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DATE:  January 8, 2019 
 
TO:  Council Committee on the Faculty of Graduate Studies and Research  
 
FROM:  Dr. Kathy McNutt, Dean 
 
RE:  Council Committee on the Faculty of Graduate Studies and Research   
 

 
AGENDA for Thursday, January 10, 2019 in AH 527. 

 
1. APPROVAL of the AGENDA 
 
2. APPROVAL of MINUTES – November 15, 2018 – circulated with the Agenda 
 
3. BUSINESS ARISING FROM THE MINUTES. 
 3.1  Follow-up report from Executive of Council – November 28, 2018  
 
4. REPORT FROM THE VICE-PRESIDENT (RESEARCH)  
 
5. REPORTS FROM FGSR 
 5.1 Dean  

5.2 Faculty Administrator 
 5.3 PhD Committee 
 5.4 Scholarship and Awards Committee  
  
6. REPORTS FROM FACULITES 
 6.1 Faculty of Business Administration 
 6.2 Faculty of Education 
 6.3 Faculty of Nursing 
 6.4 Faculty of Science 
 6.5 La Cité 
  
7. OTHER BUSINESS 
  
8. ADJOURNMENT 
 
NOTE:  
The next meeting is scheduled for Thursday, March 14, 2019 at 2:30PM in AH 527. 
The deadline for submission of agenda items will be Monday, February 25, 2019. 
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FOLLOW UP REPORT FROM 

EXECUTIVE OF COUNCIL MEETING 
 

Wednesday, November 28, 2018 
 

Items in bold indicate further approval is required by Council, Senate and/or possibly the Board.  
Other items reached final approval at Executive of Council unless otherwise indicate and only in 
certain cases will go to Senate for information.  
 

COUNCIL COMMITTEE ON THE FACULTY OF GRADUATE STUDIES AND RESEARCH 
 

MOTION 1:  Faculty of Business Administration – Program Change 
MOTION 2:  Faculty of Business Administration – Program Change 
MOTION 3:  Faculty of Business Administration – Program Change 
MOTION 4: Faculty of Business Administration – Program Suspension 
MOTION 5: Faculty of Business Administration – Program Suspension 
MOTION 6: Faculty of Business Administration – New Program  
MOTION 7: Faculty of Business Administration – Admission Requirements 
MOTION 8: Faculty of Education – Program Suspension  
MOTION 9: Faculty of Science – Reinstate MHIM Program  
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6. Reports from Faculties 
 
 6.1 FACULTY OF BUSINESS ADMINISTRATION  
 

MOTION 1:  Course Changes  
That the following course titles and/or descriptions change effective 201930. 
EMBA 800 Management as a System 
EMBA 805 Perspectives on Leadership 
EMBA 810 Management and Organizational Behavior 
EMBA 816 Production and Operations Management 
EMBA 820 Negotiation and Conflict Resolution 
EMBA 825 Change Management 
EMBA 830 Human Resource Management 
EMBA 835 Marketing for Managers  
EMBA 845 Finance for Managers 
EMBA 850 Information Technology and E-Commerce Strategy 
EMBA 855 Business Research Methods 
EMBA 860 Business, Government, and Society 
EMBA 865 Strategy 
EMBA 870AA-ZZ International Study Course 
EMBA 900 Research Paper 

 

Current  Proposed  

EMBA 800 Management as a System 

This one week module will cover a range of topics that 

introduce the program, learning methods, and basic 

building blocks of the Executive MBA program. An 

understanding of the functions of the executive, and 

exposure to the idea of management as an integrative 

discipline will be the foundation of the course.  

EMBA 800 Management as a System 

Management as a system provides students with an 

introduction to the elements and processes that 

contribute to overall organizational effectiveness. 

With an emphasis on building practical knowledge of 

organizational systems, the course provides students 

with a foundation for future classes in the Levene 

Executive MBA Program.   

EMBA 805 Perspectives on Leadership 

This residential module focuses on leadership roles and 

skills. The topics include leadership in strategic and 

structural change; developing high performance - high 

commitment organizations through approaches such as 

team building and empowerment; managing external 

relationships; and developing leadership within the 

organizations.  

EMBA 805 Perspectives on Leadership 

This course examines different perspectives on 

leadership and the implications for leaders in a variety 

of organizational settings. Topics include: 

transformational leadership, charismatic leadership, 

ethical leadership, destructive leadership, strategy and 

leadership, and indigenous leadership. 
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Current  Proposed  

EMBA 810 Management and Organizational Behavior  

This is an overview course that will introduce students 

to the theories explaining individual and group 

behavior, and how organizational structures, 

management practices, and organizational cultures 

affect it. In addition, the link between organizational 

behavior and organizational effectiveness will be 

clarified.  

EMBA 810 Management and Organizational Behavior  

This is an overview course that introduces students to 

the theories explaining individual and group 

behaviors in organizations and how they affect overall 

organizational effectiveness. The course takes an 

evidence-based approach and introduces students to 

research by demonstrating how research outcomes 

translate into effective organizational practices.  

EMBA 816 Production and Operations Management  

This course deals with managing the production and 

distribution of an organization’s goods and/or services. 

Potential issues include forecasting demand for the 

organization’s products and/or services, developing 

efficient manufacturing processes, workforce 

scheduling, and inventory planning and control.  

EMBA 816 Production and Operations Management  

This course deals with the principles of designing, 

controlling, managing and improving the operations 

of an organization. Potential issues include process 

analysis and improvement for manufacturing and 

service organizations, supply chain management, lean 

operations, and quality management.  

EMBA 820 Negotiation and Conflict Resolution  

This course will introduce students to the theory and 

practice of negotiation and conflict resolution. 

Negotiation and conflict resolution are viewed as 

ongoing aspects of life, rather than from a narrow labor 

relations perspective. The techniques learned will be 

applicable to many different situations.  

EMBA 820 Negotiation and Conflict Resolution  

This course will introduce students to the theory and 

practice of negotiation and conflict resolution within 

and between organizations in domestic and global 

settings. The techniques learned will be applicable to 

many different situations and students will have the 

opportunity to demonstrate such skills in the course.   

EMBA 825 Change Management  

This module seeks to bring about an awareness and 

understanding of how organizations are managing 

change. The course will provide perspectives of the 

change strategists, the change implementers, and the 

change recipients. The objective of the course is to 

develop sensitive and effective change-agent skills in 

management ranks.  

EMBA 825 Change Management  

In this course students will expand their 

understanding of how organizations are managing 

change. The course will provide perspectives of 

change strategists, change implementers, and change 

recipients. The objective is to learn about theory, 

foundations, and models for change management, and 

provide students with skills to plan and implement 

change.  

EMBA 830 Human Resource Management  

This module focuses on strategic planning in human 

resource management, including integrating human 

resource systems with organizational strategy. Special 

topics may include human resource issues in mergers 

and acquisitions, in restructuring, and in emerging 

forms of organization. 

EMBA 830 Strategic Human Resource Management  

Students will learn how Human Resources can be 

leveraged to gain a competitive advantage through 

integration with an organization’s overall strategy. 

Special topics include human resource issues in 

mergers and acquisitions, the role of Unions, HR 

processes and the role they play in the everyday 

operations of organizations.  
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Current  Proposed  

EMBA 835 Marketing for Managers  

Students will focus on the need for marketing decision-

makers to interact with other functional areas of the 

organization. This module will review the marketing 

mix, market segmentation and positioning, and 

consumer analysis; examine various product, pricing, 

promotion, and distribution strategies; and provide 

guidelines for the formulation of a marketing plan.  

EMBA 835 Marketing for Managers  

Students will explore and apply marketing 

management practices and theories and evaluate 

marketing strategies leading to an understanding of 

the complexities of marketing. The course will focus 

on strategies and tactics related to the marketing mix, 

market segmentation, positioning, consumer analysis, 

pricing, promotion, distribution, global markets, 

technology, and current trends.  

EMBA 845 Finance for Managers  

This module will focus on the theory and practice of 

financial decision making, including risk analysis, 

valuation, capital budgeting, cost of capital, and 

working capital management.  

EMBA 845 Finance for Managers  

This course will focus on the theory and practice of 

financial decision making, including financial 

performance measurement, capital budgeting, risk 

analysis, cost of capital, and valuation.  

EMBA 850 Information Technology and E-Commerce 

Strategy  

This module provides comprehensive coverage of 

enterprise IT strategy for knowledge management, 

process improvement, supply-chain enhancement, 

service excellence, and electronic commerce  

EMBA 850 Management and Information Systems  

Taking an information systems view (systems 

comprised of the interaction between information 

technology (IT), processes, people and structure) this 

course provides comprehensive coverage of existing 

and emerging IS related management and 

organizational issues and opportunities.  

EMBA 855 Business Research Methods  

This module prepares students for the EMBA 900 

Research Paper by introducing them to research 

methods commonly used in business. This will include 

an overview of secondary research, as well as 

qualitative research methods such as focus groups and 

interviews. Quantitative research methods will also be 

discussed, including the use of data analysis software.  

EMBA 855 Business Research Methods  

This course prepares students for the EMBA 900 

Research Paper by introducing them to research 

methods commonly used in business. It includes an 

overview of secondary research and qualitative 

research methods (e.g., focus groups and interviews). 

Quantitative methods will also be discussed, including 

the use of data analysis software.  

EMBA 860 Business, Government, and Society  

This module focuses on the non-market environment of 

firms, including the social, political and legal 

arrangements that condition interactions within and 

outside the marketplace. Cases deal with governmental 

bodies, activists and interest groups, and other 

constituencies of the firm across a wide spectrum of 

issues and public policy.  

EMBA 860 Business, Government, and Society  

This course focuses on the complex ecosystem within 

which firms operate, including stakeholder 

relationships and the societal, political and legal 

arrangements and expectations that condition firm 

behavior. Cases deal with governmental bodies, 

activists and interest groups, and other constituencies 

of the firm across a wide spectrum of issues and 

public policy.  
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Current  Proposed  

EMBA 865 Strategy  

This module focuses on the general management 

perspective in the development, evaluation, and 

implementation of organizational strategy. Lectures and 

discussion on topical strategic issues will be augmented 

by the analysis of comprehensive cases which serve to 

integrate concepts and insights from other courses.  

EMBA 865 Strategy 

This course focuses on the general management 

perspective in the development, evaluation, and 

implementation of organizational strategy. Lectures 

and discussion on topical strategic issues will be 

augmented by the analysis of comprehensive cases 

which serve to integrate concepts and insights from 

other courses.  

EMBA 870AA-ZZ International Study Course  

This course is intended to expose students to global 

business techniques through a visit to a foreign country. 

During the one-week trip abroad, students will tour 

business facilities and meet with business leaders, in 

order to expand their appreciation for international 

business strategies and opportunities.  

EMBA 870AA-ZZ International Study Course  

This course intends to expose students to global 

business practices through a visit to a foreign country. 

During the one-week trip abroad, students will attend 

lectures, tour business facilities and meet with 

business leaders, in order to expand their appreciation 

for international business strategies and opportunities.  

EMBA 900 Research Paper   

Under the guidance of an advisor, a student analyzes a 

significant organizational problem with a view to 

recommending a feasible solution. Problems may either 

be specific or general, requiring either a particular 

disciplinary background or a multidisciplinary 

approach. This course will be graded on a credit/no 

credit (C/N) basis. (49 words) 

EMBA 900 Research Paper  

Under the guidance of an advisor, a student analyzes 

a significant organizational problem using an 

evidence-based approach. It is a project guided by 

scholarly research but grounded in practice intended 

to generate better informed organizational decisions.  

 
Rationale:  
The current course titles and descriptions have been in place since the inception of the program 
and are outdated. These changes are necessary in order to align the titles/descriptions with 
what is currently covered in the respective courses.  
 
(end of Motion 1) 

 
 

MOTION 2: Admission Requirement Change 
That the Executive MBA Admission Requirements be modified effective 201930. 

 
Current EMBA Admission Requirements Proposed EMBA Admission Requirements 

Applicants must meet the entrance requirements of the 

Faculty of Graduate Studies and Research, with the 
following additions (where applicable): 

1. A four-year undergraduate degree with a minimum 

grade point average equivalent to Canadian 70% 

(or mid-career option). 

Applicants must meet the entrance requirements of the 

Faculty of Graduate Studies and Research, with the 
following additions (where applicable): 

1. A four-year undergraduate degree with a minimum 

grade point average equivalent to Canadian 70% (or 

mid-career option). 
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Current EMBA Admission Requirements Proposed EMBA Admission Requirements 

2. At least five years full-time, mid-to-senior 

management or leadership work experience. 

o Experience must be obtained after completion 

of an undergraduate degree. 

o Internships, work placements and Co-

Operative Education placements will not be 

considered valid experience.  

3. Two (2) Confidential Recommendations must be 

sent directly to FGSR by your referee using the 

Confidential Recommendation form. 

4. Sealed and official transcripts from all former post-

secondary institutions attended by the applicant 

sent directly to FGSR by your former institution(s). 

Envelopes must bear an official institutional stamp 

across the seal. Transcripts in any language other 

than English or French must be accompanied by a 

certified literal translation. 

5. Language Requirements: International applicants 

must submit proof of English proficiency if the 

language of instruction in their undergraduate 

degree was not English (score cannot be older than 

2 years): 

o Canadian Academic English Language 

Assessment (CAEL): 70 

o CanTEST: 4.5 with No Band below 4.0 

o IELTS (Academic Version): 6.5 with a 

minimum of 6.0 in each band 

o MELAB: 85 

o PTE Academic:59 

o TOEFL Paper-based: 580 / Internet-based (DI 

code: 0830): 80 minimum of 20 in each of the 

four components. Institutional ITP TOEFL is 

not accepted 

2. At least eight years full-time work experience. 

o Experience must be obtained after completion of 

an undergraduate degree. 

o Internships, work placements and Co-Operative 

Education placements will not be considered valid 

experience.  

3. Two (2) Confidential Recommendations must be sent 

directly to FGSR by your referee using the Confidential 

Recommendation form. 

4. Sealed and official transcripts from all former post-

secondary institutions attended by the applicant sent 

directly to FGSR by your former institution(s). 

Envelopes must bear an official institutional stamp 

across the seal. Transcripts in any language other than 

English or French must be accompanied by a certified 

literal translation. 

5. Language Requirements: International applicants must 

submit proof of English proficiency if the language of 

instruction in their undergraduate degree was not 

English (score cannot be older than 2 years): 

o Canadian Academic English Language 

Assessment (CAEL): 70 

o CanTEST: 4.5 with No Band below 4.0 

o IELTS (Academic Version): 6.5 with a minimum 

of 6.0 in each band 

o MELAB: 85 

o PTE Academic:59 

o TOEFL Paper-based: 580 / Internet-based (DI 

code: 0830): 80 minimum of 20 in each of the four 

components. Institutional ITP TOEFL is not 

accepted 

 
Rationale:  
The EMBA program was initially designed to serve an extremely select audience of senior level 
executives. The demand for an executive style MBA (e.g., cohort based; compressed style 
offerings) is also appealing and appropriate for prospective students with extensive work 
experience, who may or may not hold senior level positions. This change recognizes the shift in 
the potential market for this program, a market that has changed significantly since its inception. 
 
(end of Motion 2) 

 
  

https://www.uregina.ca/business/levene/assets/docs/pdf/fgsr_confidential_recommendation.pdf
https://www.uregina.ca/business/levene/assets/docs/pdf/fgsr_confidential_recommendation.pdf
https://www.uregina.ca/business/levene/assets/docs/pdf/fgsr_confidential_recommendation.pdf
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6.2 FACULTY OF EDUCATION  
 

MOTION 1: Program Change 
That the Master of Education Degree Program - Practicum Option 1 (Educational Psychology) 
be modified effective 201930. 

 
Current Master of Education Educational Psychology 

(practicum route 1)  

Proposed Master of Education Educational Psychology 

(practicum route 1) 

ED 800*  3 cr hrs ED 800* 3 cr hrs 

EPSY 820  3 cr hrs EPSY 820  3 cr hrs 

EPSY 821 3 cr hrs 
EPSY 870AE The Social Bases of Behavior: 

Psychological Perspectives 
3 cr hrs 

EPSY 823  3 cr hrs EPSY 823  3 cr hrs 

EPSY 826  3 cr hrs EPSY 826  3 cr hrs 

EPSY 827  3 cr hrs EPSY 827  3 cr hrs 

EPSY 829  3 cr hrs EPSY 829  3 cr hrs 

EPSY 836  3 cr hrs EPSY 836  3 cr hrs 

EPSY 870AA  3 cr hrs EPSY 870AA  3 cr hrs 

ED 902  3 cr hrs ED 902  3 cr hrs 

ED 903 (optional)  0 cr hrs  ED 903 (optional)  0 cr hrs  

TOTAL 30 cr hrs TOTAL 30 cr hrs 

*Approved Research Methods courses include (but not limited 

to) ED 800, ED 801, ED 810, ED 815, ED 816 and ED 817. 

* Approved Research Methods courses include (but not 

limited to) ED 800, ED 801, ED 810, ED 815, ED 816 and 

ED 817. 

 
Rationale: 
Graduate students in Educational Psychology who are enrolled in Practicum Route 1 (i.e., those 
students who wish to become Educational/School Psychologists) are required by their school 
divisions to be registered with the Saskatchewan College of Psychologists (SCP) following the 
completion of their graduate degrees in Educational Psychology. The SCP serves as the 
professional registration body for all psychologists in the province. As part of the registration 
requirements, candidates are required to prove that they have completed coursework in four, 
broad Foundational Knowledge Areas (please see pages 11 and 12 of the SCP’s Information 
Handbook for Applicants, available online at www.skcp.ca/forms/handbook.pdf). One of these 
foundational knowledge areas is the Social Bases of Behaviour.  
 
Unfortunately, our graduate students have struggled to meet this requirement, and 
subsequently, their graduate programs have become unnecessarily complicated. More to the 
point, our graduate students have often experienced problems and setbacks with the SCP’s 
registration process as they have not been able to prove that they have completed coursework 
regarding the social bases of behavior. By offering this course, our students will be able to 
satisfy the SCP’s requirements regarding foundational knowledge acquisition in the Social 
Bases of Behaviour. 
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(end of Motion 1) 

 
 

MOTION 2: Program Change  
That the Master of Education Degree Program - Educational Leadership be modified effective 
201930.  

 

Current Master of Education Educational Leadership 
Degree – Course Route  

Proposed Master of Education Educational Leadership 
Degree – Course Route 

EDL 819 3 cr hrs EDL 819 3 cr hrs 

One of EDL 811, 812, 814, 815, 816, 817, 
818, 822, 825, 826 

3 cr hrs 
One of EDL 811, 812, 814, 815, 816, 817, 
818, 822, 824, 825, 826, 829 

3 cr hrs 

One of EDL 811, 812, 814, 815,  816, 817, 
818, 822, 825, 826 

3 cr hrs 
One of EDL 811, 814, 815,816, 817, 818, 
822, 824, 825, 826, 829 

3 cr hrs 

EDL 8xx 3 cr hrs EDL 8xx 3 cr hrs 

EDL 8xx                                                                                              3 cr hrs  EDL 8xx                                                                                              3 cr hrs 

EDL 8xx                                                                                              3 cr hrs  EDL 8xx                                                                                              3 cr hrs 

One of ED 800, 801, 810, 815, 816, 817 3 cr hrs One of ED 800, 801, 810, 815, 816, 817 3 cr hrs 

Elective 8xx                                                 3 cr hrs Elective 8xx                                                 3 cr hrs 

Elective 8xx 3 cr hrs Elective 8xx 3 cr hrs 

Elective 8xx 3 cr hrs Elective 8xx 3 cr hrs 

TOTAL 30 cr hrs TOTAL 30 cr hrs 

 
 

Current Master of Education Educational  
Leadership Degree – Project Route  

Proposed Master of Education Educational 
Leadership Degree – Project Route 

EDL 819 3 cr hrs EDL 819 3 cr hrs 

One of EDL 811, 812, 814, 815, 816, 817, 818, 
822, 825, 826 

3 cr hrs 
One of EDL 811, 812, 814, 815, 816, 
817, 818, 822, 824, 825, 826, 829 

3 cr hrs 

One of EDL 811, 812, 814, 815, 816, 817, 818, 
822, 825, 826 

3 cr hrs 
One of EDL 811, 812, 814, 815, 816, 
817, 818, 822, 824, 825, 826, 829 

3 cr hrs 

EDL 8xx 3 cr hrs EDL 8xx 3 cr hrs 

EDL 8xx 3 cr hrs EDL 8xx 3 cr hrs 

One of ED 800, 801, 810, 815, 816, 817 3 cr hrs 
One of ED 800, 801, 810, 815, 816, 
817 

3 cr hrs 

Elective 8xx 3 cr hrs Elective 8xx 3 cr hrs 
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Elective 8xx 3 cr hrs Elective 8xx 3 cr hrs 

ED 900 6 cr hrs ED 900 6 cr hrs 

ED 903 (optional) 0 cr hrs ED 903 (optional) 0 cr hrs 

TOTAL 30 cr hrs TOTAL 30 cr hrs 

 
Current Master of Education Educational  
Leadership Degree – Practicum Route  

Proposed Master of Education Educational 
Leadership Degree – Practicum Route 

EDL 819 3 cr hrs EDL 819 3 cr hrs 

One of EDL 811, 812, 814, 815,  816, 817, 
818, 822, 825, 826 

3 cr hrs 
One of EDL 811, 812, 814, 815,816, 
817, 818, 822, 824, 825, 826, 829 

3 cr hrs 

One of EDL 811, 812, 814, 815,  816, 817, 
818, 822, 825, 826 

3 cr hrs 
One of EDL 811, 812, 814, 815, 816, 
817, 818, 822, 824, 825, 826, 829 

3 cr hrs 

EDL 8xx 3 cr hrs EDL 8xx 3 cr hrs 

EDL 8xx 3 cr hrs EDL 8xx 3 cr hrs 

One of ED 800, 801, 810, 815, 816, 817 3 cr hrs One of ED 800, 801, 810, 815, 816, 817 3 cr hrs 

Elective 8xx 3 cr hrs Elective 8xx 3 cr hrs 

Elective 8xx 3 cr hrs Elective 8xx 3 cr hrs 

ED 902** 6 cr hrs ED 902** 6 cr hrs 

ED 903 (optional) 0 cr hrs ED 903 (optional) 0 cr hrs 

TOTAL 30 cr hrs TOTAL 30 cr hrs 

**The practicum in the EDL route will have a value of 6.0 
credit hours and has the expectation of 200 or more field 
hours to complete the practicum. Time taken to write the 
report is not to be considered as part of the 200 field hours. 
The practicum report will be submitted before the end of 
the semester following completion of the field hour 
requirement. 
 

**The practicum in the EDL route will have a value of 
6.0 credit hours and has the expectation of 200 or 
more field hours to complete the practicum. Time 
taken to write the report is not to be considered as 
part of the 200 field hours. The practicum report will 
be submitted before the end of the semester 
following completion of the field hour requirement. 
 

 
Rationale:  
Content in EDL 812 and EDL 822 are no longer relevant to contemporary educational 
leadership. EDL 824 and EDL 829 are newer courses with stronger connection to current 
paradigms in the field. 
 
(end of Motion 2) 

 
 
 
 
 
 
 
 
 



  
 

11 
 
 

 6.3 FACULTY OF NURSING 
  

MOTION 1: Course Changes 
That the following course descriptions change effective 201930. 
MNUR 802 Advanced Health Assessment and Diagnostic Reasoning 
MNUR 805 Advanced Pathophysiology and Pharmacology II 
MNUR 815 Health Care Ethics 

 
Current Proposed 

MNUR 802 Advanced Health Assessment and 
Diagnostic Reasoning 
Phases of clinical judgment and various 
diagnostic reasoning models are explored in the 
context of direct patient care. Health maintenance 
concepts and diagnostic reasoning skills are 
developed. The mandatory one-week on-campus 
residency is designed to develop and evaluate 
health assessment and diagnostic reasoning 
skills. 
Prerequisite: MNUR 800.  Whilst enrolled, the 
student will engage is 39 hours of clinical practice. 
Additionally, a one week mandatory residency in 
Regina is held at the end of this course. The 
residency will account for 39 lab hours. 

MNUR 802 Advanced Health Assessment and 
Diagnostic Reasoning 
Phases of clinical judgment and various 
diagnostic reasoning models are explored in the 
context of direct patient care. Health maintenance 
concepts and diagnostic reasoning skills are 
developed. The mandatory one-week on-campus 
residency is designed to develop and evaluate 
health assessment and diagnostic reasoning 
skills. 
Prerequisite: MNUR 800.  Whilst enrolled, the 
student will engage is 16 hours of clinical 
practice. Additionally, a one week mandatory 
residency in Regina is held at the end of this 
course. The residency will account for 16 lab 
hours.  

MNUR 805 Advanced Pathophysiology and 
Pharmacology II 
Building on the content from MNUR 803, 
pathophysiology of common disorders across the 
lifespan informs health assessments and 
pharmacotherapeutic decisions in nursing 
practitioner practice. Analysis of the functioning of 
body systems provides a foundation for the study 
of disease and pharmacotherapeutics. 
Prerequisites: MNUR 802 and MNUR 803. Whilst 
enrolled, the student will engage in 91 hours of 
clinical practice. 

MNUR 805 Advanced Pathophysiology and 
Pharmacology II  
Building on the content from MNUR 803, 
pathophysiology of common disorders across the 
lifespan informs health assessments and 
pharmacotherapeutic decisions in nursing 
practitioner practice. Analysis of the functioning of 
body systems provides a foundation for the study 
of disease and pharmacotherapeutics. 
Prerequisites: MNUR 802 and MNUR 803. Whilst 
enrolled, the student will engage in 114 hours of 
clinical practice.  

MNUR 815 Health Care Ethics 
This course will be a critical analysis of ethical 
theories as it is applied to nursing practice. 
Nursing problems will be examined using an 
ethics lens.  

MNUR 815 Health Care Ethics 
This course examines substantive and 
methodological content and application about 
ethics in advanced nursing practice and 
healthcare within a professional 
responsibility and social justice framework. 
Emphasis will be on core elements of major 
ethical theories, professional responsibilities, 
current and emerging issues, ethical 
decisional making, and building of ethical 
competencies of learners enabling them to 
provide ethical leadership, advocacy and 
consultation in complex dynamic advanced 
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practice settings.  

 
Rationale: 
Restructuring of course content in MNUR 802 now provides students with the opportunity to 
review advanced health assessment information throughout the course and the performance 
exam testing (demonstration of a physical assessment) occurs during residency week which is 
held during week 12 or 13 of the course. Because of these changes the clinical in MNUR 802 
has become observational as students do not have the required skills and knowledge to practice 
in a more independent fashion. The addition of 23 hours to MNUR 805 allows students the 
opportunity to be actively involved in patient care as they have successfully completed the 
required instruction to perform health histories and physical exams. 
The course content for MNUR 815 has changed to examine substantive and methodological 
content and application on elements of major ethical theories, professional responsibilities, 
current and emerging issues within a professional and social justice framework. Change in 
course content provides ethical leadership, advocacy and consultation in advanced practice 
settings. 
 
(end of Motion 1)  

 
 
 6.4 FACULTY OF SCIENCE 
 

MOTION 1:  Course Change 
That GEOL 900 course title be changed effective 201930. 

 
GEOL 900 Seminar in Earth Science 
All students are required to attend all 
departmental seminars during every semester in 
which they are in residence. All students are 
required to register for two (2) credit hours of 
GEOL 900 during the time of their residency. 
Credit for GEOL 900 will be granted on the basis 
of the presentation of two (2) departmental 
seminars and attendance at all seminars. Credit is 
Pass/Fail. 
It is expected that one seminar will usually be 
given by the student at the beginning of their 
graduate program, within the first year of study, 
and the second seminar will be given prior to 
defence of the thesis. 

GEOL 900 Issues and Topics in Geoscience 
All students are required to attend all 
departmental seminars during every semester in 
which they are in residence. All students are 
required to register for two (2) credit hours of 
GEOL 900 during the time of their residency. 
Credit for GEOL 900 will be granted on the basis 
of the presentation of two (2) departmental 
seminars and attendance at all seminars. Credit is 
Pass/Fail. 
It is expected that one seminar will usually be 
given by the student at the beginning of their 
graduate program, within the first year of study, 
and the second seminar will be given prior to 
defence of the thesis. 

 
Rationale: 
The new name covers all current issues in both Geology and Environmental Geoscience 
programs.  
 
(end of Motion 1) 
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6.5 LA CITÉ 
 

MOTION 1:  New Course 
That FRN 800 – Comprehensive Exam be created effective 201930. 

 
FRN 800 – Examen de synthèse/Comprehensive Exam  
Ce cours non-crédité est obligatoire pour les étudiants qui poursuivent un doctorat à La Cité 
universitaire francophone. Les étudiant.e.s subissent un examen écrit et oral dans leur domaine 
de spécialisation sous la direction de leur comité de supervision. Les étudiant.e.s ne peuvent s'y 
inscrire qu'après avoir complété leur charge de cours. Évaluation: Admis.e (A) ou refusé.e (R). 
 
This is a compulsory non-credit course for students pursuing a PhD at La Cité universitaire 
francophone. Students will complete a written and oral exam in their area of specialization under 
the direction of their supervisory committee. Students may only register for this course after 
completing their course load. Grading: Pass (P) or Fail (F).  
 
Rationale: 
La Cité universitaire francophone is developing Special Case PhD programs which will begin in 
201910. The creation of FRN 800 is in line with the requirements of the Faculty of Graduate 
Studies with regards to admitting students to Special Case PhD programs.  
 
(end of Motion 1) 

 
 
7. Other Business 
 
8. Adjournment  


