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URFA-Academic Collective Bargaining Update 
 

7 November 2018 
 

On 5 November, the University was advised that URFA has received a strike mandate from its 

academic membership.  

A strike mandate Q & A has been posted on the University’s website that summarizes the 

process. The link can be found at https://www.uregina.ca/hr/assets/docs/pdf/employee-

relations/2018-11-5-Strike-Mandate-Q-A.pdf.  

The right to strike and/or declare a strike mandate is fundamental and protected by the 

Constitution. The University respects the right of union members collectively to voice their 

interests by means of a strike mandate. 

A strike mandate does not mean a strike will take place, but is a tool in the collective bargaining 

process.  

However, should the University and URFA be unable to reach agreement, job action or a strike 

may be a reality.  

URFA and the University are obliged to continue to bargain until we have reached a tentative 

agreement for ratification or declare an impasse.  

At this point, URFA and the University are still actively negotiating. Neither party has provided 

notification that an impasse has been reached. 

In the event that negotiations reach an impasse, the provincial Minister of Labour Relations and 

Workplace Safety must be notified. The Minister will appoint either a labour relations officer, 

special mediator, or conciliation board to assist the parties to resolve the impasse. During this 

process, the union cannot engage in any job action including a strike.  

We will continue to update the campus community as bargaining progresses.  

We encourage interested members of the campus community to review updates at 

https://www.uregina.ca/hr/collective-bargaining-updates.html.  

The University remains committed to bargaining in good faith and in the current fiscal reality to 

best serve the interests of the University, our students, faculty, and staff, and to fulfil institutional 

priorities as outlined in our strategic plan.  

The University is committed to working with URFA to: 

 Achieve a fair deal for faculty in the context of recent settlements with other employee 
groups; and 

 Ensure a framework is in place that assists the University in providing high-quality 
academic programming. 
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Additionally, the University remains committed to: 

 A respectful and collegial bargaining process that recognizes the current fiscal reality of 
the province and the institution;  

 Institutional sustainability; 

 Transparent decision-making processes; and 

 Outcomes that continue to provide a positive experience for students, faculty, and staff.  

 
The parties are scheduled to return to the bargaining table on 14 and 16 November.  

We look forward to respectful and collegial discussions. We are focused on achieving a 

negotiated settlement and remain optimistic that an agreement will be reached at the table. 

 

 


