
 

1 
 

 

URFA-Academic Collective Bargaining Update 
 

29 October 2018 
 
The parties last met on 10 October and return to the bargaining table on 14 November.  
 
The purpose of this communication is to provide clarity on the status of outstanding proposals 
that are currently being discussed at the bargaining table.  
 
First, what is not on the table? 
 

 The University withdrew its initial proposal on performance review on 10 October 2018 
and presented a new proposal the same day.  
 

 Also on the 10th, the University withdrew its “package proposal” that would have created 
a lifetime cap on the number of courses a Sessional Lecturer could teach. 
 

o The University presented a package proposal on 3 October 2018 that would have 
provided the following: 
 

 Ten (10) new permanent/tenure-track Instructor positions to be filled in 
the 2019-20 academic year; 
 

 “Right of first refusal” language for qualified Instructors to move into the 
Faculty Ranks; 
 

 Increasing the salary range and increment amounts for Lecturers; and 
 

 The package was conditional on the following: 
 

 Elimination of Sessional Preference; 
 

 Introduction of a lifetime cap of number of courses a Sessional 
Lecturer could teach; and 
 

 Elimination of the Instructor Ratio. 
  

o URFA rejected the package proposal on 10 October and did not provide a 
counterproposal.  
 

o The University therefore withdrew the package proposal on 10 October. 
 

 The University’s rationale for the package proposal was detailed in its 15 
October bargaining update available on the University’s Human 
Resources Website (https://www.uregina.ca/hr/collective-bargaining-
updates.html 
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Outstanding Articles to be discussed by the Parties:  

Article Side due to Respond 

Article 5  –  Instructor Ratio URFA  

Article 10 – Information URFA 

Article 12 – Postings and Appointments URFA 

Article 13 – Appointment Categories URFA 

Article 16 – Performance of Duties URFA 

Article 17 – Performance Review URFA 

Article 18 – Career-Progress Decisions URFA 

Article 23 – Benefit Provisions URFA 

Article 24 – Leaves URFA 

Article 28 – Duration of Agreement On hold 

Article 30 – Instructional and Information 
Technology/Proposed new MOA 

University 

Appendix A – Salaries URFA  

 
 
As noted above, the University posted a detailed bargaining update on the Human Resources 
website on 15 October. We encourage interested members of the campus community to review.  
 
Links to the updates can be found at: 
 
https://www.uregina.ca/hr/assets/docs/pdf/employee-relations/2018-10-15-Academic-Collective-
Bargaining-Web-Update.pdf 
 
https://www.uregina.ca/hr/assets/docs/pdf/employee-relations/2018-10-15-Academic-
Workforce-Information.pdf 
 
We are committed to a respectful and collegial bargaining process. We are focused on 
achieving a settlement through open and honest bargaining at the table and are optimistic that 
an agreement will be reached in that way.  
 

This update is not intended as a complete account of negotiations, nor does it 

necessarily represent the University’s final position on each of the issues from the 

outstanding articles under discussion. 
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