. Sample Research Publication 1
7. Other (See Special Instructions to Applicants field on Posting)

Optional Documents
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Canada Research Chair Tier 2 - Sexually-Transmitted and Blood-Borne Infections

Position Details

Posting Summary

Position Title Canada Research Chair Tier 2 - Sexually-Transmitted and Blood-Borne Infections

Faculty/Department Faculty of Science

Unit Science-Biology

Employee Group Canada Research Chair (CRC)

Collective Agreement
Consideration Open to the Public.

CUPE 5791 Job Family

Category Academic

Number of Vacancies 1

Position Summary The Faculty of Science at the University of Regina invites applications for a tenure-track
Assistant Professor position in the Department of Biology, starting July 1, 2024. The
successful candidate will be the University’s nominee for a Tier 2 Canada Research Chair
(CRC) in Sexually-Transmitted and Blood-Borne Infections. CRC awards are tenable for
5 years and renewable once.

The CRC Program (http://www.chairs-chaires.gc.ca) was established by the Government of
Canada to foster research excellence in Canada. CRC researchers (Tier 2) are emerging
world-class researchers who have been recognized by their peers as having the potential to
lead in their field. This CRC falls within priority-driven health research topics defined by the
Canadian Institutes of Health Research (CIHR) and aligns with the strategic objectives
outlined by the Department of Biology, the Faculty of Science, and the University of Regina,
as well as the Province of Saskatchewan and the Government of Canada.

The successful candidate will have expertise in Sexually-Transmitted and Blood-Borne
Infections, and will be expected to establish a novel research program. Areas of research
focus may include molecular aspects of infection, pathogen biology, microbiota alterations,
diagnostics, community transmission and epidemiology, biostatistics and bioinformatic
approaches, and the development of therapeutic strategies for sexually-transmitted and
blood-borne Infections.

The CRC holder will benefit from a vibrant, collaborative research environment, and
Biology’s strong ties with the Roy Romanow Provincial Laboratory and the Saskatchewan
Health Authority. The Department of Biology houses the Institute for Microbial Systems and
Society (IMSS) and Institute of Environmental Change & Society (IECS). IMSS is a
molecular genetics and genomics facility that works directly with partners in provincial and
federal governments to apply genomics for surveillance, diagnosis, and detection of
infectious diseases. IECS provides world-class infrastructure and research expertise in
environmental and cellular sciences with strengths in bioanalytic/mass spectrometry and
disease surveillance in partnership with the Saskatchewan Health Authority and the Public
Health Agency of Canada.

CRCs are offered a reduced teaching load, an additional salary stipend, an operating grant,
start-up funds, and an opportunity to apply to the Canada Foundation for Innovation (CFI)
funding for additional instrumentation needs. The Department of Biology and Faculty of
Science will work with the successful candidate to complete their CRC application for review
by early October 2024. All CRC nominations are subject to review and final approval by the
Canada Research Chair Program. Please note this tenure-track appointment is not
conditional on the Canada Research Chair Program’s approval of the nomination for the
Chair.

Tier 2 CRCs are intended for exceptional emerging researchers. The candidate must have
been an active researcher in their field for fewer than 10 years at the time of nomination. The
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University and CRC program recognize that scholars have varying career paths and that
career interruptions can be part of excellent academic records. Candidates are encouraged
to provide any relevant information about their experience or career interruptions to be taken
into careful consideration during the assessment process. Candidates with more than 10
years since their highest degree, for which career breaks exist, such as parental or extended
sick leave, clinical training, family care, or other leaves may have their eligibility for a CRC
assessed through the program’s Tier 2 justification process.

Position Requirements Qualifications, responsibilities, and expectations of the successful candidate include, but are
not limited to:
- a Ph.D. in Biology or closely related field;
- demonstrated leadership, collaboration, and networking skills;
- potential to attract and train high quality personnel in biology, microbiology, genetics,
diagnostics, epidemiology, biostatistics, or bioinformatics;
- engage in academic and scholarly activity, including the teaching of undergraduate or
graduate courses in biology
- an exceptional track record of peer-reviewed publications;
- commitment to preparing a CRC application that articulates an original, innovative, and
high quality research program.

Physical Demands

Pay Grade Faculty Assistant Professor

Salary Range Per Collective Agreement.

Status Tenure-Track

Work Hours

Duration (if
Term/Temporary)

Full-Time/Part-Time Full Time

Preference Posting Indigenous People, Visible Minority, Person with a Disability, Woman

Target Posting Not Targeted

Additional Information

Contact Information Questions can be directed to the Chair of the Search Committee at
biology.office@uregina.ca, with subject line “CRC II in STBBI”.

Job Open Date 10/30/2023

Job Close Date

Open Until Filled Yes

Special Application
Instructions

Applicants must submit the following documents through the University of Regina’s online
system at https://urcareers.uregina.ca/ (under Academic/Staff/Research Postings):

· Cover letter describing qualifications and interest in the position
· Curriculum Vitae
· 5-year research plan (up to 4 pages) that addresses the objectives of the CRC program
· A teaching and mentorship statement (up to 2 pages), including philosophy, teaching
experience and teaching interests
· The names and contact information for three referees (uploaded as ‘other’ in the online
application portal)

Please consult the University of Regina Office of Research Services
(michelle.beitel@uregina.ca) for more information. Full program information, including
details on eligibility criteria, can be found on the CRC website: http://www.chairs-
chaires.gc.ca/home-accueil-eng.aspx).
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All qualified candidates are encouraged to apply; however, Canadians and permanent
residents will be given priority. The University of Regina is committed to employment equity,
diversity, and inclusivity, and strongly encourages applications from women, Indigenous
persons, racialized individuals, persons with disabilities, and gender minorities. Preference
will be given to those who self-identify as members of one or more of these groups. The
University’s accommodation policies are available at: https://www.uregina.ca/policy/browse-
policy/policy-EMP-080-005.html (contact: Director, Health, Safety & Wellness –
306-585-4776 (Medical Accommodations); Director, Faculty & Staff Relations –
306-585-4165 (Religious and Family Status Accommodations)).

The University of Regina main campus is situated on the traditional territories of the
nêhiyawak, Anihsinapek, Nakoda, Dakota and Lakota people, and is the homeland of the
Métis/Michif Nation.

Posting will remain ‘open until filled’. Reviews will begin January 2024.

Diversity Statement The University of Regina is committed to an inclusive workplace that reflects the richness of
the community that we serve. The University welcomes applications from all qualified
individuals, including individuals within the University’s employment equity categories of
women, persons with disabilities, members of visible minorities, Indigenous persons,
individuals of diverse gender and sexual orientation and all groups protected by the Human
Rights Code.

Competition Number 20230721A/S

Reference Letter

Reference Letter

Minimum References 3

Maximum References 3

Supplemental Questions

Required fields are indicated with an asterisk (*).

Documents Required

Required Documents

1. Cover Letter
2. Resume/Curriculum Vitae
3. Research Interests/Projects
4. Other (See Special Instructions to Applicants field on Posting)
5. Reference Contact Info

Optional Documents
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Canadian Institutes of Health Research Tier II Canada Research Chair in Aging 
and Long-term Care 

 
Position Details 

 
Position TitleCanadian Institutes of Health Research Tier II Canada Research Chair in Aging and Long- 

term Care 
 

Faculty/DepartmentFaculty of Arts 
 

Unit Arts-Psychology 
 

Employee GroupCanada Research Chair (CRC) 
 

Collective Agreement 
Consideration 

 
Open to the Public. 

 

CUPE 5791 Job FamilyN/A 

CategoryAcademic 

Number of Vacancies1 

Position SummaryThe Department of Psychology in the Faculty of Arts at the University of Regina invites 
applications for a tenure-track appointment at the rank of Assistant or Associate Professor. 
The successful applicant will be nominated for a Canadian Institutes of Health Research Tier 
II Canada Research Chair in the area of Aging and Long-term Care, with an expected 
appointment date of July 1st, 2023. The Chair will be expected to develop and lead a strong 
program of research in the psychology of aging and long-term care that promotes innovative 
approaches to building better equity-oriented health systems for older adult care. 

 
The Faculty of Arts is home to approximately 100 full-time faculty members in thirteen 
departments and a range of interdisciplinary programs in social sciences and humanities, 
including M.A. and M.Sc. programs in Aging Studies. The Department of Psychology has an 
exceptional track record of obtaining major provincial and national funding and is ranked 2nd 
among all psychology departments in comprehensive universities in Canada in the 2021 
Times Higher Education’s World University Rankings, and 6th overall. It is home to several 
research chairs, including the Research Chair in Aging and Health, the CRC in 
Biopsychosocial Determinants of Women’s Mental Health, and the President’s Research 
Chair. 

 
Position RequirementsThe Chair should, at minimum, be an assistant or associate professor, or possess the 

necessary qualifications to be appointed to these levels and will have a Ph.D. in Clinical 
Psychology from a CPA- or APA-accredited program. The successful candidate will be 
expected to register as a psychologist in the province of Saskatchewan within 2 years of the 
commencement of the appointment. The Chair will be based in the Department of 
Psychology in the Faculty of Arts. The University of Regina’s Strategic Plan 2020-2025 
(kahkiyaw kiwâhkômâkaninawak – All Our Relations) emphasizes Well-being and Belonging 
as a strategic priority, which includes prioritizing and supporting research in mental health. 
The work of the Chair will build on existing University of Regina research strengths in the 
psychology of aging, older adults, and long-term care, including aging in Indigenous 
populations, pain assessment and management, chronic disease management, palliative 
and end-of-life care, personhood in dementia, fear of falling among older adults, leisure 
activity participation, and resilience. 

 
The Department offers highly competitive CPA-accredited Clinical Psychology Master’s and 
Ph.D. programs, training through its state-of-the-art psychology training clinic, and Master’s 
and Ph.D. programs in Experimental and Applied Psychology. The Chair, who will contribute 
to teaching and research supervision in the Clinical program, will benefit from the 
Department’s excellent working relationships with the University’s Centre on Aging and 
Health, and with a wide network of community partners including the Saskatchewan Health 
Authority, Alzheimer’s Society of Saskatchewan, and Saskatchewan Seniors’ Mechanism. 
Partnerships with specific long-term care facilities, retirement homes, community mental 
health clinics in Regina, Saskatoon, Prince Albert, and several rural settings outside of these 

https://www.uregina.ca/arts/
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areas will support the research initiatives of the Chair. 
 

Physical Demands 
 

Pay GradeFaculty Assistant Professor 
 

Salary RangePer URFA Collective Agreement 
 

Status Permanent 
 

Work Hours 
 

Duration (if 
Term/Temporary) 

 
Full-Time/Part-TimeFull Time 

 
Preference Posting 

Target Posting 

Contact InformationPlease direct all inquiries to: Dr Jeff Loucks, Acting Head, Department of Psychology: 
PSYC.Head@uregina.ca. 

 
The Canada Research Chairs were established by the Canadian Government as part of a 
national strategy to foster research excellence. Tier 2 Chairs are intended for exceptional 
emerging scholars with less than 10 years of active research in their field. Applicants who 
are more than 10 years from having earned their highest degree, and where career breaks 
exist, may have their eligibility for a Tier 2 Chair assessed through the program’s Tier 2 
justification process (contact Michelle Beitel in the University’s Research Office, 
michelle.beitel@uregina.ca, 1-306-337-2479). Assessment will consider leaves such as 
maternity, parental, medical, bereavement (credited at twice the amount of time taken); part- 
time leaves; other leaves may be considered such as training or administrative leaves, 
mandatory military service, non-research-related positions, unemployment and training 
unrelated to the research career; and research interruptions due to the COVID-19 pandemic. 
The nominee must meet the requirements for the position of Tier 2 Chair as defined by the 
CRC program. Please consult the Canada Research Chairs website for full program 
information, including further details on eligibility criteria (http://www.chairs-chaires.gc.ca). 

 
Given that scholars have varying career paths and that career interruptions can be part of 
excellent academic records, candidates are encouraged to provide any relevant information 
about their experience or career interruptions to allow for a careful and fair assessment of 
their application. 

 
All Chairs are subject to review and final approval by the Canada Research Chairs Program. 

 
All candidates are encouraged to apply; however, Canadians and permanent residents will 
be given priority. Applicants representing designated diversity groups are encouraged to self- 
identify on their application. 

 
The University of Regina is committed to an equitable and inclusive workplace that reflects 
the richness of the community that we serve. The University encourages applications from 
all individuals, including individuals within the University’s employment equity categories of 
women, persons with disabilities, members of visible minorities/racialized groups, Indigenous 
people, individuals of diverse gender and sexual orientation, and all groups protected by the 
Human Rights Code. 

 
The University will work to achieve a reasonable accommodation for candidates under the 
University of Regina’s Workplace Accommodation Policy: https://www.uregina.ca/policy 
/browse-policy/policy-EMP-080-005.html. The University is committed to ensuring 
accommodation requests are considered on an individual basis, and reasonable 
accommodation plans are developed taking into account (i) the Bona Fide Occupational 
Requirements associated with the position, (ii) the restrictions and/or proposed 
accommodations based on current and relevant medical documentation, and (iii) undue 
hardship. Candidates may contact the Healthy Workplace Advisory at HWA@uregina.ca if 
they feel they may require an accommodation. 

mailto:PSYC.Head@uregina.ca
mailto:PSYC.Head@uregina.ca
mailto:michelle.beitel@uregina.ca
http://www.chairs-chaires.gc.ca/
https://www.uregina.ca/policy/browse-policy/policy-EMP-080-005.html
https://www.uregina.ca/policy/browse-policy/policy-EMP-080-005.html
https://www.uregina.ca/policy/browse-policy/policy-EMP-080-005.html
https://www.uregina.ca/policy/browse-policy/policy-EMP-080-005.html
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Job Open Date12/02/2021 

Job Close Date 

Open Until FilledYes 
 

Special Application 
Instructions 

Prospective candidates are encouraged to submit their applications as soon as 
possible.Review of applications will begin February 28, 2022 and will continue until a 
Canada Research Chair nominee is selected through a candidate appraisal and interview 
process. To apply, applicants must electronically submit the following documents via the 
online Human Resources portal http://www.uregina.ca/hr/careers/opportunities.html: 
1) a cover letter describing how the applicant meets the criteria for the position; 
2) a proposed five-year research plan in the area of Aging and Long-term Care that 
addresses the objectives of the Canada Research Chair program (maximum 2,500 words). 
This plan should include a proposal for developing or enhancing interdisciplinary research 
strengths, and a plan for developing externally funded research projects and/or other 
projects appropriate to the Canada Research Chair mandate; 
3) a statement of teaching philosophy and evidence of teaching effectiveness; 
4) an up-to-date curriculum vitae; 
5) three research article reprints or preprints; and 
6) unofficial transcripts from all post-secondary institutions attended (please note: if 
successfully shortlisted for an interview, official transcripts sent directly from the post- 
secondary institutions will be required). 

 
Candidates should also arrange for letters from three (3) referees and official university 
transcripts to be sent directly to: Dean, Faculty of Arts, University of Regina, 3737 Wascana 
Parkway, Regina SK, S4S 0A2, or to Arts.Deans.Office@uregina.ca. 

 

Diversity StatementThe University of Regina is committed to an inclusive workplace that reflects the richness of 
the community that we serve. The University welcomes applications from all qualified 
individuals, including individuals within the University’s employment equity categories of 
women, persons with disabilities, members of visible minorities, Indigenous persons, 
individuals of diverse gender and sexual orientation and all groups protected by the Human 
Rights Code. 

 
Competition Number20210302A/S 

 
Reference Letter 

 
Minimum References 

Maximum References 

Supplemental Questions 

Required fields are indicated with an asterisk (*). 

Documents Required 

Required Documents 

1. Resume/Curriculum Vitae 
2. Cover Letter 
3. Teaching Philosophy 
4. Evidence of Teaching Effectiveness 
5. Research Interests/Projects 
6. Unofficial Transcript(s) 
7. Other (See Special Instructions to Applicants field on Posting) 

Optional Documents 

http://www.uregina.ca/hr/careers/opportunities.html
mailto:Arts.Deans.Office@uregina.ca


Canada Research Chair Tier 2 - Subatomic Physics
Phenomenology

Position Details

Posting Summary

Faculty/Department Faculty of Science

Unit Science-Physics

Primary Work Location 1000 UofR - Main Campus

Employee Group Canada Research Chair (CRC)

Collective Agreement Consideration Open to the Public.

CUPE 5791 Job Family

Category Academic

Position Title Canada Research Chair Tier 2 - Subatomic Physics Phenomenology

Position Number TBD

Direct Supervisor ID 184052976

Direct Supervisor Title Department Head

Fund Code 10000

Organisation Code 2581

Account Code 6001

Program Code 1

Number of Vacancies 1

Desired Start Date 07/01/2022

Status Permanent

Duration (if Term/Temporary)

Full-Time/Part-Time Full Time

Part-Time %

Has Position been Classified? Yes

Pay Grade Faculty Professor
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Salary Range Per Collective Agreement.

Reason for vacancy? New position.

Provide rationale for creating/
maintaining the position and indicate
how programs/ services will be
affected if the position is not filled

To fulfill a tenure-track Assistant Professor in the Department of Physics, specializing
in phenomenology or a very closely related field.  The successful candidate shall be
one of the University’s nominees in 2022 for a Tier 2 Canada Research Chair
(NSERC) .

Provide budget implications of filling
the position; Indicate any costs,
other than compensation related to
filling this position; and Indicate
specifically how this position is
funded. Please specify any cost
recovery, e.g. NSERC grant.

Permanent based budgeted position

Hiring Manager Papandreou, Zisis

Hiring Managers/Users with Access Michelle Kowbel, Cheryl Risling

Hiring Manager Title Department Head

HR Contact Rory McCorriston

Position Summary The Department of Physics and Faculty of Science at the University of Regina invite
applications for a tenure-track faculty position at the rank of Assistant Professor who
would be nominated for a Tier 2 Canada Research Chair (CRC) in subatomic physics
phenomenology.  The position is not contingent on a successful CRC application.
The anticipated start date is July 1, 2022. 

The Department of Physics is a leader in subatomic physics research with
established programs in neutrino physics (T2K and Hyper-K), beyond the Standard
Model phenomenology (MOEDAL, CERN), hadron structure (Jefferson Lab and the
Electron Ion Collider), nuclear structure and astrophysics (TRIUMF), neutrinoless
double beta decay (LEGEND), and applied nuclear science (Fedoruk Centre).  We
are seeking a subatomic physics phenomenologist to join our dynamic and
collaborative department and develop a vigorous externally funded research program
that is complementary to our existing research activities, will strengthen our role in
national and in international projects, will open new avenues for future collaboration
and will provide essential theoretical support for our experimental faculty.

The successful candidate will be an outstanding and innovative scholar whose
accomplishments show potential or have already begun to have a major impact in
the field of theoretical subatomic physics phenomenology.  They will be recognized
as an emerging leader in the field and, as a Canada Research Chair, are expected to
attract, develop and retain excellent trainees, students and future researchers, and
propose original and innovative research.  They will establish excellence in teaching
at the undergraduate and graduate level and will supervise research projects as part
of our B.Sc., M.Sc. and Ph.D. degree-granting programs in physics.

The University of Regina’s Strategic Plan, All Our Relations: kahkiyaw
kiwâhkômâkaninawak, places “Discovery” as its primary area of focus, which
includes excellence in both research and in teaching as its first strategic priority. 
Situated on Treaty 4 land in beautiful Wascana Park, one of the largest urban parks
in North America, the University of Regina, together with its three federated colleges,
is a comprehensive institution where inter- and cross-disciplinary teaching and
experiential learning are strongly supported. The University of Regina was
established in 1974 and has grown steadily to its present student body of
approximately 16,500 undergraduate and graduate students. Additional information
about the department is available on our website: http://www.uregina.ca/science
/physics.

The Canada Research Chair Program (http://www.chairs-chaires.gc.ca/) was
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established by the Government of Canada to foster research excellence in
engineering and the natural sciences, health sciences, humanities, and social
sciences. Tier 2 chairs are tenable for five years, and are renewable for up to one
additional five-year term.  Afterwards, the chairholder will hold a regular faculty
appointment.  Tier 2 Canada Research Chairs are for outstanding and innovative
emerging scholars who have demonstrated research creativity and who have the
potential to achieve international recognition in their field in the next five to ten
years.  Applications for Tier 2 chairs are encouraged from all eligible candidates who
have either completed their highest degree within the last 10 years at the time of
nomination or who have completed their highest degree more than 10 years ago and
who have experienced career interruptions.  Given that scholars have varying career
paths and that career interruptions can be part of an excellent academic record,
candidates are encouraged, but are not required, to submit any relevant information
related to career interruptions in order to allow for a fair assessment of their
application.  

Applicants may have their eligibility for CRC Tier 2 assessed through the program’s
Tier 2 justification process (for more information, please contact Michelle Beitel in the
Research Office Michelle.Beitel@uregina.ca, 306-337-2479).  Assessment will
consider leaves such as maternity, parental, medical, bereavement (credited at twice
the amount of time taken); part-time leaves; other leaves may be considered such as
training or administrative leaves, mandatory military service, non-research-related
positions, unemployment and training unrelated to the research career; and research
interruptions due to the COVID-19 pandemic. All Chairs are subject to review and
final approval by the Canada Research Chairs Program. 

Position Requirements Candidates must hold a Ph.D. in theoretical subatomic physics and are expected to
have at least 3 years of postdoctoral research experience at academic institutions or
laboratories as well as a publication record that shows evidence of leading
contributions to scholarly research. They will be committed to excellence in the three
pillars of academia (research, teaching and service).  All three will be used to
evaluate the applications, but the primary emphasis will be research.  The successful
candidate will be expected to prepare a Tier 2 CRC application that articulates an
original and innovative research program of high quality.

Work Hours

Physical Demands

Preference Posting

Target Posting Not Targeted

Additional Information

Job Open Date 11/17/2021

Job Close Date 01/23/2022

Open Until Filled No

Special Application Instructions Interested candidates must apply online at https://urcareers.uregina.ca and are
required to submit a cover letter, a curriculum vitae, a statement of proposed 5-year
research plan and a statement of teaching interests.  Candidates will be asked to
submit online the names and contact information of at least three (3) professional
references.  

Questions and requests for additional information regarding this competition may be
addressed to the chair of the search committee, Dr. Gwen Grinyer, by email
(Gwen.Grinyer@uregina.ca).
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The University of Regina is committed to a diverse and inclusive workplace that
reflects the richness of the communities we serve. The University welcomes
applications from all individuals possessing the qualifications required for the role
and encourages all applicants, including those belonging to the Canadian
employment equity groups of women, persons with disabilities, members of visible
minorities/racialized groups, Indigenous persons and individuals of diverse gender
and sexual orientation to self-identify.  Preference will be given to Canadian citizens
and permanent residents. 

The University is committed to working with candidates who may require an
accommodation.  For more information, please visit the University of Regina
Workplace Accommodation Policy: https://www.uregina.ca/policy/browse-policy
/policy-EMP-080-005.html. Candidates may also wish to contact the Healthy
Workplace Advisor at hwa@uregina.caif they feel they may require an
accommodation.

Contact Information gwen.grinyer@uregina.ca 

Please list any advertising sources UA, CAUT, Academic Keys. Faculty will take care of advertisements.

Please list account number(s) from
which advertising sources will be
funded

10000-2510-6245-PHYS

Competition Number 20210291A/S

Quick Link for Posting https://urcareers.uregina.ca/postings/7065

Documents Required

Required Documents

1. Cover Letter
2. Resume/Curriculum Vitae
3. Research Interests/Projects
4. Other (See Special Instructions to Applicants field on Posting)
5. Reference Contact Info

Optional Documents

None

Supplemental Questions

Required fields are indicated with an asterisk (*).

Search Committee Members

No Search Committee Members have been assigned to this Posting yet.

Reference Letter
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Reference Letter

Minimum References 3

Maximum References 3

Reference Letter Cutoff Date 01/24/2022

Reference Provider Reminder Days
Out

7

Special Instructions to Reference
Provider
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Canada Research Chair Tier 1 - Computational Learning 
Theory 

 

Position Details 
 

Posting Summary 

 

 
Position Title Canada Research Chair Tier 1 - Computational Learning Theory 

Faculty/Department Faculty of Science 

Unit Science-Computer Science 

Employee Group Canada Research Chair (CRC) 

Collective Agreement Consideration Open to the Public. 

CUPE 5791 Job Family 

Category Academic 

Number of Vacancies 1 

 
Position Summary The Faculty of Science at the University of Regina invites applications for nomination 

to a Tier 1 Canada Research Chair (CRC) in Computational Learning Theory. The 

home academic department of the successful candidate will be the Department of 

Computer Science. Candidates should normally have reached the rank of full 

Professor but Associate Professors who are expected to be promoted to the full 

Professor level within one or two years of the nomination may also be considered. 
 

The Canada Research Chair Program (www.chairs-chaires.gc.ca) has been 

established by the Government of Canada to foster research excellence in Canada. 

Tier 1 chairs are for a term of seven years, and are renewable for up to one  

additional seven-year term. Thereafter, the chair-holder will hold a regular faculty 

appointment. As explained in more detail below, Tier 1 chairs are outstanding and 

innovative world-class researchers whose accomplishments have made a major 

impact in their fields and are recognized internationally as leaders in their fields. 

They have superior records of attracting and supervising graduate students or 

postdoctoral fellows and, as chair-holders, will be expected to attract, develop, and 

retain excellent trainees, students and future researchers, and propose an original, 

innovative research program of the highest quality. 

The University of Regina’s Strategic Research Plan for 2020-2025 (All Our Relations: 

kahkiyaw kiwâhkômâkaninawak) places ’Discovery’ as the first area of focus and 

includes Excellence in Research and Teaching as the first strategic priority in this   

area. The University of Regina is a global leader in Artificial Intelligence and Machine 

Learning, with significant strength in the area of Computational Learning Theory. 
 

Computational Learning Theory is a branch of artificial intelligence that deals with the 

design and analysis of algorithms that enable computers to infer/discover/learn 

patterns from sample data. This very active area of Computer Science has wide- 

ranging applications to a variety of fields, including but not limited to bioinformatics, 

health informatics, and finance. In contrast to big data analysis, which involves 

randomly selected samples, Computational Learning Theory addresses knowledge 

acquisition and decision making based on relatively small amounts of carefully  

selected data. 
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Given that scholars have varying career paths and that career interruptions can be 

part of excellent academic records, candidates are encouraged to provide any 

relevant information about their experience or career interruptions (e.g., parental 

leave or leaves due to illness) to allow for a fair assessment of their application. All 

chairs are subject to review and final approval by the Canada Research Chairs 

Program. 

 

Position Requirements The successful candidate must be an outstanding and innovative world-class 

researcher whose accomplishments have made a major impact in the field of 

Computational Learning Theory. The candidate must be recognized internationally as  

a leader in this field. They must have a superior record of attracting and supervising 

graduate students or postdoctoral researchers. As  the  chair,  the  successful 

candidate will be expected to attract, develop, and retain excellent trainees, students, 

and future researchers, and propose an original, innovative research program of the 

highest quality. 
 

Candidates are required to hold a Ph.D. in Computer Science or a related field. 

Candidates are expected to be committed to excellence in the three pillars of 

academia (research, teaching, and service). All three criteria will be used to evaluate 

and rank the applications, but the primary emphasis will be on research. 

Candidates are required to provide a CV that demonstrates a strong research record 

via high-impact peer-reviewed publications on topics closely aligned with 

Computational Learning Theory, external funding for this research, supervision of 

graduate students or postdoctoral researchers, and international recognition for 

leadership and contributions to this field. Candidates are required to provide a seven- 

year research plan (up to five pages long) that has the potential to be supported by a 

Tier I Canada Research Chair. This plan should include details on a research agenda 

to develop and undertake innovative programs of research that are of the highest 

quality, to recruit and retain graduate students, and to secure external funding. 
 

Candidates are expected to provide evidence of teaching expertise and an 

established teaching philosophy. The successful candidate will have a reduced 

teaching load during the tenure of the Tier I Canada Research Chair but will still be 

expected to teach one course annually at the undergraduate level in the area of 

Artificial Intelligence and one course annually at the graduate level with a specific 

focus on Computational Learning Theory. 
 

Candidates are expected to demonstrate a commitment to academic service through 

committee work, peer review activities, and the support of other academic work. The 

successful candidate will have a reduced service load during the tenure of the Tier I 

Canada Research Chair but will still be expected to be a willing participant in  

academic service, both within the Department/University and within the broader 

academic community. 
 

The successful candidate will be expected to prepare a Tier I CRC application that 

articulates an original, innovative, and high quality research program. 
 

For additional information about the position and the research environment in 

support of the position, see: www.uregina.ca/science/crc-search-2021.html. 

 
Physical Demands 

Pay Grade Faculty Professor 

Salary Range Per Collective Agreement. 

Status Permanent 

Work Hours 

Duration (if Term/Temporary) 

http://www.uregina.ca/science/crc-search-2021.html
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Full-Time/Part-Time Full Time 

Preference Posting 

Target Posting Woman 

 
Additional Information 

 
 

Contact Information howard.hamilton@uregina.ca 

 
Job Open Date 03/25/2021 

Job Close Date 05/15/2021 

Open Until Filled 

 
Special Application Instructions As an employer committed to employment equity, we are seeking applications from 

women scientists for this position. As the 2016 evaluation of the CRC program noted, 

“more work is needed to address barriers to access for designated groups”. In order   

to address gender inequity in Computer Science and alleviate the under- 

representation of women in Tier I CRC positions, this position is targeted to women. 

Designating this position supports the Government of Canada’s efforts to improve 

equity, diversity, and inclusion within the research community and honours our 

commitment to the Dimensions principles (https://www.nserc-crsng.gc.ca/NSERC- 

CRSNG/EDI-EDI/Dimensions_Dimensions_eng.asp). 
 

Applications for this position are made online: 

www.uregina.ca/hr/careers/opportunities.html 

(under Academic/Staff/Research Positions). 

Applications should include a cover letter, a curriculum vitae, a summary of research 

achievements to date, a brief outline of the proposed research, and the names and 

contact information of three referees. 

Review of applications will commence on 07 June 2021. Candidates must formally 

self-identify to be considered for the position. Questions about the position should be 

addressed to the chair of the search committee, Dr. Howard Hamilton 

(howard.hamilton@uregina.ca). 

The University of Regina is committed to development of a representative and 

inclusive workplace that reflects the richness of the community that we serve. For   

this competition, the University welcomes applications from all women, including 

women with disabilities, members of visible minorities, and Indigenous persons. The 

University’s accommodation policies are available at https://www.uregina.ca/policy 

/browse-policy/policy-EMP-080-005.html (contact: Danni Kenzle, 

Danni.Kenzle@uregina.ca, 306-585-4166. 

 

Diversity Statement The University of Regina is committed to an inclusive workplace that reflects the 

richness of the community that we serve. The University welcomes applications from 

all qualified individuals, including individuals  within  the University’s employment 

equity categories of women, persons with disabilities, members of visible minorities, 

Indigenous persons, individuals of diverse gender and sexual orientation and all 

groups protected by the Human Rights Code. 

 
Competition Number 20210065A/S 

 

Supplemental Questions 
 

mailto:howard.hamilton@uregina.ca
http://www.nserc-crsng.gc.ca/NSERC-
http://www.uregina.ca/hr/careers/opportunities.html
http://www.uregina.ca/hr/careers/opportunities.html
http://www.uregina.ca/policy
mailto:Danni.Kenzle@uregina.ca
mailto:Danni.Kenzle@uregina.ca
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Required fields are indicated with an asterisk (*). 

 

 

Documents Required 
 

Required Documents 
 

1. Resume/Curriculum Vitae 

2. Cover Letter 

3. Teaching Philosophy 

4. Evidence of Teaching Effectiveness 

5. Research Interests/Projects 

6. Other (See Special Instructions to Applicants field on Posting) 

Optional Documents 

None 
 

 

Reference Letter 
 

Reference Letter 

 

 
Minimum References 

Maximum References 
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Position Details 
 

Posting Summary 

 

 
Position Title Canada Research Chair in Socially Engaged Creative Practices 

 

Faculty/Department Faculty of Media, Art and Performance 
 

Unit Media, Art, and Performance-Dean's Office 
 

Employee Group Canada Research Chair (CRC) 
 

Collective Agreement Consideration N/A 
 

CUPE 5791 Job Family 
 

Category Academic 

Number of Vacancies 1 

 
Position Summary The Faculty of Media, Art, and Performance (MAP) at the University of Regina invites 

applications for an Assistant or Associate Professor for the nomination of a Tier 2 

Canada Research Chair (CRC) in Socially Engaged Creative Practices. The 

successful candidate will be eligible to hold a tenure-track/tenured appointment that 

could begin as early as January 2021. We are looking for an exceptional artist- 

researcher who is able to build upon the well-established research and creation 

strengths in the Faculty. 
 

This position will be directly involved in community engaged art initiatives and 

collaborative cultural practices. This CRC will help lead an ever-growing area of 

participatory creative and critical practices at the University of Regina both nationally 

and internationally, situating the URegina and MAP as a centre of innovation, 

leadership, and excellence. The CRC will be committed to creative practices and/or 

scholarship that reflect inclusive excellence in the approaches to research and 

community engagement. MAP seeks to attract candidates who identify with under- 

represented groups, and who are able to articulate a research program that aligns 

with our values, and complements and builds upon the established socially engaged 

practices MAP is known for. We seek a candidate whose program of research will 

enhance the University of Regina’s growing reputation as an important centre for a 

variety of research endeavours, including Indigenous art practices, disability/atypical 

creative practices, community wellness, social justice, cultural policy and arts ecology, 

curation, or performance practices. 
 

This CRC aligns with the University of Regina’s current Strategic Plan, in particular 

ensuring a ‘commitment to our communities’, a ‘commitment to Indigenization and 

sustainability’, and ‘increased research partnerships and projects with First Nations 

and Métis people, communities and organizations, including the First Nations 

University of Canada.’ Furthermore as we prepare for our new Strategic Plan (2020- 

25), we will see a continued focus on community engagement and collaboration. 
 

The University of Regina is located in the heart of a vibrant and increasingly diverse 

mid-sized city in the centre of the beautiful prairies. The University has a student 
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population of 16,000+ and is home to ten faculties, including a multitude of academic 

departments and program areas. These units have established national and 

international reputations for excellence and innovative programs leading to 

bachelor’s, master’s, and doctoral degrees. The University has three federated 

colleges: First Nations University of Canada, Campion College, and Luther College. 

Our Colleges bring further excellence and diversity to the educational experiences we 

offer. 
 

The University of Regina is situated on Treaty 4 lands with a presence in Treaty 6. 

These are the territories of the nêhiyawak, Anihšināpēk, Dakota, Lakota, and Nakoda, 

and the homeland of the Métis/Michif Nation. In Regina our main campus and historic 

College Avenue campus are located in Wascana Centre, one of the largest urban 

parks in North America. The University of Regina’s research profile continues to grow 

as it fosters multidisciplinary approaches to finding solutions to a broad range of 

societal challenges. 
 

With a faculty complement of 37 full-time professors, including some of the most 

celebrated contemporary artists in the country, the Faculty of Media, Art, and 

Performance enjoys a long-standing reputation as one of Western Canada’s foremost 

environments for artistic research at the undergraduate and graduate levels. 

Emphasizing the importance of studio production and theory, we offer BA, BFA, 

BMus, MMus, MA, MFA, and an Interdisciplinary Studies PhD in Media and Artistic 

Practices. MAP’s range of disciplines and its emphasis on interdisciplinarity, means 

the CRC can move between and around conventional departments, artistic practices, 

and historical disciplines in non-conventional ways. MAP created one of the first 

required courses for program majors at the University of Regina “Indigenous Issues in 

the Arts”. We have developed courses, held symposia, collaborated with community 

partners with a focus on disability and the arts, and recently hosted ‘Disability 

Artivisim Across the “Flyover Provinces” A Celebration of Disability Art and Activism 

on the Prairies’. Our faculty, staff, and students represent diverse communities, and 

we have undergraduate and graduate students from around the world. 
 

In building research capacity, the CRC will foster exciting opportunities for 

collaboration outside the Faculty of Media, Art, and Performance, working with other 

units such as Women and Gender Studies, Social Work, Arts Education, Kinesiology 

and Health Studies, the Humanities Research Institute, and the First Nations 

University of Canada, among others. MAP is home to the IMP Lab (Interactive Media 

and Performance), the VOICE Lab (Vocally Oriented Investigations in Creative 

Expression), RISC (Regina Improvisation Studies Centre), and we host the Michele 

Sereda Artist Residency for Socially Engaged Practices. This CRC provides an 

opportunity to initiate university-wide investigations of socially engaged artistic 

practices, while building on the Institution’s commitment to Indigenization, our 

communities beyond the campus, and to linking regularly with arts institutions such as 

the MacKenzie Art Gallery, Regina Symphony Orchestra, Sâkêwêwak Artist 

Collective, Dunlop Art Gallery, Art Gallery of Regina, Regina Public Library, Neutral 

Ground, New Dance Horizons, Saskatchewan Film Pool, Common Weal, among 

others. MAP has numerous international partnership universities with many 

innovative mobility initiatives for both faculty and students in Mexico City and the UK, 

among other locations. 
 

The successful candidate for the CRC position in Socially Engaged Creative 

Practices will be offered a tenure-track/tenured appointment at the rank of Assistant 

or Associate Professor, as appropriate. The candidate will then work with the Faculty 

and the University to prepare the formal CRC nomination according to the CRC 

program guidelines. The University will submit the nomination to the CRC Secretariat 

at the earliest opportunity. All Chairs are subject to review and final approval by the 

CRC Secretariat. 
 

The University of Regina is strongly committed to employment equity within its 

community, and to recruiting a diverse faculty and staff. We are committed to an 

inclusive workplace that reflects the richness of the community we serve. The 

University welcomes applications from individuals within the University’s employment 

equity categories of Indigenous persons, women, persons with disabilities, members 
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of visible minorities, individuals of diverse gender and sexual orientation and all 

groups protected by the Human Rights Code. A Canada Research Chair entails a 

reduced teaching load, research and salary stipends, as well as access to 

infrastructure grants for the duration of the five-year chair, renewable once, for a total 

of ten years. All qualified candidates are encouraged to apply; however, Canadians 

and Permanent Residents will be given priority. The University’s accommodation 

policies are available at: https://www.uregina.ca/policy/browse-policy/policy- 

EMP-080-005.html (contact: Neil Brotheridge, neil.brotheridge@uregina.ca, 

1-306-585-4452). 
 

For additional information please see: 

www.uregina.ca/mediaartperformance 

http://www.uregina.ca/hr 

www.fnuniv.ca 

https://www.chairs-chaires.gc.ca/program-programme/nomination- 

mise_en_candidature-eng.aspx 

 

Position Requirements The ideal candidate will have an active scholarly and/or creative practice grounded in 

deep community engagement. You will already be making contributions to the critical 

conversations and dialogue toward social change through participatory socially 

engaged practices. Evidence of the ability to build on existing research at the faculty 

level, coupled with the potential to establish a strong externally funded research 

program is important. The capability to attract, mentor, and support exceptional 

graduate students is essential. This chair will be dedicated to the sustainability of art 

and culture in our society, as well as committed to social justice. 
 

The candidate should hold a PhD in a cognate field or an MFA. Applicants should 

possess evidence of strong creative output, publication, or curation; a record of 

service to the community; and ideally post-secondary teaching experience. The 

successful candidate for the CRC (Tier 2) in Socially Engaged Creative Practices will 

be appointed to the Faculty of Media, Art, and Performance at the rank of Assistant or 

Associate Professor, and will teach in our undergraduate and graduate programs. 
 

Tier 2 Chairs are intended for exceptional emerging scholars and/or artists with less 

than 10 years of active research in their field post terminal degree. Applicants who 

are more than 10 years from having earned their highest degree (and where career 

breaks exist, such as maternity, parental, extended sick leave or family care) may 

request the University of Regina have their eligibility for a Tier 2 Chair assessed 

through the program’s Tier 2 justification process (contact: Michelle Beitel, 

michelle.beitel@uregina.ca, 1-306-337-2479). The nominee must meet the 

requirements for the position of Tier 2 Chair as defined by the CRC program. Please 

consult the Canada Research Chairs website for full program information, including 

further details on eligibility criteria. 

 
Physical Demands 

 

Pay Grade Faculty Assistant Professor 
 

Salary Range as per the URFA Collective Agreement (dependant on the qualifications) with an 

annual salary stipend for the duration of the CRC 

Status Permanent 

 
Work Hours as per the URFA Collective agreement 

 
Duration (if Term/Temporary) 

 

Full-Time/Part-Time Full Time 
 

Preference Posting 
 

Target Posting Not Targeted 

https://urcareers.uregina.ca/hr/postings/1280/print_preview?applicant=1
http://www.uregina.ca/policy/browse-policy/policy-
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http://www.uregina.ca/hr
http://www.fnuniv.ca/
http://www.chairs-chaires.gc.ca/program-programme/nomination-
http://www.chairs-chaires.gc.ca/program-programme/nomination-
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Additional Information 

 
 
 

Contact Information For additional information regarding the position contact: 

Rae Staseson, Dean 

Faculty of Media, Art, and Performance 

MAP.dean@uregina.ca 

 
Job Open Date 02/21/2020 

 

Job Close Date 04/03/2020 
 

Open Until Filled 

 
Special Application Instructions 1. The Cover Letter should describe how the applicant meets the criteria for the 

position. 
 

2. Reference Contact Information: should include the name, position and contact 

information (email and telephone numbers) for three individuals who have agreed to 

provide reference letters. Only short-listed candidates will be asked to have their 

referees send letters. 
 

3. Research Interests/Projects document: should clearly detail research 

achievements 
 

4. Other – Provide a document detailing a five-year research plan appropriate to the 

goals and objectives of the CRC program 
 

5. All applicants are required to submit copies of recent publications/samples of 

creative projects. These documents can be uploaded to or web links to creative 

projects provided under “Sample Research Publication 1,” “Sample Research 

Publication 2,” and Sample Research Publication 3." 
 

6. The University of Regina is committed to development of a representative and 

inclusive workplace that reflects the richness of the community that we serve. For this 

competition, the University welcomes applications from all qualified applicants. The 

University’s accommodation policies are available at www.uregina.ca/policy/browse- 

policy/policy-EMP-080-005.html (contact: Neil Brotheridge, 

neil.brotheridge@uregina.ca, 1-306-585-4452). 
 

7. Given that scholars have varying career paths and that career interruptions can be 

part of an excellent academic record, candidates are encouraged to provide any 

relevant information about their experience and/or career interruptions to allow for a 

fair assessment of their application. 

 

Diversity Statement The University of Regina is committed to an inclusive workplace that reflects the 

richness of the community that we serve. The University welcomes applications from 

all qualified individuals, including individuals within the University’s employment equity 

categories of women, persons with disabilities, members of visible minorities, 

Indigenous persons, individuals of diverse gender and sexual orientation and all 

groups protected by the Human Rights Code. 

 
Competition Number 20200078A/S 

 

Supplemental Questions 
 

Required fields are indicated with an asterisk (*). 

https://urcareers.uregina.ca/hr/postings/1280/print_preview?applicant=1
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mailto:neil.brotheridge@uregina.ca
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Documents Required 
 

Required Documents 
 

1. Resume/Curriculum Vitae 

2. Cover Letter 

3. Teaching Philosophy 

4. Reference Contact Info 

5. Evidence of Teaching Effectiveness 

6. Research Interests/Projects 

7. Unofficial Transcript(s) 

8. Other (See Special Instructions to Applicants field on Posting) 

9. Sample Research Publication 1 

Optional Documents 

1. Sample Research Publication 2 

2. Sample Research Publication 3 
 

 

Reference Letter 
 

Reference Letter 

 

 
Minimum References 

Maximum References 
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Posting Preview 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Special Instructions to Applicants 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
CUPE Information (CUPE postings only) 

Prospective candidates are encouraged to submit their applications as 

soon as possible. Review of applications will begin 1 May 2019 and will 

continue until a CRC nominee is selected through a candidate appraisal 

and interview process. To apply, applicants must electronically submit the 

following documents: 

1) a cover letter describing how the applicant meets the criteria for the 

position; 

2) a statement of teaching philosophy and evidence of teaching 

effectiveness; 
3) an up-to-date curriculum vitae; 

4) research article reprints or preprints; 

5) unofficial transcripts; and 

6) a proposed five-year research plan in Children and the Justice System 

that addresses the objectives of the CRC program (maximum 2,500 

words). This plan should include a proposal for developing or enhancing 

interdisciplinary research strengths, and a plan for developing externally 

funded research projects and/or other projects appropriate to the CRC 

mandate. 

 

Candidates should also arrange for letters from three (3) referees and 

official university transcripts to be sent directly to: Dr. Rick Kleer, Dean 

Faculty of Arts, University of Regina, 3737 Wascana Parkway, Regina SK, 

S4S 0A2, or to Arts.Deans.Office@uregina.ca 

 

All qualified candidates are encouraged to apply; however, Canadians and 

permanent residents will be given priority. Applicants representing 

designated diversity groups are encouraged to self-identify on their 

application. 

 

 
Department/Unit Arts-Psychology 

 
Employee Group Canada Research Chair (CRC) 

 
Category Academic 

 
Position Title Canada Research Chair Tier 2 - Children and the Justice System 

 
Salary Range As per URFA Collective Agreement 

 
Status Permanent 

 
Duration (if term) 

 
Full-Time/Part-Time Full-Time 

 
Part-Time % 

Work Hours 

Pay Grade Faculty Assistant Professor 

Posting Details 
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The Department of Psychology in the Faculty of Arts at the University of 

Regina invites applications for a tenure-track appointment at the rank of 

Assistant Professor; the successful applicant will be nominated for a Tier II 

Canada Research Chair in the area of Children and the Justice System, 

with an expected appointment date of July 1st, 2020. The ideal candidate 

would develop a research program that uses the methods of experimental 

forensic psychology to investigate children's experiences within the justice 

system. Examples of such research programs could include the 

development of evidence-based practices to guide how police/attorneys 

collect information from children; perceptions of child witnesses; or, 

research that advances theory in the development of memory and 

morality/lie-telling in children. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Position Summary 

The University of Regina provides excellent institutional infrastructure to 

support the research program of the Chair. It houses the Collaborative 

Centre for Justice and Safety, which brings together researchers from 

Psychology, Justice Studies, Engineering, Economics, Computer Science, 

History, and other disciplines to carry out research that can be 

disseminated directly to the justice community nation-wide and 

internationally. The successful applicant will be able to leverage the 

University's extensive network of relationships with virtually every major 

organization involved in justice and community safety in Saskatchewan, 

including the Saskatchewan Ministry of Justice; Royal Canadian Mounted 

Police; Saskatchewan Police College; and, the Correctional Service of 

Canada. It is also home to the Child Trauma Research Centre (CTRC), an 

interdisciplinary centre developed in strategic partnership with community 

organizations that is designed to improve the lives of children who 

experience trauma. 

 

The Faculty of Arts is home to approximately 100 full-time faculty 

members in fourteen departments and seven interdisciplinary programs in 

social sciences and humanities, and several research chairs, including the 

Saskatchewan Law Foundation Chair in Police Studies. The Faculty 

supports collaboration with community organizations through its 

Community Research Unit (CRU); the CRU plays a very important role in 

assisting researchers in mobilizing their research findings in the justice 

community. 

 
The Department of Psychology offers a vibrant, diverse research 

environment that has yielded some of the University's greatest research 

successes, including attracting nearly 54 million dollars in external funding 

in the last decade. The Chair will find a rich network of potential faculty 

collaborators with a variety of forensic research interests and will have the 

opportunity to contribute to our graduate programs in Experimental and 

Applied Psychology, Clinical Psychology, Police Studies, and Justice 

Studies. 

 

The Canada Research Chairs (CRCs) were established by the Canadian 

Government as part of a national strategy to foster research excellence. 

Tier 2 Chairs are intended for exceptional emerging scholars with less than 

10 years of active research in their field. Applicants who are more than 10 

years from having earned their highest degree (and where career breaks 

exist, such as maternity, parental or extended sick leave, clinical training, 

etc.) are encouraged to provide any relevant information about their 

experience and/or career interruptions to allow for a fair assessment of 

their application. Candidates may have their eligibility for a Tier 2 Chair 

assessed through the program's Tier 2 justification process. 
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Requirements 

The successful candidate will have a PhD in psychology, or a related field. 

The Chair will be based in the Department of Psychology in the Faculty of 

Arts. The University of Regina's Strategic Plan 2015-2020 (peyak aski 

kikawinaw - together we are stronger) emphasizes Social Justice and 

Community Safety as a strategic priority. The impact of the work carried 

out by our researchers in this area is felt at all levels, from first responders 

and police investigators to researchers and policy makers. The successful 

candidate's research program will contribute to the growth and impact of 

this research area. 
 

The nominee must meet the requirements for the position of Tier 2 Chair 

as defined by the CRC program. Please consult the Canada Research 

Chairs website for full program information, including further details on 

eligibility criteria http://www.chairs-chaires.gc.ca). All Canada Research 

Chairs are subject to review and final approval by the CRC Program. 

Posting Date 04-04-2019 

 
Closing Date Open Until Filled 

The University of Regina is committed to an inclusive workplace that 

reflects the richness of the community that we serve. The University 

welcomes applications from all qualified individuals, including individuals 

Diversity Statement within the University's employment equity categories of women, persons 

with disabilities, members of visible minorities, aboriginal persons, 

individuals of diverse gender and sexual orientation and all groups 

protected by the Human Rights Code. 

Competition Number 20190415 
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Posting Preview 
 
 
 
 
 
 
 
 
 
 
 
 

 
Special Instructions to Applicants 

 
 
 
 
 
 
 
 
 

 
CUPE Information (CUPE postings only) 

 
 
 

Applicants must submit the following documents through the University of 

Regina's online system at https://www.uregina.ca/hr/careers 
/opportunities.html (under Academic Positions) by May 6, 2019: 

- Cover letter describing their qualifications and interest in the position; 

- Curriculum Vitae; 

- 5-year research plan (up to 5 pages) that addresses the objectives of the 

CRC program; 

- A teaching statement (up to 2 pages), including philosophy, teaching 

experience and interests in biochemistry; 
- The names and contact information for three referees. 

 
All qualified candidates are invited to apply. The University of Regina is 

committed to employment equity, diversity, and inclusivity, and strongly 

encourages applications from women, Indigenous persons, visible 

minorities, and persons with disabilities. Preference will be given to those 

who self-identify as members of one or more of these groups in the 

application process. The University's accommodation policies are available 

at: https://www.uregina.ca/policy/browse-policy/policy-EMP-080-005.html 

(contact: Neil Brotheridge, neil.brotheridge@uregina.ca or 
1-306-585-4452). 

 
 

Department/Unit Science-Chemistry and Biochemistry 

 
Employee Group URFA 

 
Category Academic 

 

Position Title 
Canada Research Chair Tier 2 - Chemogenomics and Host-Pathogen 
Interactions 

Salary Range Per Collective Agreement. 

 
Status Permanent 

 
Duration (if term) 

 
Full-Time/Part-Time Full-Time 

 
Part-Time % 

 
Work Hours N/A 

 
Pay Grade Faculty Professor 

The Faculty of Science at the University of Regina invites applicants for 

nomination as a Tier 2 Canada Research Chair in Chemogenomics and 

Host-Pathogen Interactions in the Department of Chemistry & 

Position Summary 
Biochemistry. The appointment is subject to review and final approval 

through the Canada Research Chair (CRC) Program. CRC awards are 

tenable for 5 years and renewable once, after which time, the CRC will 

become a full-time faculty member in the Department of Chemistry & 

Biochemistry. 

Posting Details 
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The CRC Program (http://www.chairs-chaires.gc.ca) was established by 

the Government of Canada to foster research excellence in Canada. CRC 

researchers (Tier 2) are emerging world-class researchers who have been 

recognized by their peers as having the potential to lead in their field. This 

CRC will aid the University of Regina in achieving the goals of the Human 

Health foci of the Strategic Research Plan 2015-2020 by aligning with 

research goals of the Integrated Human Health: Equity, Disease, and 

Prevention Research Cluster. The CRC will help link researchers in the 

Department of Chemistry & Biochemistry with those in other departments 

(Biology, Computer Science), as well as with health care practitioners in 

Saskatchewan (e.g., Regina Qu'Appelle Health Region and Roy Romanow 

Provincial Laboratory) or Canada. 

 

The successful CRC candidate will have expertise in chemogenomics and 

host-pathogen interactions, and will be expected to establish a novel 

research program centered on the development of advanced therapeutic 

strategies to counter the rapidly emerging threat of antibiotic-resistant 

"superbugs". 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Requirements 

Tier 2 CRCs are intended for exceptional emerging researchers (i.e., 

candidates, at the time of nomination, must be no more than 10 years 

from having earned their highest degree). The University recognizes the 

legitimate impact that leaves (e.g., parental leave, leave due to illness) 

can have on a candidate's record of research and achievement and 

commits that these leaves will be taken into careful consideration during 

the assessment process. Candidates with more than 10 years since their 

highest degree for which career breaks exist, such as maternity, parental 

or extended sick leave, clinical training, family care, or other leaves are 

encouraged to provide any relevant information about their experience 

and/or career interruptions to allow for a fair assessment of their 

application. Candidates may have their eligibility for a CRC assessed 

through the program's Tier 2 justification process. Please consult the 

University of Regina Research Office for more information. Full program 

information, including details on eligibility criteria, can be found on the 

CRC website: http://www.chairs-chaires.gc.ca/home-accueil-eng.aspx). 

CRCs are offered a reduced teaching load, an additional salary stipend, an 

operating grant, start-up funds, and an opportunity to apply to the Canada 

Foundation for Innovation (CFI) funding for additional instrumentation 

needs. The Department of Chemistry and Biochemistry will work with the 

successful candidate to complete their CRC application. Ideally, a full draft 

will be ready for internal departmental review by early October 2019, with 

the CRC nomination deadline of October 21, 2019. Once approved by the 

CRC Program, the candidate is likely to take up their CRC in July 2020 or 

January 2021. 

Qualifications, responsibilities, and expectations of the successful 

candidate include, but are not limited to: 
- a Ph.D. in biochemistry or closely related field; 

- demonstrated leadership, collaboration, and networking skills; 

- potential to attract and train high quality personnel in biochemistry, 

chemical biology, microbiology, or pharmacology; 

- engage in academic and scholarly activity, including the teaching of 

undergraduate or graduate courses in biochemistry; 
- an exceptional track record of peer-reviewed publications; 

- commitment to preparing a CRC application that articulates an original, 

innovative, and high quality research program. 

Posting Date 04-02-2019 
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Closing Date 05-06-2019 

The University of Regina is committed to an inclusive workplace that 

reflects the richness of the community that we serve. The University 

welcomes applications from all qualified individuals, including individuals 

Diversity Statement within the University's employment equity categories of women, persons 

with disabilities, members of visible minorities, aboriginal persons, 

individuals of diverse gender and sexual orientation and all groups 

protected by the Human Rights Code. 

Competition Number 20190410 
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Posting Preview 

 

As an employer committed to employment equity, we are seeking 

applications from women scientists for this position. As the 2016 

evaluation of the CRC program noted, "more work is needed to address 

barriers to access for designated groups". In order to alleviate the under- 

representation of women in Tier I CRC and senior faculty positions, this 

position has been targeted to women. Additionally, NSERC is in a 

consultation process for a "made-in-Canada" Athena SWAN program 

(www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/Athena-SWAN_eng.aspl), 

as part of the Government of Canada's efforts to improve equity, diversity 

and inclusion in the research community. 
 

 
 
 
 

Special Instructions to Applicants 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
CUPE Information (CUPE postings only) 

Applications for this position are made online: www.uregina.ca/hr/careers 

/opportunities.html (under Academic Positions). 

 
Applications should include a cover letter, a curriculum vitae, a summary 

of research achievements to date, a brief outline of the proposed 

research, and the names and contact information of three referees. 

Review of applications will commence on 06 May 2019. Candidates must 

formally self-identify to be considered for the position. Questions about 

the position should be addressed to Peter Leavitt 

(peter.leavitt@uregina.ca). 

 
The University of Regina is committed to development of a representative 

and inclusive workplace that reflects the richness of the community that 

we serve. For this competition, the University welcomes applications from 

all qualified women, including women with disabilities, members of visible 

minorities, and Indigenous persons. The University's accommodation 

policies are available at www.uregina.ca/policy/browse-policy/policy- 

EMP-080-005.html (contact: Neil Brotheridge, 

neil.brotheridge@uregina.ca, 1-306-585-4452). 

 
 

Department/Unit Science-Biology 

 
Employee Group Canada Research Chair (CRC) 

 
Category Academic 

 
Position Title Canada Research Chair Tier 1- Water, Environment and Sustainability 

 
Salary Range Per Collective Agreement. 

 
Status Permanent 

 
Duration (if term) 

 
Full-Time/Part-Time Full-Time 

 
Part-Time % 

 
Work Hours N/A 

Posting Details 
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Pay Grade Faculty Professor 

The Faculty of Science at the University of Regina invites applications for 

nomination to a Tier 1 Canada Research Chair (CRC) in Water, 

Environment and Sustainability. The home academic department of the 

successful candidate will be determined by the applicant's specific areas of 

expertise. 

 

The Canada Research Chair Program (www.chairs-chaires.gc.ca) has been 

established by the Government of Canada to foster research excellence in 

Canada. Tier 1 chairs are for a term of seven years, and are renewable for 

up to one additional seven-year term. Thereafter, the chairholder will hold 

a regular faculty appointment, although in exceptional circumstances, a 

second CRC renewal is possible (the renewal must contribute to the 

meeting of institutional equity and diversity targets). Tier 1 chairs are 

outstanding and innovative world-class researchers whose 

accomplishments have had a major impact in their field and are 

recognized internationally. Given that scholars have varying career paths 

and that career interruptions can be part of an excellent academic records, 

candidates are encouraged to provide any relevant information about their 

experience and/or career interruptions to allow for a fair assessment of 

their application. All chairs are subject to review and final approval by the 

Canada Research Chairs Program. 
 

 
 

 
Position Summary 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Requirements 

The CRC in Water, Environment and Sustainability will use a combination 

of process-based experimentation, modeling, paleoecological analyses, 

macroecology, biogeochemistry, or multi-decadal environmental 

monitoring to investigate factors that regulate the structure and function 

of freshwater and surface water, and improve strategies for their 

protection. The candidate will be a global leader in climate change, 

human-environmental interactions, and/or adaptive management 

strategies for surface waters. Areas of research strength at Regina include 

nutrient pollution and water quality, climate and lakes, paleoecology, 

major element biogeochemistry, ecosystem sustainability and lake 

management. The successful candidate will demonstrate excellence in 

interdisciplinary collaboration and possess the visionary leadership 

necessary to replace the current director of the Institute of Environmental 

Change and Society (IECS) after a period of co-direction. 

 

The University of Regina's Strategic Research Plan 2016-2021 emphasizes 

'Water, Environment and Clean Energy' as a strategic priority and the U of 

R is a global leader in environment and sustainability, particularly in the 

area of aquatic resources. IECS (www.iecs-uregina.ca) is home to the 25- 

year Qu'Appelle Valley Long-Term Ecological Research Program (QU- 

LTER), one of Canada's longest-running non-governmental freshwater 

research programs. IECS is supported by three PhD-level research staff 

and 13 million dollars of infrastructure. The Faculty of Science has a long 

history of collaboration with research agencies in regional, national and 

international arenas. 

 

For additional information about the position and the research 

environment in support of the position, see: www.uregina.ca/science/crc- 

search-2019.html. 

Qualifications, responsibilities, and expectations of the successful 

candidate include, but are not limited to: 

- commitment to preparing a CRC application that articulates an original, 

innovative, and high quality research program; 
- an exceptional track record of peer-reviewed publications in freshwater 

http://www.uregina.ca/science/crc-
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(surface water) science; 

- demonstrated leadership and interdisciplinary collaboration skills. 

Posting Date 04-02-2019 

Closing Date 06-03-2019 

The University of Regina is committed to an inclusive workplace that 

reflects the richness of the community that we serve. The University 

welcomes applications from all qualified individuals, including individuals 

Diversity Statement within the University's employment equity categories of women, persons 

with disabilities, members of visible minorities, aboriginal persons, 

individuals of diverse gender and sexual orientation and all groups 

protected by the Human Rights Code. 

Competition Number 20190411 
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Post Preview 

 

Only short-listed candidates will be contacted. 

 
1. The Cover Letter should describe how the applicant meets the criteria 

for the position 

 
2. Reference Contact Info: should include the name, position and contact 

information (email) for three individuals who have agreed to provide 

reference letters. Only short-listed candidates will be asked to have their 

referees send letters. 

 
3. Research Interests/Projects: should clearly detail research 

achievements 

 
4. Other - Provide a document detailing a five-year research plan 

appropriate to the goals and objectives of the CRC program 
 

Special Instructions to Applicants 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CUPE Information (CUPE postings only) 

5. All applicants are required to submit copies of recent 

publications/samples of creative projects. These can be uploaded to 

"Writing Samples" or submitted on DVD or memory stick or by providing 

web links 

 

DVDs/memory sticks with copies of publications/samples of creative 

projects should be sent directly by postal mail to: 

 
Canada Research Chair Search Committee 

Dean's Office 

Faculty of Media, Art, and Performance 

University of Regina 

3737 Wascana Parkway 

Regina SK S4S 0A2 

 
PLEASE NOTE: APPLICATIONS AND SUPPORTING DOCUMENTS SENT BY 

EMAIL WILL NOT BE ACCEPTED. 

 

 
Department/Unit Media, Art, and Performance-Dean's Office 

 
Employee Group URFA 

 
Category Academic 

 

Position Title 
Iseechigehina Canada Research Chair in Post-TRC Artistic and/or 
Curatorial Practices 

Salary Range 
As per the current URFA Collective Agreement (dependant on 
qualifications) with an annual salary stipend for the duration of the CRC. 

Status Permanent 

 
Duration (if term) 

 
Full-Time/Part-Time Full-Time 

Posting Details 
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Part-Time % 

Work Hours 

Pay Grade Faculty Assistant Professor 

The Faculty of Media, Art, and Performance at the University of Regina 

invites applications for a tenure-track/tenured position at the Assistant or 

Associate Professor level for the nomination of a Tier 2 Canada Research 

Chair in Post-TRC Artistic and/or Curatorial Practices commencing 

September 2019. 
 

 
 
 
 
 
 
 
 

Position Summary 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Requirements 

The successful candidate will be an exceptional Indigenous emerging 

artist-researcher with strong connections to Indigenous communities, with 

an ability to bring those voices and ways of knowing/making into their 

teaching and research. We seek an artist and/or scholar with a critical 

curatorial and/or artistic background who will enhance the University of 

Regina's growing reputation as an important centre of Indigenous art 

practices. The successful candidate will deepen the processes of knowing 

and [un]knowing in performative, embodied, enacted, and curated ways 

of understanding the world thus fostering new knowledge. 

 
A Canada Research Chair entails a reduced teaching load, research and 

salary stipends, as well as access to infrastructure grants for the duration 

of the five-year chair, renewable once, for a total of 10 years. 

 
The successful candidate for the CRC position in Post-TRC Artistic and/or 

Curatorial Practices in the first instance, will be offered a conditional 

tenure-track appointment at the rank of Assistant or Associate Professor, 

as appropriate. The candidate will then work with the Faculty and the 

University to prepare the formal CRC nomination according to the CRC 

program guidelines. The University will submit the nomination to the CRC 

Secretariat at the earliest opportunity. All Chairs are subject to review and 

final approval by the CRC Secretariat. 

The candidate should hold a PhD in a cognate field or an MFA. Applicants 

should possess evidence of strong creative output, publication, or 

curation; a record of service to the community; and ideally post-secondary 

teaching experience. The successful candidate for the CRC in Post-TRC 

Artistic and/or Curatorial Practices will be appointed to the Faculty of 

Media, Art, and Performance at the rank of Assistant or Associate 

Professor, and will teach in our undergraduate and graduate programs. 

 

The ideal candidate will have an active creative and/or curatorial practice 

grounded in deep community engagement, using Indigenous knowledge in 

non-extractive ways. Evidence of the ability to build on existing research 

at the faculty level, coupled with the capability to establish a strong 

externally-funded research program is important. The potential to attract, 

mentor, and support exceptional graduate students is also essential. This 

chair will conduct research that addresses Indigenous themes/issues, and 

will be dedicated to the sustainability of art and culture in our society, as 

well as committed to social justice. 

 
Tier 2 Chairs are intended for exceptional emerging scholars and/or artists 

with less than 10 years of active research in their field. Applicants who are 

more than 10 years from having earned their highest degree (and where 

career breaks exist, such as maternity, parental, extended sick leave or 

family care) may have their eligibility for a Tier 2 Chair assessed through 

the program's Tier 2 justification process. The nominee must meet the 
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requirements for the position of Tier 2 Chair as defined by the CRC 

program. Please consult the Canada Research Chairs website for full 

program information, including further details on eligibility 

criteria:www/chairs-chaires.gc.ca/program-programme/admin_guide- 

eng.aspx 

Posting Date 07-24-2018 

Closing Date 11-01-2018 

The University of Regina is committed to an inclusive workplace that 

reflects the richness of the community that we serve. The University 

welcomes applications from all qualified individuals, including individuals 

within the University's employment equity categories of women, persons 

Diversity Statement 
with disabilities, members of visible minorities, aboriginal persons, 

individuals of diverse gender and sexual orientation and all groups 

protected by the Human Rights Code. 

 
All qualified candidates are encouraged to apply; however, Canadians and 

permanent residents will be given priority. 

Competition Number 20180731 



 

 

Posting Preview 
 

Posting Details 

 Review of applications will begin 1 March 2017 and will continue until a 
CRC nominee is selected through a candidate appraisal and interview 
process. 

 
 
 
 
 
 

Special Instructions to Applicants 

To apply, applicants must electronically submit the following documents: 

1) a cover letter describing how the applicant meets the criteria for the 
position; 2) a statement of teaching philosophy and evidence of teaching 
effectiveness; 3) an up-to-date curriculum vitae; 4) research article 
reprints or preprints; 5) unofficial transcripts; and 6) a proposed five 
year research plan in Biopsychosocial Determinants of Mental Health that 
addresses the objectives of the CRC program (maximum 2,500 words). 
This plan should include a proposal for developing or enhancing 
interdisciplinary research strengths, and a plan for developing externally 
funded research projects and/or other projects appropriate to the CRC 
mandate. 
Candidates should also arrange for letters from three (3) referees and 
official university transcripts to be sent directly to: Dr. Rick Kleer, Dean 
Faculty of Arts, University of Regina, 3737 Wascana Parkway, Regina SK, 
S4S 0A2, or to Arts.Deans.Office@uregina.ca 

CUPE Information (CUPE postings only) 
 

Department/Unit Arts-Psychology 

Employee Group URFA 

Category Academic 

 
Position Title 

Canada Research Chair Tier 2 - Biopsychosocial Determinants of Mental 
Health 

 

Salary Range 
Depending on qualificatons and experience, as per the URFA Collective 
Agreement. 

Status Permanent 

Duration (if term) 
 

Full-Time/Part-Time Full-Time 

Part-Time % 
 

Work Hours 
 

Pay Grade Faculty Assistant Professor 

 
The Department of Psychology in the Faculty of Arts at the University of 
Regina invites applications for a tenure-track position at the Assistant 
Professor level for the nomination of a Tier 2 Canada Research Chair in 
Biopsychosocial Determinants of Mental Health, commencing July 1, 
2018. 

 
We are particularly interested in finding an outstanding candidate with a 
background in psychoneuroendocrinology, an interdisciplinary field that 
encompasses research methods from psychology, neuroscience, and 
endocrinology. This field examines the interaction between psychological 
well-being, the brain, and hormones. Thanks to its comprehensive 

mailto:Arts.Deans.Office@uregina.ca


 

 

  
 
 
 
 
 
 
 
 

 
Position Summary 

approach to understanding mental health, psychoneuroendocrinology is 
flourishing as a field and leading to great advances in the treatment of 
mental illness. 
 

The University of Regina's Strategic Research Plan 2016-2020 has 
identified five key research priorities, two of which are "Anxiety, Stress & 
Pain", and "Integrated Human Health". These areas of research strength 
provide significant opportunities for interdisciplinary collaboration 
relevant to the proposed CRC's mandate. 
 

The CRC will be appointed in the Psychology department, with the 
possibility of cross-appointment in a related discipline such as biology if 
appropriate. The CRC would supervise undergraduate and graduate 
students in their area of expertise and would additionally provide 
invaluable training in Psychoneuroendocrinology to all of the 
department's students. The CRC would also contribute to operation of 
our Experimental & Applied Psychology (EAP) program and/or our 
Canadian Psychological Association (CPA) accredited Clinical Psychology 
program, both of which succeed in attracting exceptional students from 
across the country. 
 

The Faculty of Arts is home to about 100 full-time faculty members in 
fourteen departments and seven interdisciplinary programs in social 
sciences and humanities. The Community Research Unit, which is 
housed in the Faculty of Arts, provides support for community-engaged 
research. The Faculty of Arts also closely collaborates with the First 
Nations University of Canada. The CRC candidate's research program 
can benefit from and further contribute to this collaboration. 
 

Salary will be commensurate with the qualifications of the successful 
candidate. In addition, the Chair will receive research funding and 
reduced teaching load for the duration of the CRC position. 

 
 
 
 
 
 
 
 
 
 
 

 
Requirements 

The successful candidate will have a PhD in Psychology, will be an 
emerging leader in his/her field as evidenced by an exceptional record of 
research, funding, teaching, and mentorship, and will have 
demonstrated knowledge and understanding of interdisciplinary 
approaches to investigating biopsychosocial determinants of mental 
health. 
 

The Canada Research Chairs (CRCs) were established by the Canadian 
Government as part of a national strategy to foster research excellence. 
Tier 2 Chairs are intended for exceptional emerging scholars with less 
than 10 years of active research in their field. Applicants who are more 
than 10 years from having earned their highest degree (and where 
career breaks exist, such as maternity, parental or extended sick leave, 
clinical training, etc.) may have their eligibility for a Tier 2 Chair 
assessed through the program's Tier 2 justification process. The 
nominee must meet the requirements for the position of Tier 2 Chair as 
defined by the CRC program. Please consult the Canada Research Chairs 
website for full program information, including further details on 
eligibility criteria (http://www.chairs-chaires.gc.ca/home-accueil- 
eng.aspx). 
 

All qualified candidates are encouraged to apply; however, Canadians 
and permanent residents will be given priority. All Canada Research 
Chairs are subject to review and final approval by the CRC Secretariat. 

Posting Date 01-04-2017 

Closing Date 04-30-2017 

 The University of Regina is committed to an inclusive workplace that 
reflects the richness of the community that we serve. The University 
welcomes applications from all qualified individuals, including individuals 
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Diversity Statement within the University's employment equity categories of women, persons 
with disabilities, members of visible minorities, aboriginal persons, 
individuals of diverse gender and sexual orientation and all groups 
protected by the Human Rights Code. 

Competition Number 20170063 
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Canada Research Chair Tier 1 - Energy Policy 
 

 
Close Window 

 

Posting Details 

Special  Instructions to Applicants Applicants must electronically submit the following documents through the U of R website: 

1) a cover letter describing how the applicant meets the criteria for the position; 

2) an up-to-date curriculum vitae; 

3) a proposed five-year research plan in the area of Energy Policy. The plan should address 

the objectives of the Canada Research Chairs (CRC) program and include a proposal for 

developing or enhancing interdisciplinary research strengths and a plan for developing 

externally funded research projects and/or other projects appropriate to the mandate of the 

CRC (http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature- 

eng.aspx) 
4) copies of or links to two recent publications; 

5) a statement of teaching philosophy and evidence of teaching effectiveness; and, 

6) the names and contact information for three referees. 

 
Contact 

(Faculty and Sessional postings only) 

For more information on this opportunity, please contact Dr. Kathleen McNutt, Executive 

Director, Johnson Shoyama Graduate School of Public Policy at Kathy.mcnutt@uregina.ca 

 

 
CUPE Information (CUPE postings only) 

 

 
Department/Unit Johnson Shoyama Graduate School of Public Policy 

 
 

Employee Group URFA 

 

 
Category Academic 

 

 
Position Title Canada Research Chair Tier 1 - Energy Policy, Tenure-Track 

 
 

Salary Range Depending on qualification and experience, as per URFA 

 

 
Status Permanent 

 

 
Duration (if term) 

 

 
Full-Time/Part-Time Full-Time 

 

 
Part-Time % 

 

 
Work Hours: 

 

 
Pay Grade Other 

http://www.chairs-chaires.gc.ca/program-programme/nomination-mise_en_candidature-
mailto:Kathy.mcnutt@uregina.ca


University of Regina Employment Site : Print https://urcareers.uregina.ca/applicants/jsp/shared/position/PrinterFriendl... 

2 of 3 11/22/2016 4:01 PM 

 

 

 
 
 

Position Summary The Johnson Shoyama Graduate School of Public Policy (JSGS) invites applications for a 

Professor position for the nomination of a Tier 1 Canada Research Chair (CRC) in Energy 

Policy, commencing January 1, 2018. The CRC in Energy Policy is expected to coordinate 

research by multidisciplinary teams on all aspects of energy issues from a global perspective. 

Candidates should normally have reached the rank of full Professor but Associate Professors 

who are expected to be promoted to the full Professor level within one or two years of the 

nomination may also be considered. 

 
Through participation in one of the Centre for the Study of Science and Innovation Policy 

(CSIP)'s founding research cluster categories focused on energy, this CRC will directly 

contribute to the achievement of U of R strategic and research objectives by: 

- Advancing U of R priorities outlined in the 2015-2020 Strategic Plan, peyak aski kikawinaw, 

relating to research impacts, commitment to communities and student success; 

- Supporting institutional commitments with respect to Indigenization and sustainability; 

- Furthering university research objectives relating to high impact outcomes, advancing 

research profile and awareness, and increasing partnerships and projects with First Nations 

and Metis people, communities and organizations; and, 

- Contributing as a critical and essential component of U of R activity and success in its 

research cluster area pertaining to Water, Environment, and Clean Energy. 

 
More specifically, this CRC will contribute to the advancement of multiple institutional goals by 

increasing demonstrable outcomes in policy related areas; enhancing JSGS and the U of R's 

international reputation; helping to recruit highly qualified academic and student researchers; 

leveraging government, Tri-Council and industry funding; and, increasing research 

collaboration with Indigenous researchers and partners. 

 
 
 
 

Required Applicant Documents: Cover Letter 

Teaching Philosophy 

Evidence of Teaching Effectiveness 

Other [See Special Instructions to Applicants field on Posting] 

Resume/Curriculum Vitae 

Sample Research Publication 1 

Sample Research Publication 2 

Posting Date 11-15-2016 

Closing Date Open Until Filled 

Diversity Statement The University of Regina is committed to an inclusive workplace that reflects the richness of 

the community that we serve. The University welcomes applications from all qualified 

individuals, including individuals within the University's employment equity categories of 

women, persons with disabilities, members of visible minorities, aboriginal persons, individuals 

of diverse gender and sexual orientation and all groups protected by the Human Rights Code. 

Competition Number 20161252 

Close Window 
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Requirements The successful candidate will have a PhD, will be an established leader in his/her field as 

evidenced by an exceptional record of research, funding, scholarship, teaching and 

mentorship with demonstrated knowledge and understanding of energy policy. The selected 

candidate will be a leader in fostering and enhancing interdisciplinary and collaborative 

research partnerships that support and advance innovative energy policy locally, nationally, 

and internationally. 

 

The Canada Research Chair is established by the Government of Canada to foster research 

excellence (http://www.chairs-chaires.gc.ca). Tier 1 Chairs are intended for exceptional 

established scholars who are outstanding and innovative world-class researchers whose 

accomplishments have made a major impact in their fields; who are recognized internationally 

as leaders in their fields; who have superior records of attracting and supervising graduate 

students and postdoctoral fellows (taking into account different practices in the relevant field 

or discipline) and, as chair holders, will attract, develop and retain excellent trainees, students 

and future researchers; and who propose an original, innovative research program of the 

highest quality. 

 
The University of Regina is committed to creating a culture that celebrates the strengths of 

diversity. The U of R is committed to employment equity and achieving a representative 

workforce that is representative of Indigenous persons, persons with disabilities, persons who 

because of their race or colour are a visible minority in Canada, and women. Qualified 

diversity group members are encouraged to self identify on their application. All qualified 

candidates are encouraged to apply; however, Canadians and Permanent Residents will be 

given priority. 

 

Impact on research profile of unit and university: 

It is anticipated that this CRC will build on the following JSGS research strengths and analytic 

capacities to substantially impact the research profile of JSGS and the U of R in addressing 

challenges relating to energy policy: 

Strategic assessment: 

- Prospective analyses and retrospective assessments to test governance systems and identify 

potential options to improve performance in the energy sector will focus on improving 

understanding between scientific definitions of risk, public understandings of uncertainty and 

institutional evaluative methods for assessing related technologies and techniques. 

Societal engagement: 

- Increasing social engagement, including among rural and Indigenous communities, in 

discourse around the energy sector in ways that address perceptions of risk and framing of 

choices will include focus on knowledge mobilization and democratic engagement to develop 

strategies and opportunities for informed public participation in controversial issues relating to 

energy production/consumption. 

Support for decision making: 

- Understanding how perceptions about risks and benefits intersect with goals to have 

science-based and evidence-informed energy policies, along with regulatory and other 

decision systems will provide insight on how stakeholders use evidence within decision- 

making structures and how new knowledge is accessed, interpreted and translated in areas 

relating to energy policy. 

 

All Chairs are subject to review and final approval by the CRC Secretariat. 
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Canada Research Chair Tier 2 - Indigenous Peoples and Global Social Justice 
 
 

Close Window 

 

Posting Details 

Special Instructions to Ap plicants 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
Contact 

(Faculty and Sessional postings only) 

 
 

The deadline to receive applications is 15 November 2016. 

 
To apply, applicants must electronically submit the following documents: 1) a cover letter 

describing how the applicant meets the criteria for the position; 2) an up-to -dat e curriculum 

vitae; 3) a proposed five-year research plan in the area of Indigenous Peoples and Global 

Social Justice. The plan should address the objectives of the CRC program and include a 

proposal for developing or enhancing interdisciplinary research strengths and a plan for 

developing exte rna lly funded research projects and/or other projects appropriate to the 

mandate of the CRC (maximum 2500 words); 4) copies of or links to two recent publications; 

5) a statement of teaching philosophy and evidence of teaching effectiveness; 6) the names 

and contact information for three referees; and 7) unofficial transcripts. 

 

 
For more information on this position, please contact Or. Rick Kleer, Dean, Faculty of Arts , 

Arts.Oean@u regina.ca 

 
 

CUPE Inf ormation (CUPE posting s only) 
 
 

 
Depart ment/U nit Arts-Other 

 

 
Employee Grou p URFA 

 

 
Category Academi c 

 

 
Position Title canada Rese arch Chair Tier 2 - Indigenous Peopl es and Global Social Justice 

 

 
Salary Range Depending on qualificatons and experience, normally in the Assistant Professor or Associate 

Professor range, as per the URFA Collective Agreement. 

 

 
Status Permanent 

 

 
Duration ( if term) 

 
 

 
Full-Time /Part -Time Full-Time 

 

 
Part -Time % 

 
 

 
Work Hours: 

 
 

 
Pay Grade Faculty Assistant Professor 

mailto:Arts.Oean@uregina.ca
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Position Summary The Faculty of Arts at the University of Regina invites applications for an Assistant or 

Associate Professor position for the nomination of a 17er 2 Canada Research Chair in 

Indigenous Peoples and Global Social Justice, com mencing 1 January 2018. 

 
The canada Research Chair in Indigenous Peoples and Global Social Justice will focus on 

Indigenous issues in the international context and will be concerned with Indigenous cultural, 

economic and political demands, rights, and aspirations from the perspective of global social 

justice . Not only does this area of research seek to investigate the global conne ctions of 

historical and contemporary challenges experienced by I ndigenous peoples around the world, 

it also recognizes and engages Indigenous peoples as both active agents and claimants of 

int ernat ional rights. The perspective of global social justice expands the scope of intellectual 

inqu iry beyond state-bound social justice and international justice between states; it 

investigates the structures of power and domination that  operate  simultaneously  from  the 

local to the global levels. The successful candidate will  also have  a demonstrated  knowledge 

of North American Indigenous perspectives and issues. The candidate will be a leader in 

building interdisciplinary and collaborative research projects or partnerships that contribute to 

knowledge production and mobilization in the area of Indigenous Peoples and Global Soci al 

Justice. 

 
The University of Regina's Strategic Plan 2015-2020 (peyak aski kikawinaw - together we are 

stronger) emphasizes I ndigenizat ion as a strategic priority. The Faculty of Arts is committed to 

taking initiatives in meeting the objective of Indigenization in accordance with the University's 

Strategic Plan . The Faculty of Arts is home to about 100 full-time faculty members in fourteen 

departments and seven interdisciplinary programs in social sciences and humanities. It has 

major research strengths in the fields of "interculturalism and identity" and "international and 

social justice", which provide significant opportunities for interdisciplinary collaborative 

research relevant to the CRC's mandate . The Community Research Unit, which is housed in 

the Faculty of Arts, provides support for community-engaged research. The Faculty of Arts 

also closely collaborates with the First Nations University of canada. The candidate's research 

program can benefit from and further contribute to this collaboration. 

 
Salary will be commensuratewith the qualifications of the successful candidate . In addition, 

the Chair will receive research funding and reduced teaching load for the duration of the CRC 

position. 

 

Requirements The successful candidate will have a PhD and a strong record of research accomplishment (as 

evidenced by publications and research grants) in any relevant social sciences and humanities. 

 
The canada Research Chairs (CRCs) are established as part of a national strategy to foster 

research excellence. The nominee must meet the requirements for the position of Tier 2 Chair 

as defined by the CRC progr am. 1) ner 2 Chairs are intended for exceptional emerging 

scholars (i .e., candidates must have been an active researcher in their field for fewer than 10 

years at the time of nomination ). 2) Applicants who are more than 10 years from having 

earned their highest degree ( and where career breaks exist, such as maternity, parental or 

extend ed sick leave, clinical training, etc.) may have their eligibility for a n er 2 Chair assessed 

through the program's n er 2 justification process. Please consult the canada Re search Chairs 

website for full program inform atio n, including further details on eligibility criteria 

(htt p:/ / www.chairs-cha ires.gc.ca/ home-accueil-eng.aspx). 

 

 
Required Applicant Documents: Cover Letter 

Teaching Philosophy 

Evidence of Teaching Effectiveness 

Research Interests/Projects 

Unofficial Transcript (s) 

Other [See Special I nstructions to Applicants field on Posting ] 

Resume/Curriculum Vitae 

Sample Research Publication 1 

Sample Resear ch Publicat ion 2 

Posting Date 06 -30-2016 

Closing Date 11-16-2016 
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Diversity Statement 

The University of Regina is committed to an inclusive workplace that reflects the richness of 

the community that we serve. The University welcomes applications from all qualified 

individuals, including individuals within the University's employment equity categories of 

women, persons with disabilities, members of visible minorities, aboriginal persons, individuals 

of diverse gender and sexua l orientation and all groups protected by the Human Rights Code. 

Competition Number 20160689 

Close Window 
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Posting Preview 
 

Special Instructions to Applicants Please provide the names and contact information of three referees. 

 
CUPE Information (CUPE postings only) 

 
Department/Unit Education-Dean's Office 

 
Employee Group URFA 

 
Category Academic 

Position Title Tier 2 Canada Research Chair (CRC) in Truth & Reconciliation Education 

Depending on qualifications and experience, normally in the Assistant 

Salary Range Professor range ($83,787 - $106,571) or Associate Professor range 

($99,365 - $126,941) as per the URFA Collective Agreement. 

Status Permanent 

 
Duration (if term) 

 
Full-Time/Part-Time Full-Time 

 
Part-Time % 

Work Hours 

Pay Grade Faculty Associate Professor 

As part of its commitment to the Truth and Reconciliation Commission of 

Canada's 94 Calls to Action, the Faculty of Education at the University of 
Position Summary 

 
 
 
 
 
 
 
 
 
 
 

 
Requirements 

Regina invites applications for a full time Assistant or Associate Professor 

tenure track position for the nomination of a Tier 2 Canada Research Chair 

(CRC) in Truth & Reconciliation Education, commencing July 1, 2017. 

The successful candidate will have a PhD, will be an emerging leader in 

his/her field as evidenced by an exceptional record of research, funding, 

scholarship, teaching and mentorship with demonstrated knowledge and 

understanding of anti-colonial theories, indigenous perspectives, 

Canadian-Indigenous, and Indigenous-Indigenous relationships. The 

selected candidate will be a leader in fostering and enhancing 

interdisciplinary and collaborative research partnerships that support and 

advance Truth & Reconciliation Education locally, nationally, 

internationally, and in relation with community. S/he will understand the 

politics and complexities of truth and reconciliation as articulated through 

the 94 recommendations of the Truth and Reconciliation Commission, the 

crucial role for Indigenous-centred truth and reconciliation education, and 

the benefits for Indigenous communities of truth and reconciliation 

research. 

The Canada Research Chairs (CRCs) are established by the Canadian 

Government to foster research excellence (http://www.chairs- 

chaires.gc.ca/). Tier 2 Chairs are intended for exceptional emerging 

scholars with less than 10 years of active research in their field. Applicants 

who are more than 10 years from having earned their highest degree (and 

where career breaks exist, such as maternity, parental or extended sick 

Posting Details 
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leave, etc.) may have their eligibility for a Tier 2 Chair assessed through 

the program's Tier 2 justification process. Please consult the Canada 

Research Chairs website (http://www.chairs-chaires.gc.ca/about_us- 

a_notre_sujet/index-eng.aspx for full program information, including 

further details on eligibility criteria. 

The University Strategic Plan, peyak aski kikawinanw (together we are 

stronger), makes central indigenization and community-based initiatives, 

which are further supported by the over 40 faculty members across 

campus who participate in the social justice and the health equity research 

clusters. The Faculty of Education is committed to strengthening and 

enhancing its efforts in truth & reconciliation education and is already 

emerging as a national leader in this respect. Both the University and the 

Faculty of Education have expertise in several areas of anti-colonial and 

Indigenous scholarship. 

The University of Regina is committed to equity and diversity within its 

community and welcomes applications from women, members of 

racialized communities, Indigenous persons, persons with disabilities, 

persons of all sexual orientations and genders, and others who may 

contribute to the further diversification of ideas. All qualified candidates 

are encouraged to apply; however, Canadians and permanent residents 

will be given priority. All Chairs are subject to review and final approval by 

the CRC Secretariat. 

Posting Date 05-17-2016 

 
Closing Date Open Until Filled 

The University of Regina is committed to an inclusive workplace that 

reflects the richness of the community that we serve. The University 

welcomes applications from all qualified individuals, including individuals 

Diversity Statement within the University's employment equity categories of women, persons 

with disabilities, members of visible minorities, aboriginal persons, 

individuals of diverse gender and sexual orientation and all groups 

protected by the Human Rights Code. 

Competition Number 20160559 
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